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ABSTRACT
'-Objectives of the project were (1) to call the

attention of secondary and postsecondary faculties to the
opportunities in vocational programs for gifted" and talented studenig
to work toward their career goals, (2) to assist guidance counselors
to recognize opportunities for the gifted and talented in vocational
programs, (3) to encourage schooladministrators to make specific
plans' for recruiting and eniolling the gifted and talented in
appropriate vocational programs, (4) to develop a resource guide for
'vocational teachers to use in individualizing programs and courses to
provide'for the unique interests 4nd abilities of gifted and talented
students, and (5) to prepare a manual for guidance counselors which

..will include, recommendations for counseling gifted and talented
students about vocational education prograis and their usefulness in
career planning; A major project component Was to conduct five
conferences during which'teams from each4of the fifty states and
,territories would develop a plan-of action.fcr implementing the
inc4Ision of the gifted andit4,1171ted 'in a local and ,area vocatidpal
progtam within their respetIve states. Conclusions of a third party \
evaluation based on dxaminition,of objectives and their achievement
inclUded the following: Awareness, of the theme and its implications
to the total field of'education Was presented and well received.
across the nation, and it is safd to presume ,that an impact has been
wade as4A result of the dissemination of curricular materials.
Appended-to the report is the 140-page product of the five

.-:conferences, the fifty state plans of action, for vocational-
-preparation of gifted and talented students. (The teacher resource
guide, counselor manual, andbrochure developed during tiit project
are available .:separately.) NT)
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INTRODUCTION

The following reportrepresents the culminating deliverable of a projpct

entitled, "Oevelopment of Curricula for Vocational Preparation of the Gifted

and Talent4d Students in Secondary and Post-Secondary Education." 'Its contract

was awardeato The University of'South Dakota's Schoolabf Education for fiscal

yeam1976-77.

In keeping with.the guidelines set forth by the Ootupational and.Adult Educa-

tion Division DHEW/Offkce of Education, the final report will review the pur-

, poses, tasks and outcomes of the funded. contract. Hopefully, the report has

been-written in a narrative style for ease of reading and in an ineresting

format. Subjective statements and value judgments have been set forth by the

projectstaff and represent their perceptions of the program attempted.'

The project staff and the School of Education at The University of South

Dakota wish to-express appreciation to the U.S. 'Office of Education for the

opportunity to attempt this contract. In particular a special note of appre-

ciation is extended to Ms. Frances Hamilton, the project officer, who worked .

closely with the staff and provided encouragement and support all along'. the

way. Dr.,Dorothy Sisk; Director of the Office of Gifted Education and the

project monitor alsd deserves a note of thanks for her contributions to the

success of theproject.

As will be evident in the reading of the report, many people have contributed' .

A their dine, energies and aperttse to the various aspects of the total pro-

ject. A\collective effort on the part of all has produced what we feel has .

tbeen an eciting.and truly worthwhile contribution to education in our nation.

Respectfully submitted,

Dr. Bruce G. Milne, Project 'Director
Ms. Karen Lindekugel, Project Coordinator
Dr. Corinne Milburn, Project Writer
Dr. Thomas Stone, Notational Education

-) Coordinator

June' 1977
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PURPOSES -
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In translating the
.

c tract and its Rroposed theme into a reality the federal

gUidelihes set forth a series of five major' purposes or(objectives which the

project was' to achieve:-\
.

'
\

.

'"
,

.

. , 4' .

-4. To .call, attint4elb secondary and post7aecorOary faculties to the

.
opportunities in vocational programs for'the gifted and talented

students to work toward their cAegr goals;\

-\

("
2. To assist guidanCe counselors toirecagnize opportunities for the

gifted and talented in-vocational 'programs, 1

3. To encourage school administrators to make specific plans for

. trecruiting and enroll ing .the gifted and talented, in appropriate voca-

, tional programs,
,

4. TO,develop a resource guide for vocatjonal teachers to use in indivi-
_dualizing programs and courses to provide foi. tile unique interests

... /: . .

,,
_ and .abi 11 ti es of gifted and talented students, and--

5. To .prepare a manual for gdidance cOun elors which will include recom-

mendations for counseling gifted and alented students about vocation-

al education programs and their usefu ness in career planning.

P
A major component of -die project was to conduct five conferences during which

ms ..from each of the fifty states and territories would`be assembled to'--

develop a plan of action for-implementing the $nclUsion of the gifted. and

--talented --in-loc41 and area vocational programs within their espective states.

.

'1

0

.
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I.

TASKS
,

/ In order to fulfill the purposes or,objectivv.a series of six major tasks
were set forth to be completed by the contractor:"

Review recent literature - in daucationai jdurngls related to
- gifted and talented students to determine:

1. Their eddcational needs and interests

. 2. The present status of services to students in vocational .

education courses

.

- 3. .Their pldcemeht history after .completing secondary and
post-secondary schools 1 .

.
/

4
. '

4. Changes in their career aspirations occurringJollowing
completion of vocational preparation progrdms' .

5.' The influences ,of thefr experiences, in-vocational educa-
tion on decisions to work toward advanced occuptions,in

\ other fields and/br to go onto related higher education. .

V- ..

Prepalb slide/cassette/production and accompanying brochure
.

i_ ' ID

1. In 'relationship to the findings from ,

P,\.
, .

-

-,Review,of literdgre
"Th.

-Consultation with state and local vocational personnel

Task 2

7.

.

- Directors of gifted and talente d programs

-,Guidance and counseling personnel
:

2. This production is-to be used to on ced4-

cators, directors of gifted anetarented, guidance/
counsegng personnel with the pueppses of the project

3. Specifications:

-Production of 20 minutes

-1207.140 slides and sequenced cassette

-50% graphics art and 50% live photography

-Script, dual track audible and inaudible'signals

-Produce 90 complete sets, of slide/tape presentation

4. 'Produce 1500 copies of accompanying brochure
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Task 3. Organize and conduc five Conferences

. 1

1'.

. .

d 2.

3.

q 4.

5,

6.

1/4

.

. W

Located 'within the boundaries of two adjoining MEW regions

.
i

Select site for conference

b

1 -
.

Select fhmknOminees five team members from each o the 50
,

states and tvritor:V '" .

Make all arrangementi for conferences including-partici-
pant and consultant travel and accomodaiions 4

Confereneesmill develop a plan of acfion-fo'r implementing
thellnclusion of the gifted.and talented in local and area
vocational pr, grams within their respective states

Produce copies-of all state plans:

Task 4. Prepare an operational and planning instrument

1. A planning matrix for the teams to deVelop their state.

plans.

'2. Establish objectives and time lines for states to mple-

ment their.plad
e

3 Collect and compile final copies of all state plans

4.. Produce.75 copies of final document.

Task 5; Prepare a vocational, teacher!s. resource guide. The guide shall '

include: e

ik
1. Information concerning the characteristics of gifted and

talented t

.

.
.

e 2. A display of the 15 occupational clusters with occupations
identified in each'cluster which offer opportunities for
potentially satisfying jobs for gifted and talented

)

'4 3. Describe examples of 'five selected vocatio nal programs in

which gifted and talented students are currently enrolled
in grades 11-14

- 4. Suggest processes for developing programs

5. Give case studies of gifted and talented students who have
been counseled, entered and tompleted(vocational courses

6. Prepare an annotated bibliography on vocational education;
vocational counseling and working with the gifted and
,talented student.

Task 6. Prepare a manual for guidance counselors to include:

4 8-

4,
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1. What Vocational eduOation can contribute to fhe,,Uhique needs,
interests and objectives of the gifted and talehted.stUdent

.
.

.0 2. Display the 15
.

occupational,cliisters and opportunities for

gifted and talented students S , -

.

4
.4:

. .

3. ..IctiOtibis counselors maxuse with school faculty to assist
. them in encouraging gifted and talented students tc explore

opportunities In vocational programs
%..

7--=.--
:...& . 4.,4-

4. Use computers,' tests and techniques utilized b public and

...private employment set-vices, business and indus ry for identi- .

fying and matching gifted and - talented students nd appropriate

' occupations .1

5. Recommend the use of specialized mentors for gifted and talented

student. -

Each task was completed and the deliverables disseminated according to the

guidelines. A brief Otline of, the proded4res fqr completing each'talk is
presented in sequence. .

,

. - . 0,
.

.4
.

Review of Literature -,....

-,, ,

_ ', -
.,.,

The Project Director, and the Project Coordinator, Ms. KarensLind*gel, set'
forth.thg basic formqt for conducting the literature review. This,called for

l

working with three secondary coordina s: -

,
, r

. t

1. Literature ,on the gifted add ta ented, Dr."J. Donald Monroe,

Spe6ial _Education, U.S.D.

'2. 'Literature on vocational education, Dr, Thomas Stone,locatiOnal
. Education, U.S.D./Springfield.

,

. *)-

. 3: Literature on guidande/dounSeling, Dr. Joan England and Dr. Orla

Christensen, Guidance and Counseling, U.S:D: /

%Gifted and Talented,Education-was rev-iewed ill light of the two categorips.of

guidance-of the gifted and vocational preparai}on'for the gifted. Little 6r

no information on_vocational. prepai-ation:was available, as such, the most.
,relative.matrials available came from a rev* pf literature on Career Edu-

cation and the'Gifted. An ERIC Document Seardh 'wes conducted utilizing the
basic descriptors of Gifted Education, Vocational Education and Career Educa-

tion. Similarly a.METRO retrival was made -'for research studies-related to

the topics.' .

.

Mrs. Thelma Epley ofLos Angeles, a nationall,y`rgcognized authority on mate-

rials prid'resources for gifted education, 'was used as'a resource consultant
for the literature search .and her assistance was extremely beneficial.

Mrs. Patsy Easton, Gifted Education,. Vermillion Schools, was hired to take
the materials acquired and piaci these into assigned categdries and to develop

a dasic'bibliogaphy.

1/ \ .
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As part of the literature search, nine nationally recagnized authorities in
working with the,gitted and talented were contacted. Each was asked to
respond to a 'series of basic questions relative to the project and to submit
bibliographic or reference materialh for use in developing the curricular
materials. These persons were:

am.

,

Dr. Ruth Martinson, Long Beap State College, California, Identification
of the Gifted -, , , ,

. e ,. .
. \_..._

I
or. JOseph Renzblli, University of Cohnecttcut, 'Connecticut, Identifica-

110don and_Programming of the Gifted

Dr.' James Gallagher, Univ&sity of South.Carolina, Teaching of the Gifted

Dr. MarW.h>Gold, University of Alabama, ProAramming of the Gifted 5 .

...
,A

Dr. Clifford Stallings, United States International University, San Diego, ,

California, PrOgramming for the Gifted

'Dr. James Olivers, Director, Nueva Day Schdol apd Learning Center for
Disadvantaged and Gifted, -San Francisco, California, Programming for
the Gifted . ,f

. . .

---
.

. .

Dr, William G. Vassar, Consultant for Gifted. and Talented Programs, State
Department of Connecticut, Connecticut, General Programming

Ms, Diane Porter-Dudley, Consultant.for Gifted and Talented Programs,
4 State Department of Nebraska, Lincoln, Nebraska, General Programming

Dr.-,James-Elsbuq, Director, Elsbury Service Associatio6,New York'City,
New York',Gen'eral Progrdmming

The most valuable input from these consultants was gained from thdir'responses
on how to :identify and work with the older-gifted youth. Much of the current
literature has been directed toward early identification and grade school -

peogramming. Secondary and post-Secondary data are not readily available,
Howaer, those persons directly involved with workifig with the gifted appear
to have good insights into the needs and possible direction.to take.

0

Other consultant services used.viere those provided by:Mr. 'Irvin Sato and
Dr.'Davielackson, co-dii-ectors of the National /State Leadership' Training
Institute for the Gifted'and the Talented. Their input and that of their staff
members was valuable at several junctures in the total project, partiCblarly in

,,,-% gaining' the speaker/consultant.expertise for the conferences.
i,' ,

/

.
.-- !, .

, . .
, .

. .
.

Vdcotiodal educatiOn literature is abundant concerning existing prograis and .

the'various training courses available: No,specifiematerial on working with
gifted'ed9atfon was found, but there were a number,of reports and programs

' which have high Caliber training that would challenge the gifted. Dr. 'Stone .

and his associate'Mr. Richard Johnson screened the materWs available.through
-the document searches and compiled a working bibliography.

.. . \

. . . od ,

Cogsultant services were utilized in-develqping the literature search an
.bibliograph'ic references. Dr. Carl Schaefer, Rutgers University; Dr. Ra mond,

.-

. . 1

. 1.9 A
V \
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J. Needham, President, Linn-Benton Community College, Albany, Oregon;
Dr. Joseph Nerdon, Professor of Vocational.Education at North Carolina State
Univdrsity and Dr. Addison Hobbs, State Director-of Vocational Education,
Lansing 'Michigan', were valuable in development of badkground information .on
vocational education.

A great deal of assistance was gained from the ten Assistant Regional Commis-
sioners for Occupational and Adult Education. They and their staff members
'contributed library material, regional documentations, and information on .

specific *grams in their regions. Without this cooperation it would have
" beep a much more difficult task to gain program data. Specific reference

should be made to Mr. LeRb' Swenson, Mr. John Lacey'and Mr: Vern,Bak of thd
-Region Ylli Office in Denver. Their assistance early in the prdjeCt was very

ty
' helpful. 4-.

Guidance/Counseling literature dealing with career and occupational coOnseling'
is abundant but relatively few documents deal with the gifted students. Those
persons who made significant contributions to the literature review were:

Mr. Donald Seiersons' Director of Counseling and Guidance Ser'vices,
Wisconsin State Department and former president of the Amertcari
School tounselar,Association (ASCA)* .

,

Dr. Norman Gysbers, Professor of Eddcatfon, University of Missouri,
President of the American Personnel and Guidance Assiociation (APGA)

Mr./David Pritchard, Director of Guidance and Counseling, .U.S. Office 'of
Education Washington DC.

Dr. Lorrairte "Sunny" Hanson, Professor, Department of PsychOeducitional
Studies, UniverSity of Minnesota . 1 gi

Ms. Thelma Lennon, Director of Pupil Personnel Services; State Department
of NorthCarolina, Raleigh

As is tru6 of*Mostmajor projeCts,-there is an endless list of colleagues,
friends,, and associates who contribute to gaining just the right piece of
information when needed, Tying together the threadS of gifted, vocational

. and counselor.education wag a mammouth tisk. It was done with the assistance

of many. Once the mgerials wereavailable, the cutting and pasting process
began which yielded the three major documents of'the project: the'slide /tape

preservation, Vocational Teachers Resource Guide and the Guidance Counselor,
Manual. AP

Slide/Tape Presentation and Brochure

The:spdtifications were comprehensive for,both tha dontentand graphics in
thesTide/tape presentation. Ms, .Karen Lindeku01, Project Coordinator,

'.-assumed the.major role in this as-well' as all graphic productions. Working

with her was Dr. Wayne Bruning and Dr.'1Del Colwell both instructors.in
educational media.

11
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All .graphics used.in the slide/tape were produded at The Unive'rsity of South '

Dakota, however, major reproduction of the slides and acquisition of supplies
were bid and contracted according to state requirements.

An, extensive search for appropriate slides was conducted through the regional ,
offices and exemplary programs within each region. A basic set of slides
was acquirecrthrough the American Vocational Association. 'Mrs. Betty Womack
of San New did a preliminary screening of the library of slides as they .

applied to the established criteria Other slides were acquired through the

mi.litary-,'commercial and public Service organizations. In all, approximately
5,000 slides were screened to select the 80 used pin the final production.
,The remaining 75 slides were based on graphics developed by Ms. Lindekugel
and local photographers.

The tape presentation was developed from-a script written by the rproject
director,. Dr. Milne, and was narrated byMr. Robert Hill,'a regional newscaster.
Cutting and splicing was done through the Educational Mediaenter at The
University of South Rakota. .1,

When complete the entire slide/tape,gresentatiOn was assembled under a sub-
contract to the'Student Council for Exceptional Students as a fund raising.

activity at USD. This group mounted the more than 15,00p slides and
assembled the tapes, carousel and script int) an attractive packet of
,matertals.

A Brochure to accompany the slide/tape presentation was developed according to

the contract specifications. Its substance'highlights the' major concepts and'
0 structure of the audio-visual format.* Pictures and graphics used in fhe

prqduction are alsb featured in the brochure. Although each can stand alone,
they do enhance each other as curricular material on vocational education,
gifted education and the role.of the guidanc' counselor in aiding the gifted

;student.plan a life satisfying career utilizing vocational preparation

Vocational Teacher's Resource Guide
,

The Guide fis a 76-page composed copy production featuring an overview of voca%
tional education and how it could enhance the occupational development of

gifted youth. As is true of all the presentations, the fifteen occupational
clusters set forth by the U.S.,Office of Education are incorporated into the

text. Specific reference to prograMs which could attract and hold the inter7

ests of gifted students are cited.

A major' contribution in the Guide is that of suggesting 'alternative formats

for curriculUm and instruction for the gifted. Inikeeping with the need,for
differentiating.the instructional program four these students, suggested
extensions of vocational education's individualized teaching mode were put

forth. Other alternative model's such as enrichment technlques are developed:

Case ttudiesbfstudents who exhibited-outstanding potential and took Rart in

fip vocational preparation programs'iR7pregated. Each story is somewhat differ-

ent in.the time/in-the student's life-occupation, when this training occurred.

Although not spepifically identified as gifted and talented students the
cases all are based on actual high achievers in earlier academic programs. .

12
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Liiting professional organizations for further references and an annota

bibliography have been incorporated into the Guide. Thebookfis three-hole
puncheeand printed in such a manner that it can be reproduced easily.. All
graphics lend themselves to clear photocopies, offset copy, or transparencies.

-
,

Guidance Counselors Manual' .
,

Following_a;slinilar format-totbatq theqocational Teacher's Resource Guide,
the Manual also treats the fifteen occupational clusters. Suggestions fqr

- the counselor, are enhanced-with a rathet extensive section on identificafion. .

.>'., .an44td_feeding'technioUes--for the gifted and talented student.

if there, is an .original ontribution to the literature on .gifted .education, it

- --..,:---, .- ....,;i .T A. . a

may wet! be the re-allocation of checklist characteristics of gifted students
Into clusters such as academic, work pattern, physical/emotional, and aesthetic/
-affective characteristics. With each of the checklists is a listing of watph-

. words 'and cues to the counselor and other educators as they work with 'the
'gifted and talented youth.

The basic design of the guidance/counselor document'emphasizes the need'for
the gifted and talented student to be given viable alternatives in Vocational/
occupational training.in pursutt of his/her life-satisfyine9 career. .

five Conferefices

.1

. Boston: J.ht.first of'a series of Bi-Regional Con ferences on the 1bcational

.
Preparation of Gifted and Talented Students in Secondary, and Post-SecondarY
Education was held at the Logan Hilton Hotelin Boston, Massachusetts,

%.7 ' January 10, 11 and .12; '1977. Y

The University of South Dakota staff, after several cancellations and consider-
able delay, landed -1'n the worst blizzard of the past seventy years.

.
, .

,
.

In spite of the weather; teams'representing the states of Connecticut, Maine,
Massachusetts, Ndv Hampshire, New Jersey, New York, Rhode Island and Vermont

arrived and worked diligently for three days. -

, (- , .

An impressive array of speakers, consteltants end materials had been assembled
and the participants were exposed to various types of information designed to -

stimulate, enhance .arid.,even'provoke. '', .

j , .

,
- The keynote address was given 14y Dr. James. M. HoViell, Senior=Vice-President of

:the'First National Bank of Boston. Dr. Byt1 R. Shoemaker, Director of Vocation-
,. PI Education for the state of Ohio, discpssed the State of the Art fn Vocational

Education. % ,.
. (

..."Gifted Education-1A Prodess of Becoming' was the topic of Dr., Mary Frasier,
Assistant Rrofessor,of Educational PlycholOgy, University of Georgia, Mr. Doriald
Severson, Past President of American Sdhool Counselor. AssoCiation; discussed .

the role of. the guidance 'counselor in relation to gifted and talented students.

.
.

9.13



or)

jN4

f

Ms. Francis Hamilton,iRroject Program Officer, presided at the Tuesday noon_
luncheon and introduce&Ms.,Oary Louise Hanson, who spoke on "Opportunities

for (*standing Females Through Vocational Education."

Dr. Dorothy Sisk shared her ideas-in "the Vocational Persp= five Gifted

,., - and Taien eed Education." :

-.

6

it Dr. Chares O'Connor, Assistant 'Regional COMthissioner, RegioH II; Mr. Donn
.

Billings; Senior Program, Officer, Region II; Mr. Waiter.C. Verney, Acting
Assistant Regional Commissioper, Region I and Mr. Matthew CardoA, Senior
Program Officer, Region I worked Oiith the teams by state and by region and
assisted the USD staff and consujtants,in working With the teabsin the develop-
ment ()tithe state"

. ,

w

A panel composed of Drs. Mary Frasier, Charles O'Connor, Byrl Shoemaker and
Messrs. Don Severson and Walter Verney discutsed problems and advantages of .

vocational preparation of the gifted.
. . .

Two serendipity sessions were provided for participant input and to answer
concerns and questions of the teams. (

,

. 1

fromThe highly'qualifiedistate teams were well balanced with representatives from

the three major disciplines and from both state'and local leyelss howevei.,

women were in
41.4

the minority.
.

.

The-conference closed with a presentation of "The,Future of Vocational -Educa-

tion of Gifted and Talented" by Dr. Bruce G. Milne, Project Director.

Chica o: The second VE /.GT Conference was held at the Conrad Hilton Hotel in

icago, Illinois? January'3I, Februarcy 1 apd 2, 1977.
1

Cold, frigid winds and another snow storm coincided-with opening day, but

again the faithful braved the storm. Teams from Delaware, District of Colum-.

bia, Indiana, Illinois, Maryland, Michigan, Minnesota, Ohio,'Pennsylvania and

Wisconsin were in attendance.

Specially prepai.ed materials were utilized and speakers and consultants were

assembled from across the nation to familiarize participants.With the oppdr-

Unities available for gifted and talented students through vocational educe:

tion.

The keynote address was delivered lv,Alderman *man Pucinski of Chicago,

Illinois, who is a former congressman and an advocate of vocational education.

Dr. Carl Schaefer, Professor of Education, Department of Vocational Technical

'Education, Rutgers--The State University, presented 'Vocational Education--

An Expanding Concept."

4

Dr.. Kay Bruch,'Associate Professor, University'of Georgia, addresseethe

needs of educating the gifted and talented.

"Guidance andCounseling--An Unfolding Process" was the topic of Dr. Eldon

Ruff's presentation. Dr. Ruff is a Professor of Education in the Department

of Counselor Education and Psychological Foundation, Indiana University, at

South.Bend. 14
10
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The Tuesday noon luncheon speakeqwas Dr. Kathryn Clarenback, Associate Pro-
fessor, Political Science, University of Wisconsin Extension. She spoke on
the role of women in vocation4reducation.

.

,The National Perspective on qffted and Talented Education was aptly handled 6

by Dr. David M: Jackson, ExecutiveDieecter, National State Leadership
TrainingInstitute (NSLTI).

Assistant Regional Commissioner, Region V., Wi4liam Lewis and4gOgram-Manager
"fotnifOtandjIatented, Region V, Richard H.liaber, worked with the teams

the'state and-regional needs assessment as well as the development of the
state plans=.-

As:.

Messs-:-Lewis and Naber, along with Drs. Kay,gruchDavjd JagIsson,_Eldon:Ruff- I

and Carl Schaeffer participated in a panel discussion on problems and advan-
tages ofvocational preparation of he gifted. .

Scheduling included time for participation interaction following the panel
(discussion. -

. Agaih, the State teams representing the three major disciplines were very well
qualified. A few more women were present at this conference and possibly more ,

-.representatives from the Stite Departments of Education.'

- 1

Dr.,BruceMilne, Project. Director, closed the,conference bysharing some
personal concerns and dreams for the future of vocational edddation for thy"

-

gifted-and-tatented.
o

.

Atlanta: The largest ofthe five conferences was held-at-the-Atlanta American
Motor Hotel, Atlanta, Georgia, February 23, 24 and 25, 1977; and the weathel-- -

was great; '

Al abamasArkans.g1,5-4-Earid,4.,....Ge,o_rgisi, Ken tuckx, Lou an a , Mississippi New
Mexicd, North Carolina, Oklahoma, Tennessee and Texas were in attendance as
well as Virginia and West Virginia, both of which,were unable to attend the . -

Chicago conference.

Teams were well balanc.6d as to state and local representation and as todiici-
plines. Women comprises approximately twp-fifths of the total attendance,

. and Louisiana was distinctive in that its. state team was totally female--
three women.

Dr: Fe lix CC. Rob6, Dean of the Southern Association, of. Colleges, and Schools. .....-

. opened the conference with "The Need forProviding Gifted and Talented-
Students With Vocational Preparation." Dr. Joseph T,_Nerden, Professor *

Emeritus, Department of Industrial and Technical.Educatio,, North Carolina
;_,State University, addressed the subject of vocational edycation for the gifted
land talented. . ^
Drs. Kay Bruch and Mary Frasier, both previous conference consultants, teamed
for the presentation on Educating the Gifted and Talented. Special needs in
guidance and counsel n', were discussed by Dr. Eugene Bottoms,':Director of,

Program and Staff Development), Georgia State Department, of Education.

11 15
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The noon luncheon, which was on Thursday at this conference, was presided over by

Ms. Ellen Lyles, -Program Officer, Officer of Education, Region IV. Ms. Virginia

Allan, Deputy Assistant Secretary of State for Public-Affairs, U.S. Department of

State, Washington, D.C., shared her thoughts on, and experience`witfi, females in

vocational educational.
T

"The National Perspective on Gifted and Talented Education was 'presented by

Dr. David M. Jackson, a previous conference consultant. -A, panel composed of Drs.

Mary 1-asier, Charles Hopkins, Coordinator of Planning, Oklahoma State Department of

Vocational and Technical Education and a member ofthe Oklahoma State Teami4Corinne
Milburn, USD staff and Ms. Nancy'Ellen Lyles reacted to questions from the audience.

,Mr. Donald Snodgrass, Assistant Regional COmmissioner, Region IV, and Ms. Mary Ellen

Lyles assisted state teams from Region IV on assessment of needs by region and state

and also with the development of tHe'state plans.

The conference was closed with comments from Dr. Bruce G. Milne, Project Director.
4

4

44'

OfDenver: The fourth VE/GT Conference was held at the Denver Hilton in Denver, Colo- ,

rado, March 7, 8 and 9, 1977. Thellp staffjejt.rig ,atilowe with their co1leagues

,froin South Dakota and the other neighboring mid western states.

Teams from the states of Colorado, Iowa, Missouri, Montana, Nebraska, North dakota,

South Dakota, Utah and Wyomilig spent a busy but pleasant three days in the mile high

city. Teabis were well balanced, but predominately male.

An assembly of reknown speakers and consultants interactednteracted with participants through-

out the conference. Mr. Herrick S. Roth, Director, Program. Development LEGIS 50/The

Center Legislative, Improvement, Denver, Colorado, keynoted with "The Need for

Providing Gifted and Talented Students With Vocational Preparation." Dr. FranciS T.

Tuttle, Director, Oklahoma State Department of Vocational.and Technical Education

discussed the State of Arts in VocationaiNFducation. Dr. Joseph S. -Benzulli,,PrOfessor

Of Educational Psychology,' University of Cohnecticut explored the techniques of

identify* and educating the:gifted and talented. Dr. John-C. Gowan, Executive

Director, National Association for Gifted Children shared experiences and gave

inumerous suggestions on counseling gifted and talented students.

The Tuesday noon luncheon was presided over by Ms. Fran Beach, Policy Fellow, 'Gifted

and Talented Education, Region VIII. Luncheon speaker was Sandra.K. Carruthers,

Director of Better Jobs for Women, Denver,.Coloradd.- Her topic was "Bread, Roses

and Hard Hat" and she cited some of the difficulties encountered,by women in a

"man's" field,
r

Mr. James A. Curry, Coordinator, NSLTI, dealt with "The National Perspective do

Gifted and Talented Education."

Input and an opportunity for additional participant interaction was provided by a

panel composed of Drs. John C. Gowan, Edward,B. Larsh, Brancti. ,Chief, Special Projects

for the USOE - Region VIII, Joseph S. Renzulli and Francis T.-Tuttle,' lo

Assistant Regional Commissioner, Region VIM, LeRoy Swenson assisted states from

Region VIII in their needs assessment and in formulating. state plans.

Closing remarks were made by Project Dlrector, D . Bruce G. Milne.

.
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San FrancisCd: The Bi-Regional conferences on the Vocational Preparation Of

Gifted and Talented,Students in,Secondary and Posi-Se ondary.Educationcon-
cluded at the'Towne HoUse Hotel in San Francisco, Cal fornia, March 28, 29 and

340, 1977, -

,

4,
Team members from Alaska, Arizona, California, Hawaii Idaho, Nevad regon,

Washingtwand Guam asiwell asc the USD staffall left a bit of their hearts
in beautifi1 San Francisco.

AlthoughEw6en4ere again in the minority among the h

the keynote speaker, was Ms. Carolyn Morris, Sales M
Division, Hewlet-Packard Electronics Corporation, San

"Vocational Education--An Expanding Concept" was hand
Senidr Partner, Baseline Associates, Phoenix, Arizona.

ghly qualified teams,
nager, General Systems
a Clara, California.

ed by'Dr. Arthur M. Lee,

Dr. Calvin Taylor, Professor of-Psychology, University of Utah, discusSed
methods and.techniques of gifted education.

"Guidance.and,Counseling--An Unfolding Process" was tht topic of Ms. Thelma C.

Lennon, Director, Division of Public,,,PersonneV Service , North Carolina, Depart-.

ment of_Public Instruction.

Ms. Mary Ann Clark Faris, Program Officer: Equal Educational Oppportunity
Program, .Region IX, presided at the noon luncheon. *The luncheon speaker,

Ms. Madeline Mixer, Assistant Regional Administrator's Women's Bureau, U.S.
Department of Labor, San Francisco, spoke on "Opportunities for Outstanding
Females Through Vdcational Educatiork;"

Mr. James Curry, former conferente consultant discussed, 'TheNational Perspec-
tive on Gifted and Talented Education."

Mt. C. Kent Bennion, Director, Occupational and'Adult Education, Region IX,
Mr.,Sam Kerr, Assistant Regional Commissioner, Region X and Ms. Mary Ann CLark

Faris worked closely with states from their respective regions on needs assess -.

anci stateplans. 6

....

Dr. Charles 0. Hdpkins, whd participated in the Atlanta conference panel ,

assisted Drs. Mary Frasier, former conference consultant, Arthur MoLee,
Clavin W. Taylor, Mrs. Thelma.C..Lennon, Messrs, C: Kent*Bennion and :Sam Kerr 4

in responding to audience questions. The panel provided a good oppOrtanity,

or interaction. , t

The conference closed with appropriate remarks by Project Director; Dr% Bruce

G. Milne..

Puerto Rico: Puerto Rico's team was unable to attend the Boston Conference,

so on February 17, 1977, the USD staff with Dr. 'Charl'es O'Connor, ,Assistant

Regional Commissioner, Region II, met with personnel from Vocational Education,-
Guidancskaqd Counseling and Gifted and Talented Education in San Juan,

Puerto

Regular conference matehals were utilized, and both the Guidance and Counseling
Manual afid the-Vocational Educator's Resour,pe Guide were reviewed in, detail.

-
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Or. Charles O'Connor discussed the State of the Arts in, Vocational Education.
Bruce*G. Milne, Project Director, emphasized the need. to include the

gifted and talented in vocational education. He also pointed'out some of the

problems which one would, likely e counter.

Or. Corinne M. Milburn, Project. Writer plor d the special needs of

gifted and talented in the area of counselin and guidance.
f-

, Falowin4,a brief question and .answei. session, Drs. Milne and O'Connor

.explained ins detail the.state plan matrix, ax Dr. O'Connor agreed toserve

as ccpsyliant as needed.,

-Concluding remarks-were made by 6r. Milne.

p

- 4 Virgin Islands: The team from:the Virgin Islands were not able to attend the

. ,
Boston Conference either, se on February 18, 1977 the USD staff and.Dr Charles

(..O'Connor traveled to beautiful St. Thomas, Virgin Islands to meet with Mr.
8 Wilburn Smith, Director of Vocational Education and some of'his staff.

. V

Conference materials'were reviewed and an informal question and answer session
was held with Drs. Milne and.O'Connor'adding input as needed.

The state,plan metr was explained and Dr. O'Connor agreed to act as consultant .

as needed. .

4'

Planning Instrument

The development of a state plan of action for implementing the vocational pre-
paration of gifted and talented students in, the state's secondary and post-
secondary schools was seen to be the end product of the conferences. To

enhance the developing of this plan an operational planning instrument was

designed.

The planning instrument stressed two major planning phases: Phase I consisted

of those,activiiies which were to take place at the conference'itself and
Phase II was the "back home" refining and clearance of the state plan. Each

planning a tivity was.to allocate a milestone for accomplishment.

Based on the National/State'Leade ship,TrAining Institute for the Gifted and !

the ,Talented model, the planning s uide presented a sample Phase I and Phase I,

model.

Each state team participant receive the plann4hg guide and extra Worksheets

for use.at the conference. A. signi icant contribution to conference planning

was made in the design of,a positio paper format. It is upon this position

paper that the defende their rationald.for incorporating the . ,

projectthe6e in their Awe states.. )

'10
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EVALUATION REPORT

. The evaluation components of the project for the Vocational Preparation of
Gifted and 'Talented Students'were conducted by the Educational Research and
Service Center; School of Education, The University of South Dakota. All
project activities and products `were subjected to evaluation both for the
project and according to the School's policy.

The conceptual framework'for the evaluation was based.on*Stake's (1967) f orm-
ulation of evaluation as a process of judgment concerning congruence between,
project objectives and acifievement: Project intents (antecedents),-activities
(transactions), and results '(outcomes) were considered. .Each goal ofrther .

project was examined for what was intended, what took place (activities-
development), and what was the result. Evaluation components for the major
goals are given in sequence below.

A. Purposes or. Objecti

1. To create awareness on the part of vocational educators and related
professional personnel of the potential opportunities in secondary
and post-secondary vocational programs for gifted and talented
students.

2. ToTkecome familiar with the in rces available

2.1 On vocational education;

0
3.2 On gifted and talented education;

' 2.3 Guidance and counseling othe 4:fted and talented student;

2.4 ,Services to gifted and talented st dents in vocational education
. . .

courses;

a.5 Placement data on gifted and talented students wh6 have
completed vocational preparation programs;

2.6 Influence of gifted and taldnted experienceson career choice,
advanced occupational placement and.conpirtuation of training.

. To call close attention to secondary and.post-secondary educational
personnel as to the opportunities in vocational programs for the

'gifted and talented\students to work toward their career goals._

4. To assist guidance coUnselbrs tict identificatfon/screening and
working with gifted and, talented students in vocational programs.

5. To provide vocational educators with information and resources for
. individualized' student programs for their unique interests and

abilities.

ig
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6. To provide a display of the fifteen Occupationalefusters as identi-

fied brthe U.S. Office of Education so that it reflects the unique
needs Qf the gifted and talented students.

7. To develOp -specified deliverables called for in the project

7.1 Slide/cassette production with accompanying script and
brochure;

4.

7.2 Five conferences to train 3-5 person state teams from each of
the fifty states and territories to develop ,State Plans for
implementing a vocational preparation program for the gifted
and talented `student;

7.3 Operational planning instrument for developing the state plan;

7:4. A Vocational' Teacher's Resource Guide;

7.5 A Manual'for Guidance Counselors.

1
8. To provide an adequate evaluation for the project and its several

cdinponents:.

Timelines were established for both the meeting of the objectives and

the evaluation thereon.: I
;o

B. Project Intents: Evaluation of Anteceden4

,The best evaluation of the project intents or antecedents must be left

for:the future. Any total impact of the Vocational Preparation of
Gifted and Talented Students project must stand the test of latency or be
determined by the flow of gifted and talented into vocational, prepara-

. tion programs in the coming year.

, .

Immediate projeat intent evaluation must be seen through two major
t, objectives: -

c
-,4-7--

,

-Awareness of the concerns for vocational education of gifted
4 and talented;

I.

Dissemination of materials developed aroUnd tie basic theme of

awareness. 0

P.- Participapts

Table I indicates the number of persons, who were direct recipients
of the conference materials and, participants in the awareness

conferences. Each state and a few of the territories were directly
represented at the conference or serviced_by the project'staff in
conference follow-up activities on the theme and project material's.

2'; Regional Support

Prior to the conferences andin the initial stages of the develop-
ment of the curricular materials, the project director and in some

16 ;.2()
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Table I
Participation in the VE/GT Conferences

Conference

Balton

, Numbers of
Participants Consultants ". .Staff Totals

Chicago

Atlanta

Denver

-
San Francisco ',

Follow-Up Visits

Puerto Rico ,

'Virgin ;-sands

South Carolina .

Kansas

TOTALS

28 . 9

. 42
J

8

46

30 8

38 8

f

25 1

3 1-

9

8

229 -44 "

6* 43

55

r

4** 59

5** 43

6**. 52

34 307

2

includEsvroject.officer and broSect.monito '

**basic four-per.son staff includedas pakrt of eacp conference

191
.
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cases a staff member visited eac*of he OccUpational and-,Wlt
,

Education branches in the ten regions. 1..Ttiis 'persona contact-Vas a
vital linkage between. thftroject sta anti_the statesZterritories

-:--teams. They rpose of the. Regional Offir: visits gwas-tko: este, sh
dire4t----contdc with thetAssistant Regional - Commissioners (in some'
cases with -th e involved with Gifted EducatVan also);°seek a

'commitment to assist- in the co-hosting ofthe bi- al- confer
ences-, establirsh, llnes of communicaticins_ for he state

.

teams:; and to gather da and materials.on vocattona .e.0 . .

activities in the regio 7 1...li 4:1;4 t.... it,..a44.0-....)......
. .. :. '

, o --

. -In each region the cooperation Was -outstanding. . istatit , .

., .. Regional Commissioners and staff members were oimmediatel eupportive
it'''pf the theme and its proposed activities. This''..stcppiirtjve..reception -

17). ,was followed by -et dedicated; active follow-througlf commitment to
1,-i 'fulfill the conferenCe activities. 4.

zca
. State'Supprt 4 4

\

assistance of the regional offices each statellw4 contacted
through the State Chief° hool Official' or State Vocational, Edua-

. tion Director. Other th 'a'few laureaucratieinvolvements mostly
arising through admini tive changes, each state team Was nomi-
nated, selected and contacted with relative ease.--:,-Diffi'culties
weree)iperiene.ed in states where there is a segarlatjon of admini 4- DI

trithions in the public education and vocational- educatio 'ons.
' LTA° case however, was there any direct reSista encountered
with the Vocational Preparation of Gifted and Talented Students =

nor its proposed. activities. A few comments appear. to be in
order those who wish to benefit from the-experiences 'of setting

tiforth the se tion of state tees: . .

Direct mention reference-should be made td-the,state pffi- ,

cials regarding any .sminunications conce itt4 thwrpoject , ,'
,

prior to the awarding. of the grant/contr . "1'11.1.S. Office
, and its several branches may have began preliminary corres=,

pondence on the theme of the grant/contract, which may have .,
established an activefile in the state.offices, Itis .

.s.. e
.essential to tie to that file. .

..4 . 2

-No contac t with the state should be made.without infibrming. the
regional offices that you-are involving states in their region.

. 0 ..
-Current ings of the responsible officiall in',each 'state 4
should be cleared throughthe regional officel aricf s,ubsequenfly .

through' each state office. 4

-Where- there is a 'separation of authority within the, te
(e.g., vocational education andpu121ic education) the- project

\officer should lend support An establishing cominunication
linkage-. In such cases, the regional, officers generally have-
',direct contact with only one or so Itate,officials:,

=The project director must pro;fide adeiluate nominativn and
selection information' and,--mater-ia+4 to the state offic4als.

.
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% .

4 . e The project director should actively follow-lip the.nominatidn
an selection. with the individual team members.

. . , .

- Each stab has its own travel regulations and monitor the
amount of time its personnel can be out-of-state. rly

.clearance of team participants is essential So that riOities
. can be established on out-of-state travel and conference ...

participation.

4.1 Confeirence Site Selection-and Epllow7Through '

Several criterion were establtiOr,for the-selection of the' confer-
'rice site. These included location inelationship to major.
airlines; adequate housing fOr the participants', consultants and _,
staff; adequate meeting rooms; and adequate facilities for regis-
tration, luncheons, spin-off activities and display of materials.

an.

.01-regional conferences were held at Boston in
- Regions I and II; Chicago at the_Conrad Hilton
" V; Atlanta in the Atlanta American'for Regions.

----in_the,Detiver Hilton for Regions VII ark VIII;.
:at theTowne Rause for.Regions IX andig, Each

quate and seridd-the conference well.

the Logan-O'ilton for
for Regions III and
ry and VI; Deriver

and in-San Francisco
siterwas very ade-

.

1

-The folloWing comments were extracted from the open -ended evaluation
form regarding:conference site and hotel selection

Boston

-allstatements were positive and-supportive of the site and
hotel accomodations.

;Chicag.
.1

=meetin oms'were cold (il blizzard and extremely windy

weatherAl Chicago during the first day of the conference);

-.meeting rooms excellent for conference activities;

-too much time spent on elevators.

Atlanta

..arrogant salesJady--conference shoul guarantee rooms =

, .

-difficulty in getting room assignment

-*excellent meettng-room vd.lunch n facilities;

pick a warmer hotel next me;

-rooms wereunavailable and the hotel's concerrvas
non-exi4tant.

.
I ,
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C.

o

- great conference with,no help from the.hotel. .0

.

Note: there were several very laAe conferences and.Conven-
,

tions in Atlanta at the same time. Participants were
negligent in getting their reservations in by the dead-
line which caused undo criticism of the hotel and '

management (BGM).

Mk.

Denver

4615t,comments were'highTY favorable;

-hotel too large for a,small conference;

- meeting rooms6tob far from each other.

San Francisco.

- all comments were favorable,
0

ACtivities or Transactions Eval ion-

The major eval
post-c

I

of the activities or traniactions_was limited to the
nce evaluations. Table II is a summation of the/mean responses

and materials. Mean 'scores of 1.0 to 3.5 would' be considered Moderate or-
favorable

acti'vit'ies

ratings; 5.A-9.0 would be considered high or excellent ratings.,

In:all 'items evaluated the mean rating were o to to high. All

materials developed for the.project receive igh atings at each con-
.

ference'and in the totals.. The highest ov all-ratfig *7.9) was given
for item #5, the rating of the planning, arrangemen and administration
of of the conference by the project staff.

Results or Outcomes Evaluation

The measure of this evaluation_is,the product analys s of:the mater4als
developed and the State Plans: In total the confere ce evaluations' in
Table II must be considered as part of the product evaluation.

/

Slide/Tape Evaluation
. . . .

,An'addition,to the evaluation of the slide/tape presentation at the. *

conference, a product check-liAof- the presentatidh was made by several
selected groups:,"The Advisory CoMmitted for the Project- Vocational
educators at Mitchell, South Dakota, Sioux Fen, Sbu s Dakota, and'

Sioux City, Iowa; and. state departm persons at Pierre, South Dakota,

Columbia? South Carolina; and Topeka; ansas. Although these group

,members did not participate in the conference, es such; they did view/.
.,-Iilten to the slide/tape presentation. Table III presents the results*,

of the ratings on thespresentation.
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__Table II

Alp

-

CONFERENCE ON THE VOCATIONAL PREPARATION
OF GIFTED AND TALENTED STUDENTS

Conference

. Sin Mean
l', A .3 44 t. .BOatOIS41.4C4g0-4,44011t1t-Ogini0.4Frarfc44,co ,-,4:404;)jr.

'Mean' 'Om-, Mean Mean ,' Mean- Mean
Score' Score Score Score Seora 'Score

1. How would you rate the overall value of
the conference to you as a professional
educator? / :7.1 '6.2: ,* 6.8

t

7.2

.

7.3

.
_

6.9
.

2. How would you. rate the overall-value of'"
the conference to'you as an educatiqnal
decision -maker in your present position"?

.

,

6.9
.

6.2 6.4 6.9 7.0 6.7

3. Ho? would you rate the quality and value
of the following presentations? -

a. Keynote address
°

7.4 8.0

) 1

7.2 7.5

,

7.4 7.5

b. Slide/tapd presentation 7.5 6.5 7.4 7.7 7.0 z. 2

--) -
c Vocational education speak& - 6.2 5.7 5.3 ,5.5

.

-6.1 -- 5.8
.

d. Guidance and counseling presentation 5.7 '6.3 7.2 6.2 5.7 6.2
ti

. . e. Gifted/Talented speaker presentation .6.6 5.9 6.5 8.4 7.2 6.9"

f. Panel discussion 5.1 3.9 a ;6.4 6.7 '. 4.8 5.4
.....

g. Luncheon' presentation . 6.9 7.6 . 6.3' 5.3 . 4.2' 6.1

h. Status of national G/T progra m 6.8
1

6.6 6.1
(

6.3 7.7 6.7

4. How would you rate th'e quality and value
_ -of the following curricular materials

developed for the conference? .

a. Slide/tape presentation, 7.4

,

6.8 7.5

.N,

7.7

.

7.4 7.4

b. Brochure to accompany the slidikPer 7.8 7,3 7.5 7,9 - 7.7
t
. 7.6

t -

c. Guidance Manual _, - 7.6 7.3 7.6 7.6 7.B
.

'el. Vocational TeaEher's Resource Aide 7.8 2.5 7.3 7.6 7.8 7.6.

e. State Planning
.
Guide A 7.2 6.9 7.1 7.4

.

7.4 , 7.2k

5. HeWwduld you rate the planning,
arrangements, and administration of the
conference by the project staff? 8.2 1._

.

7.5

'

7.5

,

8.4 * su 8.0

.

7.9'

25
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fable III _

Evaluation of the Slide/Tape Presentation

Item

1. HQW do You rate the overall'presen-
tation of-the slide /tape?

g°. How do you rate the 'selection of
pictures as they pertain to the
.nalgrative?

How do you rate tyre graphic illus-
trations used in the ' resentation?

4. How do you rate the'narrator--voice,
clarity;. phrasing, etc.

5. .Please rate the value of the section
'on the gifted/talented to the over-
all theme.

. Please ragte-the value of the sectio9
'r on the 15 occupational clusters to .

the overall theme. dt

7. Please rate-the clarity of the role
of the guidance counselor in the
tVerall resentatio .

8. Please rate the clarity of the 'voca-
.tional eductor1.s role in the overall
presentation.

26

Group Group Group Group
I II III IV

(10)' (5) (7) (9Y

8.4 8.5 '8.6 8.4

8.1 8:7 8.6 8:5 8.3

8.7 8.7 8.6 8.6

8.0 7.5 8.4 7.3

8.4 8.4 8.5 8.3

7.7 7.0 7.6.E 7.3
o

8.0 "8.3 8.3 8.6

ee-

Group
V

. (5)

8.3

T

- 9.0

7.6

4.4

7.6

8.1

--;

e

Group
VI

(9)

Group Mean
VII otal
(8) k (53)

8.6 8.5 8.4

8.6

bp

8.5 8.6

7.8. 8.1 , 7.8

8.6 8.3 8.4

7.5 7.0 7.4

7.8 7.0 . 8.0 .

8.3 8 .1 X8.4 8 8.3 8.1 8.0 8.2

27
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Table III Continued

Itew

.
1Y*

4.

The major purpose of the slide /tape
presentation was to'brintg about an
awareness of the need for gifted and,
talented students to be given an
opportunity td look at V&ational,
education as aN3able alTernative
in planning the* life/career.

,9. How de you ratejhe effectiveness
of the. presentation in meeting its
goal?'

Group Group 6oup Group' .Group Group Group Mean

I ' II IV V _VI VII Total

r

8:6 8.5 8.5 8.6 8.6 8.3 8.5 8.5

r

A.

k
OP

1

29



Comments on Slide/Tape Presentation

. The participants, consultants and those selected to review the slide/
tape presentation were asked to make comments." Most of the comments were
favorable--excellent, outstanding, informative, etc. A few isolated ,

comments are listed. here which reflect some feeling or concern.

-music very appropriate to the theme;

_. -very and usable in our state. How can we get more copies?

-too much emphasis given', to the 15 clusters, need more on the -role
of the vocational teacher;'

- good job of showing ethnic group opportunitiei and women in work
roles;

- places too much emphasis on the role of the guidance counselor;.

- narrator misses words and made bad Tlauces, voice okay;

Curricular Materials

NO major evaluation' was made orthe curricular materials developed for
the participants except that shown in Table II. The brochure, voca-
tional teacher's.manual and guidance counselor manual were well received.
The quality of the materials and its acceptance by the participants and
consultants are the best measures available. Requests for additional
copies may be some indication of their usability.

E. Conference Evaluations

In general all comments and measureSt?'the conferences were favorable
(see Table II). CriticalAgemarks were directed at some of the speakers,
p rticulally regarding the length of the'presentations. The agenda .

i s which received lower ratings were the panel discussions and voca-
1 speakers, however, on the,nine-point rating'scale these met wAiL

sate factory ratingi. ;

The pa 1 discuesions at each conference were victim of time-scheduling:
Insuff cient time was allocated questions and interaction with the
parti pants. A 'staff observation was that-the panel members Aid pdt
direc their remarks to the question and attempted to reinforce their
early er presentations as speakers.

A hough the conferences were deemed highly successful seve 'ral negative
comments were advanced regarding the allocation of time for work on the
state plans. /t was felt by the staff that'an additional-day world have
been highly desirable for this state-team activity. Handling the input
necessary from vocational'edudation, gifted education and guidance/
counseling was too time consuming._ It may have been false economy to
restrict the conferences tb a three-day 'session. An.additional day
would have cut down on speaker presentation fatigue and,allowed &_more
desirable-team/consultant interaction time.
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All-in-all the materials developed, the speaker/consultant,activities
and the conference flow was well received. The complex project must be
evaluated subjectively, as well. as objectively. The positive follow-up
communications with numerous participants, consultants and regional
officials indicate the subjective evaluation's fav&rabl'e acceptance
of the theme and the project activities. Copies of these correspon-
dence have -been filed with the project officer.

6
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VOCATIONAL PREPARATION OF GIFTED AND TALENTED STUDENTS

Slide/Tape Presentation Evaluation

Please rate each of the
slide/tape presentation.

following items based upon your evaluation of the
Circle ydur rating choice.

1
LOW

1. How do you rate the overall presentation
of the Slide/tape?

,

3r stow do, you rate the seleotion of /the

pictures as they .pertain to the narrative?

3. How do you rate the graphic Muttrations
used in the presentation?

4.' How do you rate the narrator--voice,
clarity, phrasing, etc.

' 5. Please rate the value of the/section on
the gifted/talented to the dverall theme.

'6. Please rate the value,of t
the 15 occupational cluste
overall theme.

7. Please` rate the clarity o

the guidance counselor in

Presentation.

8. Please rate the clarity
. educators role in the o

tion.
1

e section on
s to the

the role of
the overall

f the vocational

erall prpsenta-

1 2' 3 4 5 6 7

1 2 3 4

4

1 2 4 5 6. 7

1 2 3 4 5 6 7

1 2 3 4 5 6 7

3' 4:5 6 7

1.

1 2 3 4 5 6 7

HIGH

8 9

8 9

8 9

8 9

a 9

8 9

8 9

8 9

The major purpose of the slid /tape presentation was to bring about an aware-
ness.pf the need for 'gifted nd talented students to be given an opportunity
to look at vocational education as a _viable alternative in planning their
life/career.

9. How do ydu rate the of ectiveness of the
presentation in meetn its goal ? 1 2, 3 4 5 6 7 8 9

10. Please feel free td m ke*ments about the slide/tape presentation.
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SUMMARY AND CONCLUSIONS

.
As the project ends it would be well to note in closing that affective measures
of success far outweign'objective measures. The project staff and those con-
sultants who workedlong and hard to fulfill the many detailed components of
the contract feel that the total °project was a success. Awareness of the
theme and its implications to the total field of education was presented and
well received across the nation.

I

The curricular materials which were developed have been disseminated to the
severalstates and in turn have. been utilied within many of the states already.
it is safe to presume that an impact has been made as a result of this: funded.
effort.

No known date is available as to where the concept had its origin'. Similarly,
no predictable ultimate success can be realistically envisioned. In between
the conceptual beginnings-ond the translation of vocational preparatiOn_of
gifted and talented' students lie the dedicated efforts of many indivipluals
from the federal level to the educators An the states. A commitment ¶or action
was called for all along the way. No single contribUtion or contributor stands
out as being the best or most positive force. Together, however, the hundreds
of persons involved have made the abstraction.a reality. Although there are
difference's in opinion as to how best to proceed, there are none who were
involved that-deny the need for providing the gifted and talented student the
opportunity to participate in a vocational preparation program.

As pointed-out consistently in the curricular materials, the students of today
will bethe'work. force of the 21stcentury. The gifted and talented student
in our schools today needs the opportunity to participate in a-vocational
education program. It will be through the effort of..the vocational educators,
gifted educators, guidance personnel and othernproAssional educators that
this bectimes a viable alternative for these youth. This project was
beginning toward thoseends.- e,'

.

4.

3
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Conference Participants
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CONFERENCE PARTICIPANTS

BOSTON CONFERENCE: State Team Members
I

REGION I

CONNECTICUT

David S. Gifford
9 Clinton Street
Hartford, CT
Consultant, Program Development -
Handicapped and Disadvantaged-

.

William G. Vassar
-47 Dowd Street
NeWington, CT
Consultant for Gifted and Talented

° Programs

Kenneth E. Jacobs
30Sybil Avenue
Branford, CT
Consultantor Physically Handicapped

MAINE

William Warren
RFD 1
Gorham, ME
Assistant Director
Southern'MaineVOcationa
Institute

Geche Willett
Carrabassett Valley

: Kingfield, ME
Studdnt Services Coordinator .

3 A

Richard M. Knights.
RFD 2
Auburn, ME '
Coordinator of Vocational Technical
Institute

Donald Marchildan
Chapel_Street

Atigusta,

Coordinator, Regional Technical
Vocational Centers'

chnical

Charles W. Ryan
381,Wedgewood:Drive
Bangor,' ME

Director,.RCV

MASSACHUSETTS'

Geri Potkosh
6 Whittier Place
Bostont MA
ablation Specialist

Martin Martinson
315, Lake Street

Arlington, MA
Education Specialist

*A '

Clifton E. Reed -

14 dOdrick Road.
Burlington, Mk
Conultant, Division *dN;$

Occupational Education

NEW HAMPSHIRE

John E. Bean, Jr.
66 Centre Street
Concord, NH' -

Consultant pec4a1 Services,

VERMONT ,

Robert Froh
,211/2 Nash Place

Burlington, VT
Career Development Enableer,
SPACC Project

Herbert Tilley
10 DunpatrickCircle
Montpelier, VT
Director,,Gifted/Talented ProjeCt

O

4

31

85

r

A



fu

tBarbara M. Gutheil#
Woodcrest Road 10

Montpblier, VT
Innovati Evaluation Consultant

-4*

----RRaDE ISLAND

Karen Carroll
131 Tenth Street
Providence, Mt
Rhode Island State Council'on the
Arts

Gloria G. Swan
57 Lakeview Road
Lincoln, RI

. Consultant, Curriculum and
Vocational Education

. -

p
Carolyn Hazard

Cangdon Hill Road
SaundersOwn; RI
Consultant

Faith Donmoyer
24 Ros sod enue

nston, RI' ,

Consultant, Title IV

Arthur Tartaglione, Jr.
76 Monroe Avenue--
Bristol;RI
Consultant, Career Education

REGONII'

NEW-JERSEY

Robert J. Swissler
Rock Road, RD 1
Lambertville, NJ
Coordinator, Guidance,
and Testing-

J. Gourley
RD 3, Ridge
Vincentown,:NJ
Supervisor, Special Education

Thomas F. f4tNulty
165-Dial Avenue'
Piscataway, NJ
Director, Bureau of Special Programs

NEW YORK

John'McCormick
2039 Lehigh Stati5n Road
Hennetta, NY,
Occupational-Education Director

Roger W. Ming'
P.O. Box 7143
'Albany, NY
Supervisor, Education for the Gifted

Doug Adamson
23 Palma Boulevard
Albany, NY
Director, Occupational Education
Instruction

J.°Paul'Tonetti
104 Adams Place
Delmar, NY
Associate--Bureau of Guidance

, --

BOSTON CONFEREKE: Speakeri/Consultanis

ti

Donn Billings
Senior Program Officer
Vocational-Technical Education
Region II;,U.S.'Office of Education-
HEW Department
Rarrytown, NY

Mary Ni Fraiser
Assistant' Professor
Educational.Michology
University of Georgia

Counseling Athens, GA

.1

Frances Hamilton
Educational Specialist in Curriculum.,
Bureau of Occupational and, Adult
Education, Office of Education
Washington, DC

32

sa r .

io



, 14

4

Robert Rubenow
Rich Township,High School
Parkforest, IL

James M. Howell
Senior Vice-President and Chief
Econoinists of the First National Bank
of Boston

Charles A. O'Connor, Jr.
Assistant Regional Commissiondr
OcCupationahand Adult Education
U.S Office of'Education, Region II
New rk, NY .

Donald . Sevefson
*

Consultant; COnseling and Guidance
Services, Wistonsin.State Department'
of PubliC Instruction
Madison,- WI

Byrl R. Shoemaker
State,Director
Division of Vocational Education
Columbus, OH a

Dorothy A. Sisk_
Directdr
Office of the Gifted and .Talented
Washington, DC

Walter C. Verney
Acting Assistant Regional, Cothmissioner
Occupational Adult' Education _

U.S. Office of Education, Region I
Boston., MA

iclif'y Lewis-Hanson

155 Homer StreAt
Newton Centre, MA

Assistant Superintendent

JoyceVan Tassel
1711 Seven Pines
SpringfielI, IL
Coordinator, Gifted Education

INDIANA

Kim Powers

Division of Vocational Education
Indianapolis, IN
Career Education and Guidance
Specialist

Roger Newnum
Division of Vocational Education

Indianapalls, IN
Chief Consultant for Inter-
disciplinary Education

Hs StephehrHewlett
Porter County
507 0ampbel)
Val Para4so, IN
Career Consultant

MICHIGAN

Robert Trezise
/ General Education Services.
Lanting, MI
Coordinaotr, Programq.for, Gifted
and Talented

Matthew Cavdoza '-

Acting Assistant Regional Commissioner,
Occupational Adult Education
thS. Office of Education, Region'I
Bosop, MA

CHICAGO CONFERENCE:, State Team
Members

REGION

ILLINOIS

Dwight David
Joliet Junior College
Joliet; IL f

Executive Vice-President 33.

co:40'

'William Helder
Lansing Public Schools
519 W. Kalamazoo Street
Lansing, MI .

Dean, Academic Interest Center

Phyllis Maul
. Kalamzoo Intermediate School

District
'Kalamzaoo, MI
Consultant for Academically
Talented and Gifted Programs

A 312
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Robert Thelen'
Ingham Intermediate School District
Maton,.MI-
Coordinator, Student Services

Larry Barber
P.O. Box 3009
Lansing, MI
Consultant, Vocational' Technical

Education Service

OHIO

4

Thomas F. Diener
Department of Public Instruction
Aadiion, WI
-7--Supervisor, Gifted and Talented

MINNESOTA

LOtraine Hertz
Minnesota StateDepartment of Education

641-Capitol Square'
St. Paul, MN A

Gifted Education Coordinator,. (

Irene Bandy Phyllit M. Paul
Division of Guidance-and .Testing Pupil Personnel Services Section

Columbus, OH 651 Capitol Square'

Assistant Director, Department of St. Paul, MN

Education --Career Education Coordinator

George Fichter Leonard B. Kodet-

Division-of Special Education _Secondary Vocational Technical Program

Worthington, OH 521 Capitol Square
State- Supervisor; Gifted and Talented St. Paul, MN

Supervisor ofVocationaT'Programs

George Kosbab
824 Bryan Circle , Harry Fehrenbacher

Grove City, OH Box 33

Assistant Director; Vocational
/ Career Education,' Rush City School

District

REGION III

Donald Severson

Rush City, MN

Education

WISCONSIN.

Department pf Public pstruction
Madison, WI
Supervisor, Guidance and Counseling

Preston Smeltzer
Bureau for Career and Manpower

DevelOpment
Madison, WI
Special Needs Supervisor

Kathleen Paris
2134 Center Avenue-
Madison, WI
Supervisor, WECEP and Vgcational

Work Experience Programs

DELAWARE

Connie I. Allen
Department of public Instruction

Dover, DE
State Supervisor -FOY Exceptional

Children Programs-

Clifton Hutton
Department of Public Instruction

Dover, DE.
State Supervisor, Guidance /Pupil

Personnel Services

Adam Fisher.
Department of Public Instruction

Dover, DE
State SuperVisor, Vocational Education/
Exceptional Children Program

4r0
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OE caumea

-David White

.415 12th Street, N.W.
Washington, DC
Assistant to Assistant Superintendgnt

115

Nathaniel Hill
415 12th Street, N.W.
Washington, DC
Assistant, Supervising Director of
Guidance Services

Harry T. Vincent
Phelps Vocational High SchOol
Washington, DC
Couiitelor, PhelOs Vocational High__
School

Cassandra.f. Hall .

1313 Riverdale Road
Riverdale, MD
EdUcational Specialist, 'Public
Schools

James Gillespie
4820 Harvard Street, N.W.
Washington, DC
Supervisor, Career Programs

MARYLAND

Harold Lott .

1015 Windsor Road
Baltimore, MD
Consultant in Art and Gifted and

Talented
4

Joseph P. De Santis

MD State Department of Education
P.O. Box8717
Baltimore, MD fe.

..Staff SpecialiSt, Post-Secondary and
Adult-Education--

David S. Kimmel
12509 Madeley Lane
Bowie, MD
AdminiAtrator

tes

S.
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PENNSYLVANIA

Jean Farr 44

State Department
Harrisburg, PA
Field0.4stant, Gifted and

Alma Evans

Pittsburg Public Schools
Pittsburg, PA
Director ofInstruction
Middle/Special Schools

4

John W. Bran

PA Department of.Pucation
Harrisburg, PA :

Acting Senior Program
..Specialist of Trade and Industry

Robert Klinger
. Delaware County Intermediate
Unit -1

Media, PA
Supervisor, Curricula

Fermin B. Moody

a

PA Department Of-Education
Harrf55Urg, PA
Assistant CommiSsioner, Basic
-Education

FAtCH C 0 CONFERENCE: Speakers/Consultants
-16

RichardM. Naber
Branch Chiefof DHEW-USOE,' Region V
Chicago, IL .

*Kay Bruch

Associate Professor-
Urilversity of Georgia ,

Athens; GA

David O. Jackson
Executive Director
National State Leadership Triiping
Institute on Gifted and Talented

Reston, VA
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'EldoiiiL.Raff
Professor of Education

Indiana Univeriity
South Bend, IN

Carl. J. Schaefer
' Professor of Education

RUtgersThe State gni' rsity
New Jersey

Willtam,L. Lewis
A4iitant Regional Comthissioner for
Occupational and Adult Education
Atting Regional fnissioner, OE
Chicago, IL
mks ,

Kathryn Clarenbath

Aspocia0 Professor
Univerity of Wisconsin
Madison, WI

'Gan Pucinski
6200 Mjlwaukee
Chi6ago, IL

-N

ATLANTA CONFERENCE: State Team
Members

REGION IV.

ALABAMA

4
Sud Mrs
.Alabama Department of Education
868 State Office Building
Molytgomdry, AL
Supervisor of Programs of Support

Services

Christopher Bond ,

StateDepartment of. Education, ..

f X3109 Oineherst
Montgomery, Al
Staff--Post-Secondary Division

JamgR.. Hollis
State. Department of Education

883 State Office Building
Montgomery; AL
.State'toordinator of Special Needs

Corry M. Hutchens
607 State 'Office'Building
State Department of Education
Montgomery, AL
Guidance Specialist

George Martin
Phenix City Board rd qf Education

P.O. Box 460
Phenix, AL
Vocationat.Director

FLORIDA I

Janice Fouce
Pinellas County Schools
Pinellas County, FL
Coordinator Communityileadership
Program

Thomas C.°Swift
115 Ridgeland

,Tallahassee, FL
Educational Consultant

GEORGIA

t

-\

.

, .

Margaret Bynum ,

State Department of Education_
Atlanta, GA
Coordinator, Program for.Gifted

Jbhn H. Lloyd, :Jr.

Office of'Adult and Vocational
Edticatio-P

State Office Building

tlanta, GA
irector, Vocational Curriculum and
to Development

A

.

Jerry. RosebeiTy
Office of Instruc ional Services
State OffiCe Ann Building

Atlanta, GA
Consultant, Guidance, Counseling and
Testing Services

Frances King
Office of Adult and Vocational Education'
State°Office Building
Atlanta, GA
Supervisor, Home Economics Education

.1
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Mildred Hutcherson
State Department of,Education

4 State Office Building
=Atlanti:HGA
ASsistant Supervisor, PECE and Special

Bureau-of Instruction
18th Floor, Capitol Plaza Tower,
Frankfort, KY
Coordinator--Program for Gifted

William Gary Steinhilber'
Route 6
Shelbyville, KY'
Constultant, Post - Secondary School

Guidance

Carolyn Van (loose

Bureau of Vocational Education
21st Floor, Capitol'Plaza Tower'
Frankfort, ,KY

'Supervisor; Business Education,

Reeds Program

KENTUCKY

Joseph T. Clark

MISSISSIPPI

Job McDanie
Vocational-Technical Education

. P.O. Box 771
-00ackson, MS

State Supervisor of Vocational
-Guidance

J. Max Munn,
Tupelo 'Branch of Itawamba Junior*

College
Tupelo, MS
Vocational Counselor

4

James A. Reeves
.P.O. Box 771
Jackson, MS
Assiitant VoCational Director.
Vocatiorial-Technical Education

NORTH CAROLINA

Jay*Angel .

.Hendersdn County Schools
P.O.'Box 1700
Hendersonville, NC
Director,,Occupdtional Education

Henry L. Johnson
Division of Exceptional Children
NC Department'of Public Instruction

o Raleigh, NC
Consultant, Gifted and Talentec
Section

Juanita Query
Central Cabarrus High School
Route #5, Box 488
Concord, NC
Guidance Counselor

Juanita Taylor
State Department of Public
Instruction
Raleigh, NC
Consultant

TENNESSEE

Lloyd Kuykendall
State Department of Education
620 Old Hickdry Boulevard ;,
Jackson, TN
Field Specialist, Vocational..
Technical Education

Sam McClanahan
Division of Vocational Education .

Tennessee State Department of
Education
Route 8 Meadow Lane'
Murereesboro, TN
Director, Disadvantaged/Handicapped,

Joel P. Walton
102 Cordell Hull Building
Nashville, TN
Chief, Curriculum Services for,
Handicapped

7
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REGION VI

' ARKANSAS.

'James Shepard
Department of Education

Capital Grounds
Littivi.Rock, AK
Coordinator of Instructional Services

Richard-Friedl
102 Coronado Place

Norma Buswll
State Department of Public
2500 No. Lincoln
Oklahoma City, OK A
Coordinator; Exceptional C

Section

Instruction

hildren

Mary H. Corry.
State Department of Education
2500°N. Lincoln
Oklahoma City, OK
Coordinator, Guidance and Counseling

No. Little Rock, AK 'Clyde MattheA
Coordinator of Career and Vocational State Department of Vocational-Technical

Education

LaVerneJCuehn
Milam Drive, Rt. 1, Box 419
Conway, AR
Career Education Specialist

LOUISIANA

Jean E. Christian
P.O. Box 4064
Baton Rouge,, LA

State Supervisor

DOrothy Paxton
Cepartment of Edupation
Baton Rouge, LA
Supervisor, Vocational Education
Handicapped/Disadvantaged

Diane Swayzer
Louisiana State Department of

Education
Room 801
Baton Rouge, LA
Vocational :Data Res,earch Sur eyor

OKLAHOMA

A

Chlflo$ 6. Hopkins
tate:Department of Vocational and

Technical Education
1515 West Sixth Avenue
Stillwater, OK
Coordinator ofPlanning

. ,

Education
515 West Sixth Avenue

illwater,'OK
Supervisor of Special Programs

J. D. Wilhoit
Northeastern Oklahoma A & M College

Miami, OK .

Assistant Dean of Technical Programs

TEXAS '.

Pat Lindley
Department of Occupational Education

and Technical Texas Education Agency

201 East Eleventh Street
Austin, TX
Vocational Curriculum Coordinator

Raymond L. Holt ,

Texas Education Agency
201 East Eleventh Street
Austin, TX
Consultant; Agricultural Education.

Nancy Tarlton
Texas Education Agency
201 East Eleventh Street

'Austin, TX
4Consultant, Educational Programs- -

Sp. Populations Migrant/Gifted and

Talented
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"NEW MEXICO

Paige Galvin
204.Laughlen
Santa Fe, NM
Education Specialist

REGION III'

VIRGINIA

Margueritetrumley
State Department of Public
Instruction
Richmond, VA
Associate Director, Vocational
Education

Beatrice Gustafson
Fairfax 'County PUblic Schools

10700 Page Avenue
Fairfax, VA
Coordinator, Pupil Services

.1J

John R. Cook,
State Department of Education
Ochmond, VA
State Supervisor of Guidance

ATLANTA CONFERENCE: Speakers/

,Consultants

' Nancy E. Lyles
Heath, Education and Welfare
1231 Woodland Avenue, N.E., Apt. 4
Atlanta, GA
.Pfogram Officer Gifted and

Talented

,WEST VIRGINIA

Joph G. Freund
',Bureau of Vocational, Technical and
Adult Education
State Department of Education
Charleston, WV
Director, Program. Services

William Mullett
Bureau of Learning Systems
State Department of Educition
Charleston,,, WV.

iCoordnator Student Support Services

Michae141.1Murphy
Bureau of Vocational
Adult Education
State:Department of,
Charleston,' WV

Joseph Nerden
North Carolina state University
Raleigh, NC _ 4

Professor of Vocational Education

.Felix -.C. Rob

795 Peachtre Street, NE
Atlanta, GA
Direcibr, So thern Associatibn of
Colleges and Schools

...

Eugene Bottoms
State Department of Education
Staie'Office Building
Atlanta, GA
Director'of Perspnel Development

Mary Fralser
Department of Educational Psychology
325 Aderhold Hal-1

Athens, GA

Catherine B. Bruch
325 .Aderhold Hall

Athens, GA
L'Profelspr, Depqrtment of Educational

Osychology.

I

, Technical and_

Education

.39

Don Snodgrass"
Atlanta, GA
Assistant Cummissioner, Region IV

-
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DENVER CONFERENCE: State Team
Members

REGION VII

IOWA,

Bill Schuermann
Departtent of Public Instruction
Grimes State Office Building
Des Moines, IA
Director of Career Education

Edith Munro
Departmeneof Public Instruction
Grimes'State Office Building
Des Moines, IA
Consultant, Elementary Education

John Dermilyes
Area Education Agency 12
520 Morningside Avenue
Sioux City, IA-

Don Hoberman
Council Bluffs Community School
District
207., Scott Street

Council Bluffs, IA

MISSOURI

Bruce Hlavecek
Special School District
12110 Clayton Road
Town and Country, MO
Director of Curriculum

Jean Hahnel
Parkway School District
455 North Woods Mill Road
Chesterfield, MO
Coordinator, Gifted Programs

NEBRASKA

Dick,Campbel - .

Nebraska Department.of Education
233 South 10th Street
Lincoln, NE
Supervisor, Cooperative Education

Roger Hudson
Nebraska Department of Education'

233 South 10th Street
Lincoln, NE
,Director3 Student Personnel

Services

Nila Hibdon
State Fair Community College,
1900. Clarendon Road

Sedalia, MO
Dean, Vocational Technical Education

Miles Beachboard
State, Department of Elementary and

Secondary Education
P.O. Box 480
Jefferson City, MO
Director, Disadvantaged and
Handicapped

John Patterson
State Department of Elementary And

Secondary Education
P.O. Box 480
Jefferson City, MO'
Consultant, Special Education

REGION VIII

NORTH DAKOTA

Robert tamp
North Dakota State B

Education
900 East Boulevard
Bismarck, ND
Supervisor, Vocational Guidance

WayndBoekes
North Dakota State Board for Vocational

Education
900 East Boulevard
Bismarck, ND'
Supetvisor, Special Needs,

Janet Schmaltz

State Capitol q

Bismarck, ND
Assistaht Director, Special Education.
Office of the Superintendent, DepartSA

ment of Public Instruction

Vocational
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,.\ .
Thomas 'Skarp WYOMING--'
Oakes,,ND _., --

.-

Director, Southeast Area Vocational.. Kathy Erickson
..-Center

Robert HaMblef
Fargo-Public Schools.
"Fargo, ND
Director of-Guidance Services

SOUTH-DAKOTA

Wandeall Tisher
208 N. Madison
Pierre, SD,

Richard Ziegler
Mitchell, SD '
Assistant Director, Mitchell Area

z

1;

Vocational-Techhical School

.

I

Robert Huckins
Division of Elementary and Secondary
Education.

Pierre,, SD

Director, Student Services

UTAH ,-

,Jeivel Bindrop

250 E. Fifth South
Salt Lake City, UT
Specialist, Language Arts

Jed W. Wasden
250' E. Fifth South

_Salt Lake City, UT
Coordinator, Vocational Education
Programs

.411(

Keith Steck
250 E. Fifth South
Salt Lake City, UT

State Department of Education
Hathaway B1Hathaway
Cheyenne, WY
English Consultant

Michael Elliott
State Department of Education
Hathaway,Building
Chet/ nn

Career -Education Consultant

Bob Role
School District #1, Albany County
1948 Geand Avenue
Laramie, WY
Occupational Education Consultant

t-

Abel,Benavides
State Deparment of Education
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. STATE PLANS OF ACTION

For The Implementation Of
Vocational Preparation for Gifted and Talented Students

in Secondary and Post-Secondary ;Education '

INTRODUCTORY STATEMENT

at,

The accompinying document represents the plans develOped.by each,state in con-
junction with the cOnferencds held on the Vocational Preparatign of Gifted and
Talented Students in Secondary and Post-Secondary EdYcation, This project Was

funded by the U.S. Office Of Education's Bureau of Occupational and Adult Edu-
cation.. Its primary goal was to develop curricular materials around the
thew! so as to create an awareness on the part of,vocational educators and.,
related professional, personnel of the potential opportunities in secondary and
post7secondary vocational programs for gifted and talegted students

VocationaUpreparatiop as defined by this project refers primarily to those
programs.in Vocationar Education at the secondary level (grades 11 and 12) and
post-secondary level (grades 13 and 14)'which prepare students for specific job
entry.skills. Other occupational training and adult education, programs were
given consideration ,only as they-pertain to life/careedeveT0pment planning.

Gifted and talented are those identified by professionally qualified persons
.who by virture of outstanding abilities, are capable of high performance.
These students who requite differentiated educational prograntand/or services
beyond those normally provided by the regular school program in order to
realize their contribution to self and society. This basic.definition by the

U.S.O.E. deals with several areas such ''as creative or productive thinking,

- leadership ability, visual/performing' art and psychomotor ability as well as

intellectual ability and specific academic aptitude.

Each state was asked to send to a conference a three to five per'son team

composed of vocational educators, gifted and talented eddcators and 'guidance/

counseling personnel. Every'state wa's directly involved in one of/the five

conferences presented and/or their follow-through activities..viGith Carolina,

Kansas, Puerto Rico and Virgin Islands were unable to send representatiws to

the conferenCe to which they were assigned, however, project staffmembers

worked directly with their officials.

STATE PLAN.FORMAT

Each state team was expected to.partnipate in the conference input activities

and to deyelop a plan whereby they would provide for follow-up activities in

their respective states. Although each state was given considerable freedom

in developing' its.own planning. design, several 'suggested objectives were

edvanCed:

Provide for representation from the staterteam to meet with other

decision=making officials or bodies in the state..

0
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2. Provide for dissemination of the conference materials which included
a slide/tape pfoduction and multiple copies of several documents.

3. Provide for the formation, of a Task Force for further development of
.in-state activities involving other state leaders. .

4. Provide some form of preliminary planning for.in-service training or
the establishing omodel programs on the vocational education of
the gifted.

5. Designate individual or oups responsible for implementation of the
state plan.

6. Establish milestones or dates for accomplishment of the plan's
objectives.

In order to presery the individuality of each state plan they are presented
as they.were subAtted by the teams. Minor editorial changes haye been made 4

for clarity. J .

.

SUMMARY STATEMENT REGARDING THE PLANS

Since the teams were composed of individuals from differing areas of responsi-
. bility, it appeared tobe important for the states to establish a position

statement which reflected the teams thinking on where vocational education for
the gifted would be most appropriate. Some felt that it was largely a voca-
tional concern while others saw it as belonging-to gifted ,education, carer
education or special services in their state. ifor the most part, the plans
were linked with,other ongoing programs on program plans.

With,the assistance of the consultants, speakers and project staff the teams
de4loped Preliminarplans at the conference (Phase I). Follow-up communi-
cations wpicp included the submitting of a final, copy'of their state plan,
indicate that many states have initiated their objectives and are meeting with -

good acceptance of the project theme and activities.

It should be' noted that there is a significantoariance in the volume from plan
to plan. The total docuMent'is a presentation of that which was submitted and
represents the status of the patiS as of,Oune 1, 1977. Several states had
hierarchial clearance procedures which were necessary before final copy could
be submitted In no instance are the state plans contained in this document
to be considered a binding agreement or contract.. They represent the initial
and follow-up thinking.of the state teams and follow-through task forces.
Hopefully each plan will be followed by appropriate.apprOval and clearance within
the state.

4)f0 4 9 Zt -4
Ultimately, the Oans!must beviewe0 as plans to plan for the vocational prepar--
atiorn of the gifted and talented -students. There was, exhibited a high- degree

of commitment among the planners fiom each state. A Commitment must be accom-

panied by action. The future will determine the effectiveness of the conferences
.and of the plans.
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CONCLUSIONS
4

Vocational preparation is and has been available to all students and adults

for many years. Dualistic values between academic and vocational pruramshaVe
caused many parents and school people to stress academics over vocational

preparation. -Consequently, many highly capable students have been counseled

out of vocational education.

Gifted and talented students frequently have been directed by counselors and

vocational educators into college preparatory programs rather than into pro-

grams which offer training areas in line with their long range interests and

abilities.which a're representative of possible steps in a career ladder.
Vocational education is_and should be considered a viable alternative in the-

life/career development of each gifted student as they seek life-satisfaction

through a satisfying career. 3

With the current pressure to gain work experiences with career development, .

counselors, administrators, educators 311d the parents should be made aware of

the tremendous opportunities
the

through vocational preparation programs.

There is a marked need for the educational decision-makers to work together to

bridg6 the gap between the gifted and talented and the vocational rograms

available to these students. This project has been directed towar these ends.

.
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ALABAMA

POSITION STATEMENT

It, is our belief that each person within our state has the right to pursue a

realistic educational program geared to his/her own individual needs and abil-

ities beginning at the preschOol level and continuing through adult level

educational. programs. An integral part of providing this type of educational
experience are those total services within the educational system that enhance

the vocational exploration' and preparation of those identified as gifted and:

talented. It is our intent to formulate among the specific areas of guidance

and counseling, vocational education, and exceptional child educatiOn ad

atmosphere of cooperation and comprehensive planning at all levels of educa-

tional services. Implementation of this-teal will be facilitated through such

activities as shared-workshop-conference. activities, technical assistance,

pre-gtrvice and inservice programs, utilization of resource materials, .pub-

TIcations, public awareness campaigns:administrative policy, etc.

Objectives Time tine

4

I. Secure administrative support of proposed plan.

2. Conduct survey of-guice and counseling and-
.

vdrational personnel in public schools, colleges
and universitiOto determine awareness, etc.,
training media. Conduct surveY of gifted and

talented personnel in public gthools lieges

_/ and universities to determine eness, etc.,

.Atraining needs relating-to vocationale5ipation.__--

3. Utilize Arkshop/conference activities in
guidance and counseling and vocational education
to provide some of needed training determined in

2 above. Utilize the inservice component of the

state's federally unded project in gifted and
talented to. provide some of needed training

provided in 2 above.

Consider reprinting of materials received'at
vocational education for the gifted and talenterls

0 conference for distribution to administratorWs

gui ance personne1,4ocational personnel and

ap opriate exceptional chifd'ed-I'versofinel (also.

coll e and university, personnel; also parents).

5. Utilize,slide/tape presentation received at
vocational education for the gifted and talented

conference (same as #4):



6. _Consider appropriate information for public Awareness
campaign by utilizing Public Information Consultant
and his staff within the Department of Education. ,

7. Catalog appropriate printed and audio-visual mater-Zr!,
ials-in.the 7 Learning Resource Centers serving the
exceptional child eduCation component of the Ala.ADE.

a. catalog appropriate information inthe computerized
*AIDS program serving the state of (Ala, with services.
such as bibliog.raphles, abstracts ERIC search, etc.

9. Recruit assistance of college and university perSonnel
in areas of guidance and counseling, vocational edu-
cation and gifted'and talented to include this concept
of vocational education for the gifted and talented
conference and materials with their offerings.

,
4.1%

10, Add the vocational education for the gifted and
talented concept to the list of discussion points
for local. ducation personnel considering beginning
programs for gifted and talented children and youth.

r -

Select one LEA to serve as a model foffject concept
444 on.utilization of activities listed above,. to "brain-

storm" other ideas and to critique the entire
approach to concept of vocational education for the
gifted and talented in Alabama (this may become step
#2). 40

.12. Utilize LEA in #11 to determine number ofagifted
and talented students enrolled before and after
awareness activities (pre and post survey). ,

_ .

9°.

Sue Akers (Team Leader)
Christophdr Bond
James R. Hollis
Cary M. Hutchens
George Martin.

6
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ALASKA

POSITION STATEMENT

As described under P.L. 94-482, it is the pufbose of the 1976 Vkational Edu-
cation Act to authorize Federal Grants'to the state's so thft persdhsof all
ages, in0 all communities of the state, who Can benefit frolil vocational educa-
tion, will have ready access to training oehigh quality, realistic in'the
light of actual or anticipated opportunities for gainful employment, and suited
to people's needs, interests, and ability to benefit from such training.- As
required by Federal law, state plans for vocational education typically deter-_,
mine not only expenditure patterns of federal funds but corresponding state
matching funds by purpose ando,amount. An examination of the existing state
plan and that emerging from the 1976 amendments indicates that no specific
provision has been made to meet the unique educational needs of gifted and
talented vocational students. Although the 1976 amendmentsgive greater
emphasis to program flexibility with added emphasis-for "disadvantaged" per-
sons, persons who, by virtue of outstanding characteristics for success, are
not recognized.as needing special, assistance. Therefore, by,the lack of
specific inclusion im the Act and exclusion from the definition of "disadvan-
taged",;eligibility of gifted and talented students for federal and/or-state
funding could be left -totally to chance and up to tha7.,interpretattop and deter-
mination of a limited number of state and federal offjcials. There is greater

possibility of exclusion from.existing state funding whep definitiohs for
gifted and talented vocational students have not weathered the tests of accep7'

,tance and their applicability to various population groups throughout the
state.

Unfortunately for the gifted. and talented student, since it does reduce the
availability of fiscal resources, educators and Agislators falsely assume
t4t such students do'not belong invocational programs, and will automatical-
ly succeed in any other educational undertaking. However, most programs,
particularly those in vocational education, do not provide sufficient chal-
lenge heeded for creative development, critical thinking, and fanctional com-
petence-associated with many outstanding students. Themajorquestion related
to this set of variables appears, to be not necessarily one of talent identi-.
fication, though the importanCe Of this function cannot be denies, but rather
Awribing the educational process best suitedto meeting their unique needs.
Similar to the special needs of "disadvantaged students," the giftedvand
talented vocational student also requires ;pedal services and, consideration
in order to enable them to succeed in vocational programs.,

The significant measurable educational difference between the Nisadvantaged"'
and the gifted and talented student focuses more on the anticipated higher
level of learning achievement of the latter as it is measured within the pre-4
scribeecOmpetenties of a givan vocational curriculum. On the °the.. hand,no_
,criteria currently exist to describe, the gifted and talepted'iocational stu-
dent whose abilitiWand occupational potential may or may not be measurable
by existing: techniques in use by our school.systems-today.
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Though certain differences between the academic and vocationally gifted stu-

dent can be perceived,, and comparison:to the "disadvantaged" and "handicapped" -

more visible, a commonality of need among all four groups is apparent. None

scan receive maximum benefits from the regular school Trogram, and all require

an extra educational ingredient to meet their unique requirements.

While Alaska's educational system is preparing the. majorityof its youth and

adults for successful entry into tts bi-cultural society, it is defaulting in

that developmental process which assists each individual in tbediscovery,

defining and redefining of their talents in the pursuit of life-long satisfac- .

tion .in.a career choice. While our schools embrace learning experiences which

help students inthe acquisition, of basic skills, a correspo ,)ding effort has

not been made tolirovide a.parity among learning activities which integrate '\

basic skills, 'life skills, and career development, particularly among th4.,
,

state's gifted and talented population.
4

Today's youth and adults want information and know-how needed.to pursue a--

career interest, meet a basic job prerequisite to acquire entry-level skills,

or to take the next step in career preparation. However/ unlike historical

patterns which focused the primary emphasis for job choice on the qffice of

guidance and counseling, the dynamics of our highly complex industOal soci-

ety no longer_ makes this approach a wholly valid_one._ The.responsibility

rests with the total educational community, both external and,internal, and

focuses, upon the student a greater share of accountability f r their own'

behavior:and progress.. Students aided by fact's about themse ves, aided by4theo

classroom teachers and learning experiences must be given in reased oppqrtuni-

ties.to match facts about themselves with their interests,,perceived goals,

and the realities of the workplace.

Similar to other "disadvantaged" students needing special education services,

the gifted and talented vocational student'enrolled in the regular traditional

160 vocational program is not being adequately served. In the years to come

*their abilities will be sorely neededt4n. our ever increasing-technological

society; and a necessity is recognized!to nilp such students handle the com-

plexities of their talents within the demands of that-technological society.

Therefore, the Alaska State Department of Education will integrate appropriate

goals and objectives into its five-year state plan for vocational education

focusing upon the unique career developmental needs of gifted and talented

vocational students'. Specific emphasis will be pla'ced upon instructional pro-

cesses, structure and techniques which will assistWe gifted and talented

yin the identification, assessment, and refinin4,of their abilities and apti-

, tudes for their-creative development, practice in critical thinking, and

ultimate functional competence in the work force.

Objectives ' , . Time Line

° 1- Assess needs for vocational-p ograms which will
provide for, gifted and talented.students in

the state.

t 8

April 15, 1977

1
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Objectives Time Line

-2. Review status of gifted and talented education June .30 ,1977

in "the state.
VP , I

3. Review status of vocational education programs April 15, 1977
in'Alaska.

4. Review status of. vocational guidance and
counsel ing, in Alaska.

done

5. Determine potential size and scope of state's I. May 1, 1977
awareness and recruiting program for gifted .

and talented students in vocational education
programs.

6. Establish awareness and recruiting programs
in the state.

7, Inform public sector of vocational
pppo rtuni t-i es .availabl e for gifted .. and
?1,ented students in Alaika.,

8. Eplihten professional personnel concerning
tonal educatioryfor the gifted and talented

Opportunities in Al&ska.

9. Inform potentially gifted and talented
students of the vocational opportunities
available through vocational education in
Alaska..

10. Establish the vocational education for the
gifted and talented goals in Alaska.

11. Establish _program objectives for vocational
education for the gifted and talented studertts
in the state. tro

12. Implement a vocational education for the
gifted and tateiited program in Alaska:

May 15, 1977.

May 30, 1977

30, 1977

vt

June 30, 1978

Judio,Hayden. (Team-Leader)
Darroll Hargraves
Robert Peek
Charles K. Ray
Richard L. Spazioni

4
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POSITION STATEMENT

V

ARIZONA

.

to Arizona, recogniiing the importance of educa4Lion of all its citi-'
mmunity, state, and nation, takes the followifig positions:

,

w ,, 'k,0

1. -The ultimate.purpose ci educational progtams in Atizona is to assist (

individuals in reaching meani 1 and worthwhile life goals and objec-
tives consistent with their indivi,;= potentialst and,. __

The
zens to the loc

. That a free and productive society has need 9 citizens educated-in,and
capable of functioning in the total range of/car r options. Each indi-
vidual should be encouraged to make career choices ed on goals,
interests and abilities. A_wide-raff4e of career info tion, explora-
tion opportunities, and skills development prograts rust 'e available to
all the citizens of the state; and

3. That gifted and talented students e those identified by professionally
qualified persons, who by virtue f their outstanding abilities, are cap-
able ofhigh performance and re ire differentiated educational programs _

and services beyond those norm ly provided in order to reap theircon-
tribution to self and society. General inteTTectualTabilitiet and
fic academic aptitudes along with creative or productive thinking abili-
ties, leadership abilities, abilities in the visual and performing dris;
and psychomotor abilities are considered valid and vital,measures of
giftedness. No culturally different group will be excluded and no dis-
crimination on the basis of sex, race, or national origin will be toler-

ated. Career and vocational-education has a responsibility t ,repare

gifted and talented students for entry into occupational fie ds related
to their interests or for advanced vocational or technical t aining appro-
priate to these interests; and

4. That professional instructors, at all levels, and inparticular the voca-
rional educator tnd the guidance counselor, must provide gifted and ta-

.
lented students with educational and occupational information to promote
self - direction and'optimal growth. Activities which support articulation
with and among members of the total school community will be encouraged;
and

5. That the Arizona Depirtment of Education 11 assume a leadership role 4-

to help local education agencies 'plan, establish and maintain vocational
educational plans, and to establish and maintain vocational education
programsto meet the unique needs of all students, particularly those,
identified as 'gifted and,talented. Furthermore, the Arizonaapepartment
of Education shall promote activities which.inVolve_,Iocal Communities,
adults, parents and employers in sharing'the responsibility tO,assume the
career, and Vdcational education of these children. 0owever, it is recog-
nized that the ultimate responsibility forthe vocational education of
the .-gifted and talented2 as, with alLstudents, is that of.tfid al edu-

cation agency..



NEED STATEMENT 1

All of,the nearly 10-,000 Tucson, Arizona, Obblic schools sophomores and juniors

were recently polled by the district's director of career and occupational edu-

cation.' Slightly less than half-of-the students polled reported having

studied the requirements of various careers; only about a quarter of the stu-

dents said they had taken a test to-determine their career interests. Only

7 percent Of the students perceiyed that counselors or teachers had helped

them choose a career. Twentyopercent of them said they, had been helped by

4tY school personnel in learning about careers. When asked what their plans were

*.t..ter_graduatjon, nearly twenty percent said they did not know. .

In another recentiUrvey-within the same district, 87 percent'of the teachers,

80 percent of the students and 94 percent of the parents completing the survey

said that-ICstudents need to know what various jobs are like and how their spe7

cial-talentt-and interes will help them do these jobs." °

If the perceptions of the individuals involved in these surveys are typical,

it is clear that a significant need of students in.hrizona is nE being met

adequately. Gifted and talented students comprisem% segment of the student

population that is typically neglected in this area kneed. While choosing

a vocation is -more difficult for today't generation of youth-than at any other

time in the past, it i011 the more difficult for the gifted and talented

students who, by virtue of their outstanding' abilities, havejinany re options

available,to them,

All persons in a position to provide guidance to gifted and'talented students

in the process of career decision-making need to consider carefully the impor-

tance of a comprehensive' view of the many potentially satisfying options open .

to them. Overemphasis upon the professional areas has left industry and busi-

ness critically short of skilled personnel as well as caused many profession-

als to find their careers less than satisfying and self-fulfilling.
4

For these and other reasons, it,is vital that the State of AriZona pursue a

course of action through which gifted and talented students,as,well as those

adults who touch their lives,..become more aware of the appropriate career

options for these studefts that can be provided through vocational educa °tion.

PROGRAM DESCRIPTION

. A statetask /team on' vocational education "for gifted and talented students
4

will.be established by state superintendent Carolyn Warner. 'lit will be repre-

sentatTve of ifted and talented studentspayents',vocational educators; . A.

, guidance pers nneteducators,of the,gifted, admin3stntOrs, employers, and ,k, °

approprifate- aff of the Arizona Department-Of EdUCatiop.
,

%..

c. .

-
4

Thetask team will consider information provided to the Stattgs representa-

tives at.the March 28 -30, 1977 conference in San Francisco regarding this

need. It will then consider'fhe recommendations df, these rej5resentatives re-

lated' to a playo'improve awareness.of this,.fleed;Snd to develop; local educa--

tional,agency pans to,address the need -more extensively.

12 6 6:
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v Included in this plan will be provision for training appropriate personnel to,

in turn, "conduct" awareness conferences that are localized through the state.

' It is estimated that 15 such conferences Wild be needed. ,

The desired outcome.df all this activity will be an eIxtensive_pattern of

local vocational education plans to meet the needs of gifted and talented

'students, utilizing primarily the existing programs and the available"human

and financial resources at the state ani: local level.
.

. .

GOAL STATEMENT

O

To develop an awareness of vocational education,needs of gifted and talented

that will result,in providing expanded opportunities for them in vocational

education a the-levels of awareness, exploration, and preparation fv^ entry

into the wdrld of work.

Objectives Time Lin

0 t.

1. A state task team' will .be organized to plan a
training program for indivjduals who- will educate
appropriate publics regarding vocational education

for gifted .44 talented //students. Composition

'for,this, team shall be determined byothe

official o. delines of the Arizona Department of

Education. Documentation of all the workOf this

task team will be maintained in the Department
Division of Career and Vocational Education..

2.' A minimum of 15 "awareness conferences" will be Ndvembe'r 18, 1977

held throughOut the,State forthe purposes.of
educating apprapriSle publics regarding vocational
education for the gifted and talbnted-and to .

gen&ate local' plans to address the needs of

these students. Evidencee,of theseptans will

appear in district vocational education plans
submitted'to the Arizona Department of Education.

,,-

May 1, 1977

.4*

PROGRAMBUDGET

4

ExpenditUres for the above activities are chargeable to Arlizona, DepartMetA of

Education Vocational Education State Admillistrappwand eurrentry approued pro-

jects-for local administration of Career and Vocational Education. 4tPeojected

expenditures will b'previewed and apprOve0 and 12mal projects aMended accord:

ingly. /
f 7q*

4.

41
13 .

67
*

-



-- William J.nderson (Team Leader)

Randolph Eubank
George Hunt
Joan Schipper
David Wasson
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-POSITION STATEMENT

ARKANSAS

.
.. 1

. .

The Department of Education acting under the direction-of-the State Board of c 1_

'ducation and in accordance witif.thewill of the Citizens, as expressed through.

the legislative branch is recognized. as the responsible agency for implementing'

and maintaining the educational :p,i'stem within the State of Arkansas. I 4

It is furtifer.re.cognized that all indiiiduals withirrAhe boundaries of this,

Stateare"free to fully participate in this system.

c.

The State accepts the premise that this educational system should be continuOus,
, .

beginning gt the kindergarten level and extending through adulthood. The

acceptance of such a-continuous educational process would allow for enrichment,

,acceleration, upgrading, and retraining functions.
. .

, .

It is expected that this educational process would have sufficient strength and
flexibility to keep pace with our changing society.

. ..w

In addition, it is expeted'that the educational program will be diverse enough

to meet the present and future needs of Arkansas communities without anying

individual opportunity. . .

Finally, it is anticipated that each individual participating in Arkansas edu-

cational programs will develop sufficient skills to become a productiveicitizen

within his or htc community, experience satisfying leisure time activities'

throughout .life, and achieve self-realization to maximum potential.

PLANNING
. ,

Determine need to include consideration of gifted and talented student needs in

existing programs. Develpp plan to insure all elements of vocational education

programs are aware of gifted and talented student needs.

GOAL STATEMENT

Insure that allfelements of Arkansas Vocational Education System has had an

. opportunity to.become aware of gifted and talented student needs.

Objectives

1. Makesummary trip report to State vocational

education director.
10t

a Q
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Ob,jectives

2.1 Make trip report plan outline to State

Commissioner and Associate Director.

3.
,,t1

Dresentaton of gifted and `talented
(

program to; supervisors of nine service
areas in vocational education.

4. LOcalize slide program4p enhance
program.

5. ,Introduce ibcatiOnal,,education'S willingness
to meet gifted and talented student needs.
.AP

6. Inforai all State vocational education
teachers, feacher tra4ners, and supervisors

of gif_ted,ftad alente0 student needs.

t.

7. Provid. for follow-up awareness program on
gifted and talented students_to civic
organizations, advisory committees and - school

administrators.

8. Develop curriculum 'materials to include
gifted and talented students in vocational

education programs.

James Shepard (Team Leader)

Richard Friedl
CaVern,Kuhn

;

V -
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POSITION STATEMENT

7N,

' 'AL ITOTNIA-''

?

-...,,1...--,,
,,- _ .

* . -

The greatest - portion of an individual's life is spent in the pursuit Of a
.career'or activity wntch provides a self-satisying and societal contribution,,
and. by which an individual can maintain a self-suffiCient and productive
existence. 'Thus, the curricular. design ofCalifornia education programs must
provide experiences which enable-an individual to develop an awareness of the
relationship between self, home, school and community. To Achieve this aware-

ness, each individual should have the opportunity for an education commensur7
ate with Ns/her ability, regardless of sex, ethnicity., and economic status,

- which will-serve to develop.the cbgnitiVe, affective and psychomotor abilities

t-1144':=

and aptitudes of theindtviilual.

In order to provide such )3 curriculum, thgre exists a need for a concerted
effort by all schbol personnel to,coordinate'their particular-services in
order to meet the needs of the total student. This is especially true when the

needs of the gifted and talented student-are considered.

The State of California recognizes the following definition for gifted indivi7
duals: "Gifted individuals are those who demonstrate outstanding capacities
and/or pottntial to excel within their environment in one,or mord the follow-

ing-areas: intellectual abilities, leadership skills, and creative, produc-

tion." In accordance with the state's overall philosophy which provides for
an individual's education commensurate with his/her ability, qualitatively
different educational programs are the vehicles by which the special needs of

the.gifted are .meta '

' , By qualitative diff entiationwe mean programs that provide for unique ad-
vanced-knowledge acquisition, higher intellectual skill development., and creat-

%lye production. Such ptograms should also provide information and insight into

.careers,.possible sequences careers and combination'of careers which require
thesePspecjal skilk, aptitudes, and abilities. Educators have the responsi-

bility ofbelping-rie gifted child more with strengths and insight towards

realizing his/hersixtential. .

Special attention should be 4id to the development of qualitftively different

programs for the gifted by all educators who influence the deelopment of these

students. This,includes the incorporation of special guidance programs and
vocational edudation programs,through which stuaenti are ibtroduced to self-

realization, self-gatisfactiori and skill deveipment areas.' For example, the

role of the guidance counselor is significarr. 1 the direction of student self.:-

realization and life satisfaction mandating a clear understanding and well
founded knowledge of career and vocational. opportunities. by t40-same token,

the vocational educator needs to develop a sensitivity and knowledge to accommo-

date the special needS of the gifted in order. to assure the student's ade-

quate development of self-:Qalization -and life satisfaction awareness.

Therefore, it is reasonable to assume that the State of California must pro-

Vide leadership, incentive, and encourageri.At through existing curricular and

* ) guidance programs in order to assure that gifted and talented individuals have

17
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--proper-access-to on-going life careerand_vocational education processes. It
.

--n is important to acknowledge that_such an effort in California should not be

-testricted to serving'only the students now participating im the state gifted

program (WM) but ,rather strategies should be developed to-identify those stu-

-*its who excel in other than academic talents. ,In addition, in any state

publication that refers to counseling and guidance, vocational education,

career education, and gifted education, attention should be given to the pro-

--
yisipn of,oppgrt4htttes. fortbes,e gifted individuals in the areas of vocation- 4

-al exploration and skill development.
\

... t.
''

r4'
1.

_
4

Finaily, :it is the total ,responsibility of community;'adults,- parents, and
others, to plan, implement, and maintain on-going efforts to provide these

4- <" self-awareness and career awareness opportunities, in cooperation and coordin-

ation with the efforts of the public school'system,

4

Objectives
4

Time Line 4

.The proposed state-wide plan for Votational Education for Gifted and Talented

students has three components foe fiscal years 1977-78 which are as f011ows:

1'. Awareness of vocational education for the
gifted and talented for K-14 statewide by'. A-

, involvement of the seven team members to:

a. contact'and inform and solicit commit-
ment-from all, educational and profes-
sional personnel and organizations each;
is involved with, at district, state

- and federal level.

b. hold a team meeting at Oe Sacramento
Metropolitan airport forlevaluetion
and future planning.

2.: Conduct, at least one statewide conference on
vocational eacation for the gifted and

talented for district teams consisting of

counselors, vocat,ional educatorsand, where

possible,. the appropriate administrators fori ,the purpose.of information and dissemination
of materials to further Vocationtl-education

for the gifted- and talented in California.

r,

3. Have three to five demonstration projects being

conducted in the state to act as models for

the rest of the state of California.

May 6, 1977

Spring 1978

Sieg, Efken (Team Leader)

',Gerald Cresci

Mdrylou Hill

Hal-Magarion

Barbara S. Pratt
C. Allen Paul

Lee Sheldon

N.



COLORADO

POSITION-STATEMENT
A

Every person has gifts, ,Almost everyone is above average im some way. Often

thneeds of the gifted are suppressed by the. lack of attention or adequate

guidance. It is possible that many dropouts drop out because the system
chooses to blame !!inappropriate behavior" as the reason for'a students dis-
endivntment. Other students put up with their inability to develop their
talents and the system's inability or refusal to-assist them. Thus, many stu-

dentSare.frustrated about their achievements in school and later their posi-

tion, in society.
.

Colorado is dedicated to the principle that every child should receive .an
appropriate education. An appropriate education means that gifted and talent-

ed students should receive an education that will insure the full development
of,all their -' - - ,

-

Laws dictate educational opportunity for certaincategOries of less fOriunate

students; however, there are no laws presently provided fora meeting the speci-
fic needs of gifted and talehted students. Colorado' is probably ahead of many

states--particularly in thepstablishment of special education and vocational

education programs. It is equally importanethat a priority be established
in each LEA to assure the, development of appropriate vocational education
programs tailored to fit the 'differentiated learning needs of individual

Mir

students.
4

It is important that greater emphasis be given within the State Vocational:

Education Plan to increav the participation of gifted and talented students
withinvocational'educatitn programs. Leaders from general education; vocal;
tionaleducation, career education*and guidance must make a concerted effort
to assure a commitment at the LEAs to meet the'needs of gifted and talented

students. I,

GOAL STATEMENT

To increase the participation of 'Colorado's gifted and talented students in the-'

State's vocational education programs. 4

Objectives Time Line

.1. TO develop ongoing communication among appropriate

. State Agencies relative to meeting the above goal.

:,2-:** To develop strategies.forithe acceptance of gifted
and talented students in vocational education
programs. oI

t

May 17, 1977

May 1977 and
ongoing
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Objectives
Time Line

3. To-develovan awareness within Colorado school-

comMunities of the need to increase the partici--

pation of gifted and talented students in

vocational education.

4.

_Janu4ry 1918 4

ma. Nellie McCool t-Team.Leade;.)

George Lyon
Paul May,

Jerry Villars

O

0.

a.

7

20

74

31%

O



-
i.

CONNECTICUT

POSITION STATEMENT

The Connecticut State Constitution states: "There shall always be free public

elementary and secondary schools in the state." Equal educational opportunity

is'also governed by the'State of Connecticut Bill of Rights. The Connecticut

Bill of Rights declares that "All men . . are equal in rights, and no man or

set of men' are entitled to exclusive public emoluments or-privileges from-the

community" and that "no person shall be denied the equal protection of the law

nor be subjected to segregation or discrimination in-the exercise or enjoyment

of,his civil -or political rights because of religion,, race, coloy, ancestry,

or national origin or sex."

.40
The State Board of Education recognizes the needs of all children and youth

being served by its one hundred sixty-four school districts and assists them

in developing educational programs which provide maximum opportunitjes for all

children and youth `to fulfill their capabilities.

ThepState Board of Education recognizes that many children and youth in Con-
,

necticut have special needs which. cannot be,met in general education, but

which can 'be' provided through special programs and/or services. These special

programs and/or services are needed by many types of children and youth, and

adults in such programs as career education,'the education of the gifted and

talented and with(
the auxiliary services of guidance and counseling programs.

Connecticut's legislation, Section 10-76 (a-j), of the Connecticut General

Statutes reflects its commitment to all children and youth requiring special

education.. Equal opportunities for all children and yquth with special educa-

tion needs are provided for under this statdtd. The gifted and/or talented in

Connecticut are those possessing extraordiharY learning ability dnd outstand-

ing talent in the creative arts. These two deficitions include both demon -

strated and potential ability and talent and include differentiate5,e4eri-

ences and activities for those wha have very superior demonstrated ability,

the potential to gain such ability, bright underachievers, high creative pro-

ducers, outstanding talent in music, the visual ad the'performing arts and

.the talented among he.handicapped. It is the Department's position that

these children and youth are found in every school district regardless Of 1

age-groups, ethnic groups, socioeconomic conditions andpgeographical environ-

ments,._ The gifted and telented know none of these barriers acid they possess

the demonstrated and potential ability become the-future leaders of Conec-

ticut and America as.a whole. vAr.

The State Board of EdUcation recognizes: "The purpose of Vocational Education

is to provide progranfs which prepare the individual for specific areasof

occupational life, to upgrade and increase technical knowledge and skill of

thase already employed, and to prpvide technical, and related infdrmation in

instructional programs sto individuals Serving apprenticeship in various occu-

pations. Such- programs are an integral pact of the educational opportunities

provided to-the.citizens of the state anal are designed to meet the needs,

aptitudes, dnd interests of individuals who,desjrg such programs. In all

programs the.purpose f' to educate as well as to train." (Section l0 45,

Connecticut General Statutes)

21 rip_
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State Board of Education recognizes:, that Career Education is predicated

'
on .a belief that both education and the work that eddcation prepares us for

can be meanftful, satisfying, and rewarding_ to our' lives. it is alsO based

on an assumed ability to create a learnirig eniironment4that meets the career

needs of young people-and adults in all settings--and at any pbAnt in their

lives. Such an enOronmenttwould make
educational opportunities - -at all

levels--available to every'individual wishing to learn, whether for vocational

Purposes or for avocational pursuits.

The State Board of Education recognizes that profestional educators at all

'levels, especially' guidance personnel and vocationateducators should estab-

lish roles of providing Connecticut's
children, youtfilltand adults'eth a com-

prehensive education leading toward self-realization and life-satisfaction

through the Seeking of a life-long pattern of successful careers and occupa-

tions. s , s
;

The-State Board of Education recognizes the need to involve the roles and 4.-

responsibiliti,es of a homogeneity of the public (SEA community, state, parents, '

busthess and industry) in the decision-making processAeading to the formula- .

tiorl-of goals-and objectives to meet the needs of Connecticut's children,

youth and adults within both general ana..special education programs.
) .

.

Thus;, in concltision, the State Board of Education strongly supliort§ the

following quote: /C ..

. .
Old ways of doing things are confronted by new imperatives."

"Ae acceleration of change, causekby the discoveries ofirdioz-nr

technology; the impossibility of-forecasting in any detail the

/ .filture shape)of our environment and, our institutions; the ques

.tioning-andl'ofteni*--the rejection of the valuet, modes and struc-

tures of the past; the blurring of. the old lines of division be-

, tween educaticm and wp ,; the questioning-of many other social

and political barrier 3n society; end, p haps most important,

the assertion of a widespread ire for g eater individual ful-

fillment, all combine'to sugge hat a new look is needed at '

the 'ways in which we equip p to play a useful role la-society

and to manage their own'lives.

"The need is seen to prepare people, not'just for a job, abut also

to-live in, a.total and dynamic environment.

f The uncertainties created by present social discontents and up-

.
heavals in the world economy highlight theTheed of people for

both secure and satisfying,work as a condition of continued social,

progress.".

Report, Education and Work nglife in Modern Society, Paris, 1975.

Prepared fior.the Organize on for Economic Cooperation and Devlop-

ment (OECD) by an internat.' Group of Experts under the chair-'

manship of Clark Kerr, Chairman of the Carnegie Council on Policy

Studies on Higher Education.

224 76



GOAL STATEMENT 4

The Connecticut State Board of Edication aims to meet the following needs in

vocational education for the gifted and talented by: encouraging decision-

makers at all educational levels to prOvide differential programs for the

individual needs, abilities,, careers, and life-goals of gifted and talented

children and youth;'Oroviding numerous occupational/career alternatives at all

levels of education for the gifted and talented through vocational and career

.

education; establishing a state -wide awareness program covering all publics;

and establishing in-service and pre-service training for*professional.person-:

nel in all segments of vocational education, guidance and-counseling, and

programming for the gifted and talented. ,

Objectives

1.k7 Prepare Connecticut's :position on the,eduction

of its total K-Addit population.

vs

2. Prepare Connecticut's positiOn 4n career/

occupational training of its total K-Adult

population.

3. P epare Connecticut's position statement on

vocational preparation argifted and

to enterstudents.

4% Prepare Connecticut's statement on the role of .

the guidance counselor in .vocational education

for the gifted and talented.

7

5. Adopt Connecticut's pos ition statement on

vocational education for gifted and talented '.

students.

6. Assess needs for vocational programs which

will meet needs of gifted and talented

,students in Connecticut. a
,

0

7. Review status of vocational education

programs in eonnecticut.

.8. Revie4 status of ftbd and talented,

education in the state.

9. Review status of vocational. guidance and

counseling in Connecticut.

10. Determine potential scope and size of -the .

state's awareness and recruiting program for

gifted and talented students in vocational.

education at secondary and postsecondary levels.

23
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Objectives

1. Establish awareness andrecuriting program

in Connecticut:-

i2. InfPrm public sector of the vocational-

opportunities available for gifted and

talented, students in 'Connecticut.

13. Inform professional personnel concerning

vocational education for the gifted and-

tMnted opportunities in Connecticut.

14. Infor'm potentially gifted and talented

students of the vocational opportunities

available through vocational eddcation An

Connecticut and the region.

15. Establish the vocational educationfor the

gifted and talented goals in)Connecticut.

16. Create program objectives for vocational

educktion for the gifted and talented

students in Connecticut.

17. Identify state task force members.

18. Develop an awareness pr9gram-as follow-up

, to conference.

19.- Place in action a vocational education,

for the gifted and talented program in.

.Connecticut.

20. Prepare'and submit necessary reports.

o t,

V

Kenneth.E. Jaco4s (Team Leader
David S. Gifford
William G. Vassar

' P 78
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DELAWARE

POSTION STATEMENT

i

1. Prepare State's position statement on the education of its total K-Adult

population.
3

. Prepare State's position statement on the Career/OECupational training of

its 'total K=Adult Population.

3. Prepare.State's position statement on the vocational preparation of gifted

and talented students.

.
Prepare'Statks position statement on the role of the guidapoe counselor
in vocational, education of gifted and talented. .

5. ?'Adopt State's position statemerit on vocational education. 15f gifted and

talented students.
, d ,

PLANNING

I. Survey vocational programs to determine which will provide for the gifted

and talented stuants in the state.

2: Review status of gifted and talented education in the state.

3. Review status of vocational education programs,in the state.

4,- Review status of guidance and counseling in. the state andtheir role in

vocational counseling.

,

5..'Determine potential scope and size of the gifted and talented in-the

student population-to be ,served in vocational education at secondary and

post-secondary levels.

6. Establish awarene program in the state.

7. =Enlighten professional personnel concerning vocational education of gifted

and talented opportunities in the state.

8.--inform public sector of the vocational opportunities available for gifted

and talented students in their state.
-a 0

9. Inform°gifted and talented students of the potential vocational opportunities.
available through vocational education_in their state and region.

GOAL STATEMENT .

Establish the vocational education of gifted and talented goals in the state.

O ,

6
.
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Objectives Time Line

.
Establish ftogram objectives for gifted and

talented students in the state.

Programs:

2. Identify state task force members.

3, Develop an awareness programHas.7f011ow-up
to the conference of vocational, education

of.gifted,and talented.
=

4. Implement Aevocatidnal education- of gifted
and talented program in the state.

Reporting:

5, Prepare and submit all necessary reports..

404

April 1, 1977

Two. months following

conference

Two months*following
conference'

To be set as required

Two months following
conference

t
Adam Fisher (Team LeSder)
Connie I. Allen
Cliftdn Hutton 4-

26
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!PQSITION STATEMENT

DISTRIe-OF 'COLUMBIA

Itir
I W.it1444444044111011i 4' '7.

The overall mission oflareer Development ProgramS (Vocational Education) is

to provide-all studentrTdisadvantaged, handicapped, gifted and talentetl and -

regular), both male and female, including in and out-of-school youth and

adults, with a learning environment which will enable _them to:

1. Acquire theoretical imoWledge and specialized marketable skill's

2. Receive supportie services required for gainful employment in

cftreer-entry'or re-entr?jobs of their choice

3. Develop background for continued edUcation in post-secondary
instnsor technical training programs.

The District df Columbia Public School system recognizes the fact that the

gifted and talented'arel unique. population differing. markedly from thejr

age peers in abilitiO, talents, interests, and psychological maturity.

Vocational opportunities for the gifted and tOented are numerous in today's

technologicall'ociety. Many needs must served including:' reaching

energy independenc in America, stimulating economic recovery through

business and indu ry, reducing inflation and deficit spending, providing

leadership at a levels in government, cleaning up the environment, and

satisfying to rrow's problems.

ifted and talented person cannot solve, nor be expected to solvetall

of the ciety's problems: But, at the same time, he/she must be given the

opportuni to grow and learn within our educational system in an effective

sand satisfyi g manner. All possible means, educational programs, and

concepts mus be researched, evaluated, and implemented to allow the-

,
gifted and talented person the opportunity to reach a self- satisfying level

of achievement."

"Vocational education is a desirable alternative that can provide meaningful

and effective experiences for .the gifted and talented person. But it will

probably involve making changes in the traditional vocational education

program if it is to adequately serve,the gifted and talented student. This

is true of aty Oucational program used to meet the educational needs of an

exceptional student or group of students.

o.

Objectives Time Line

1. 'Expand vocational awareness programs to,meet .. March 4977

e needs of the gifted and talented.
4

.
Modify and expand existing evening school
programs to include the gifted,:and'talented.

27
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Objectives
'Time Line

3. Identify the gifted and talented students already

enrolled in the schools,Arades K-12.

4., Provide cooperative education experiences foi: the

'gifted and talented students.
4

Expanct the exjsting lfernatie-Education
Programs to meet the needs of-the 'gifted and-

: talented students.

6. Increase the dissemthation of program offerings

in the specialized schoolS-which will,offer

career options to the gifted and talented student.

April -1977

June 1977, -

August 1977

June 1977 -
August 1977 -

May 1977

David White (Team Leader)
James Gillespie
Cassandra E.'Hall
Nathaniel Hill

Hai-ry T. Vincent'

8 I
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FLORIDA

GOAL STATEAENT.

.

'o implement, expand a improvemprove vocatibnal education opportunities for the

gifted and talented in-the state of Florida (5-year plan). $. , .....e .

. L .

.

Objectives Time Line

I. Generate awareness, among decision-ma ers

at the state leel, of the need for v ca-
tional educatiOn for gifted and tale ed

students.'

. 2. Assess the number of gifted and talented
students .being provided vocational education

as well- as those gifted and talented students

who need to have those opportunities provided.

3. Disseminati position statement, supportive
'document to state and ld'cal level decisiori-

- makers.

June 30,-1977

NOvember 15, 1977

Februathy '1, 1978

4. Tc implement statewide workshops and in; service June'36; 1978

training to inform counselors, vocational

educators, gifted and t lented educators about
,

the.need to emphasize he need for vocational

education for gifted a d' talented.
.

.

. . ,

5. To-broaden representation on State Vocational June 30, 1978

. Advisory Council to includerperson(s)-finom
,,the area. of gifted and talented,

.

)i
,

,
. ,

6". To provide in the state plan provision for "k .

the gifted and talented..
, .

_._
.. _

._ - --._.

January 7, 1979417. To develop vocational currid m especially

designed for the gifted and to ented.

8. Implement curriculum.7 . January 11, 1982,

Janice Rouse (Team i_eader)).

Thomas G4 Swift .

-e
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POSITION STATEMENT -a

p,

Insfulfilling its responsibilities for the education of Georgia's children, ".

yoUthand adults, the State Board of Education has recognized several f#cts
which are:

(

VocAional 4ddcatjon is.a vital component Df the total- education of-
1

an individual and is the right of every citizen who needs it, desires
it,and can benefit by it. It is a continuous process which extends
from childhood through adulthood, and is designed to develop work
attitudes, saleable skills and-usable- knowledge for employment; It

includes awareness and exploration of career chaicesin the lower
and middle school grades, training in broad occupational clusters
in the high, school grades and specialized training and re-training of
adults. For, the gifted, it includes career exploration into a
number otprofessionaland .non-prafessional positions.

_ 44" ('
AO. 'Vocational education programs and services must be prodded for both

sexes, .as well as for students who have special educational needs
and cannot have those needs met in the regular vocational education
setting. For gifted students a special vocational education program
will of necessity haye to be designed and implemented.

4,

3 Within the 188 local education agencies in the state, therere
identifiable children, youth'and adults who because of high mental
ability or outstanding abilities in a specific area have special
educational needs, and in order to develop to their fullest potential
need an educational program specially designed for them. This -

program should include experiences in career education or other'
aspects of vocational education which will help them to etter under-

.

, stand world of work. ,

.

dthe
I

,

___ 4. 04idance services are a vital component in the eddOcational:pr:odess \ '''-

__ .2,,t____ --__,,,,rektLs_hq,uki ificl_ug0eskyglyeolem444.._the total educational staff,' ',.

\.-':
, _ .-

)- In career and educational planning.
*),

, ____.......___.... ...,_:___,.._,-______ _.,...-

The State Board of Education endorses the deieTOpment and operation ofSpecfal .

,education programs for all gifted and talented children, youth and adults which
include patticjiiation in, vocational education- programs._ Itfurther endorses
,the esta41Mffint and operation of special guidance services for the gifted

' -_-and,taiented-which utilize the expertise of_a4ptal_education,:staff,,.
____ _

To fulfill' its reOotsibilitY"tti-glftdra t a astil aiats-provisions forcidTfliir nt

expanding present program OfferTmgs for gifted and, talented student t4 include - #

opportunities in vocational education and career exploration and development

.shall b incorporated in existing,state plans for vocational cducathey,onl the '

educatfbm ot the lifted and guidance and counseling.; . .

1 -? f;.-
*This 'Oaf' has notile0i by the Georgia State Board of Education,

. therefore, cannot-be cods-idered an official-plan.

.1111

. no. .1,

:; .". -9- LI%
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State plans in vocational education, the gifted4and talented, and guidance and

counseling, shall reflect the,indusion of vocational education opportunities.

...*'46Bjectives

1. Postion-Statement: to develo0 a position
statement 6onceraing,the role of vocational

_ education land _carper education- in =the'

education of the gifted and talented.
p

'2. State Plan: To incorporate into exiting
state plans statements and plans relative
to vocational education' and gifted and

talented.

.3.. State Task Force: To establish a statli

task force whose responsibility will be
to make long range state plans for the
incorporation of vocational education for
gifted and talented into education
progra s for the gifted and talerited.

4. Asslis ment of Needs: To assess th'e wca-

.tional and career education needs of
gifted students, including those presently
identified as such and those who have gone
through the. educational .system on a,state-

.

wide

5. Awareness: To create within the State
DepartMent of Education an awareness as
to vocational and career education needs.'

of the gifted and talented.

t

Time Line

'

February 677

April 1977

*May 1977

June 1977

6. Statewide AwareneSs:1O-onduCt statewide , October 1977

n -the carer

and vocational echicatio4 needs)pf gifted--
and talented students.

7. Local Education Agency Plans.

4 8: Parerit'8dpeafT61: 'lb ellIblisth conduct

a:parent education program for pare is of

the gifted that deals with the area Of the;

gifted and career vocational education.

4.
November 1977

Octob'er,

Margaret Bynum .(-Team Leader.

Mildred Hutchenson
. Frances King

. 0
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John H. Llo d
Jetry Rose

4.eff
9

.a.
-



2

'PHILOSOPHY

".; HAWAII

rt

if

e

It is the respomibility4of e_educatioql systems of Hawpii tOrovide equal
opportunities Zor quality ed cation for all students regardless of their in-

capacitie"i aptitpdA, intdrests', andaspiratiOns. Vocational
:education is a means bf assiting individuals to achieve self-fulfillment as-.
well as a major means of promdting the social and economic "growth of the state.
Emphasis is placed on.the total development of the individual to maximize his
or her potential for fulfilling person', social, and career goals and to meet .

the needs and requirements of a productive society. To this end theigifted
and talented should be encouraged to participate in vocational education
programs for it is this maximum development of the individual which is
paramount.

ft,

PLAN OF ACTIVITIES

The three participant's of the Conference on.the Vocationpl Preparation of
Gifted.and Talented Students will meet with the Program Specialist for the
Gifted and Talented, Deptrtment of Education, representative(s) from ttie
community college system and a representative from the StateAkisory Caunoil
on Vocational Education to:

. .

Objectives
dle

Time Liner

. .
.

1. Call _attention to and .have representatives. from . May 1977; .

the educational agencies become aware of the.need' t?
e:

for proyiding opportunities in vocational educa- .'.
-7.-4i-

. tion for gifted and talented students.
__,_,

2. Discuss plan's fob articulation between and among MaF 147-7t.:-

secondary.and post-secondary institutions.

3. Schedule summer workshops for vocational educa- AAusi 1977
tors at the secondary level to encourage them

. ,

to identify 'activities for gifted and talehted ,

students. ,. .. .

. .

,t1. -Schedule summer workshops for guidancercbunselors 'August

. at the secondary level to-encourage them to -

identify activities for gifted and talented
students'. ., ,

. ,

5: Schedule summer workghops for secondary school qAugu,p
_administrators to become aware of the role of .

--,

vocational education in serving gifted and
talented students. ,

.

.
.

, 33
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O jectiVel .
16,

.* . Time Line
00A,

6. ,Share and disseminate materials pertaining to'
;serving the gifted and talented students with
-both,Secondaryand post-secondary adminis-' -

trators and educators., .
t.

Show the.slide/tape presentation,, NocWonal
t Opportunities For A Most Valuable Resource:
imerica's Gifted and Talented Students" at
wrhe various workshops and community group
meetings.

Enlist the support of 'community groups.
vft

9. Inform key administrators of non - vocations
education programs.of activities and plans
for meeting the needs of gifted and talented

students.

Continuous

Continuotis

Continuous

August ,97T

10e Establish-an ad hoc advisory group to assist May 1977 _

fit the planning of other pertir t activities. .

. for gifted andtalented students.
, 0,

>

. -

pertaining
i ,'

11. Purchase educational materials pertaining to Continuous 1

serving gifted'and talented students. -

,

. -

-
. - ,

--1*.

' 12. Encourage, iiromotee_and support activities ' Continuous

..],regarding meeting the needs of-.gifted and. .

<
,.- ytalented students.: '., ,

...

13. Encourage teacher educators to expand their . ) ,

itcourse contents to assist teachers and - -
-

-.... ,
counselorLt.94eiterser)re_4itted and:. .;., a, ..._7..- -,...

7';:,,talentedstudentsr. : . ..: _ _ ,_ . . ,..
' .. .

.;-
.;--

.,-

DEFINITIONS s

g

%

... '

." . .."The term vocational education' means organized educational programs wilfti
,.

h
,-

Pare: directly related to the preparation 'of individuals for paid-or unpaid

_t employment,,or for ad onaLprewation fora career 'requiring other thin.

.-.,... ,a baEcaladreate*-or ad nc d degree; and,, fo0 purpOsei of this paragraph, the

term lorganizetheduca ion program' means only (-A) Instruction related to the,

'occupation or ocCblpat s for which .the students are in training, and-(B) the

acquisition, maAtenance and repair of instructional supplies, teaching aids --,,

. and equipment; land he to 'vocational education' does.not mean the con-

struction, requigiti n 0- nitial equipment of buildings, or the acquisition

ors renta1,7of land." (Publit Law 94-482,Jitle II, Part C) . ..

_

-.

-34 .,
,
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13.

-4; ;

"Vocational Education in the State of Hawaii'is defined as education which may
include programs on the baccalaureate level dealing inan organized and sys-
tematic manner with the acquisition of the knowledge, skills, and attitudes
that are necessary for entry into and successful progress within specific

occupations or ,Vb-families." (State Master Plan for Vocational Education)

?"Career iduc'atip :consists of all thosd activities and eqerienCe's through
-110h.icti one learns about work.: As such,, it makes 'no restrictions in meaning

whethew one.SpeakS about work of ,the homemaker,' the musician, the lawyer, or
Nthe)sricklayer, cSomewOrk W 11 requi ,advanCed_college degrees while othe

_
'work may includefna formals. hoal of ny kinc1.1 S-dme work willbe in the for

of primary work roles, paid o unpaid, while other irok MTrbd derrie0 out!! )

as part of one's leisure time." ('Office Of Academic Affairs, University of

Hawaii) , ,

4 "Career Education is the process of deb eloping knowledge, skills, attitudes
and values to equip individuals for fulfilling their Unique needs for occu-
pational choice; social_and civic responsibilities, leisure-time activities,
and personal growth ltd development accomplished through five levels: (1)

awareness; (2-) exploration; (3) preparation; (4) placentent; (5) conti uing

adult education." (Hawaii Career Development Continuum)

Sampson Shigetomi Jteam Levier)
Larry Inaba
Barbara White

ft
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POSITION STATEMENT

A

1. Whereas there are gifted and talented students in the schools of Idaho

.whose potentials are not being realized, this position paper is written.

--Gifted and talented ;Students' are defined as per definition An the

f
for Gifted and Talented Programs, Idaho State Board of Education,

- A, .1V5..iThesOpifinitiOn "gifted and talented" refers lo those students

identified by profe§sionall 4ualifiad per'sdns'Ao by irti4t6e of outstand-

IDAHO

4,

0
ing abilities are capable of high performance." .AccordinTto the Idaho

State Code, the district must provide free and'appropriate education ex-

perience for all students, age 6-16, and may provide free and appropriate

education for ages 5-21. ommunity Education, Vocational Education,

' higher education and Adul Basic Education are providing for'adult edu-,

cational needs.

2. T e State of Idaho's position on career/vocational training is reflected

the development of a State Career Education plan and the State Plan

for Vocational Education, which, includes one-year and five-year goals.

'

3. Within the State Rules and Regulations for Exceptional Children. ebruary

1977) are provisions for tdentificatioN selection, instructional models,

. end retmbursement for approved programs.

4. Idaho's position on the role of its professional educators-at aljl levels,

'
which includes counselors, classroom teeachers, teacher educators, and

administrators, is providing-for comprehensive education which leads to

occupational success and satisfaction.
6 .

5. Resulting f6om career/voCationaysatisfactitn, students-in 23aho educa-.

tional programs will attain self - realization and life-satisfaction goals,
',ape

6. The state of Idaho recognizes the roles of the community, adults, parents,

and individuals-in providing for fiscal and human resource related to,

. the life/career/vocatfonal educational process

Objectives

r.

Time Line

1. form-a Task Force ,to develop a plantt, task force

to be composed of,five teammiembert frowvocational
edutation for the gifted and talented work hop,
secondary school vocational teacher, secdndary,
school vocational counselor, state consultalit'for

-gifted/tatepted, representative, from superinten-

dents association,and representative frail State

Board far Higher'Educatipn.
.

,

2., Meet in Bo-IV or Caldwell to identifinbjectives, May,2, 1571'

)develop activities to achieyethese objectives'

37 89
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Objectives'

47

Time Line

.request proposals for pilot programs, discuss

using EPDA'and/or the 1977 .Summer Conference to

.develop an awareness of-vocational education for

the gifted and talented in other vocational.

1 educatiolpersonnel.

3. Call 4for proposals in above item.#2.

j- /

4 Field test
r

'5. Evaluate and recycle

October 1977

SpHng 1978 :

.1g78-79 schobl year

L

Roger Sathre (Team Leader)

Kris Beyers
Bert W. Nixon

Roger Reynoldson
Mel Streeter

I
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POSITION STATEMENT

f

A

ILLINOIS

The State Team concu s on the following preliminary paper expressive4of their
position on education education of the gifted'and talented, and the role of

'--

vocati,onal, education.
. ( . _ ., ..,.. ,,,.

,.

ei,

The State of Illinois has a basic responsibility to provide eie,glIndividual .

. with equal access tq pptimum personatdevelo ent so than eacheindjvidual .can

contribute to -a free, open, and democratic so ety in a. responsible, productive

and human way. Specific standards for the purpose of recognition must include
certain minimal, qualitative and quantitative measures whidh are important in

t these desired goals. These standards°are designed to encourage innovative
.approaches, and include masteriof basic skills, feeling of self-worth on the
part of all students, experiences which help students adapt to world of change,
opportunities in training for the world of work, opportunities for students to
express the full extent of their creativity, and experiences which result in
habits and attitudes associated witncitizenship responsibilities:

A'

The State's position on the edu cation of its gifted and'talented children is,
.

-as folloWs: .

Gifted and talented children are those chi dren who.can profit frov
differential educational program due to their exceptimpl mental
capacities. Thew capacities may manifest themselves in six talent areas;

namely,

I. general intellectual ability

2. specific academic aptitude

3. creative 'on productive tilinking .

, .

4. leadership
. ..,-

5. visu41 a6d.performing arts ,

.

q..

5

6. pschomotoriabilify. ;,,,

.
1 (\

. ,

. :

The'State of Illinois'funds ptcOams in all six areas for up to 5%.ofany
-school district's average daily attkidance,-based,bn a fotmula maximum. .4

_

. This .conception,Qf rAvisions fot the ,gifted- is consistent.w5th the Spte's

position in the Thole area of special education; namely; ttvt all children whose
performance is significantly deviant from the norm should edteive a differenti-

a ited educational program in the leastareltrictive setting.,

.

,
.

.
.

:

A program for the gifted should consist of coAsideration fot at ;least the

following three'. factors: , .
.

_i i . . ,
,.

. "
I. A flexible meth-6,0 ofOrdaniration

. 39
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r. 2. grouping opportunities ,

3. 'Counseling and follow-up services.
ARON

School districts' applying for gifted'funds can, receive the services of an Area

Service Center within their regional area. ASC staff provides in-service and

consultative services to school districts working on.gifted programs. Nine

such centers are funded throughout the State. . t

,,
4,4

-The State's pOsition on vocational
echicatir'includerthe following points:

-:,-.

V4eational education,i,s a 09p priority of DVTE,,as expressed by the

number of activities, projeots'and programs itlas fOnded, and the

consuting services it has provided. - . -

Major thrusts of vocational education at the secondary, and post-secondary

levels are in the areas of student counseling and guidance vocational

training programs, and special projects.
'

. 4
. ..

f.

There is a need to modify and correct the misconception of vocational
k'

education held by some school personnel, students, parents, and-the

community as to the creative and expanding role, function, activity, and

,contribution of this vocational .education and i s relationship to the

total education program.
___

.

,

.

,

There. is a'general awarene f the purpose of vocational education'among.

the State's educators, bu th) wareneSs needs to be translated into

further action by a clea -r.upd- standing and commitment by more adminis-

trators and district level policy makers.

The respohsibility rale
.

of_theiState to develop programs, workshops, acti-

4....vities and pftjects in vocational /gifted education is clear and articulated.

'..- tt,
,

Th e fact that state-funded progifams for the
gifted emphasize an expanded defi-

nition of.whothe gifted are an01hat'kinds of programs are suitable for them,

the impact,of vocational educat: Op this domairOSNery helpful. Not only '

lkdoes this involVement imply a wik,
.:arfay.of,alternaitive programs for the

gifted student, it also providesv p(oppprtyiiity for greater, counseling prdvi-

ci sjons than they as-a
grouvhave.beek!Afgrded in the past. 'Thus, the emergence

of a confluent model for
vocatidnal/WWeducat10,pr rams is a positive

asset and expansion-of concepts for thkfItire field.
,-..,..,,

i`.,-. ,

J
A.

Njectives

oe".
1. To Support the development of innova-tiv

programs, activities, and projects for

vocational/gifted educ tion deminds the-
development of a comOr ensive site planw

which can include the ollowingt

a. Needs analysis . , -

7 Q)



. ,
b. Program planning%

/ t. Professional development - in-service

_ training .

*

,

e Curriculum development'.
- --nth

---inspiction -.,R . ,,,-,
- i--,.

. k . ;"-_ i

f . PromotioR and dissemination
-

....

g. Counseling'and quidance2-.,
.e,

h. 'Evaluation
('

2. Representatives from both the vocational a--n 1,

gifted areas willtbe included in the develop-

ment-of these items so as to have maximum u:

impact upcin the state. The inclusion of ,

;1,. . comnimity'igencies, volunteer pol nd v

parents is integral to successful implementing

of this confluent model, and its need -to
.

-.--

representAiversified large opulitions.
, . ,.

3. The StateI-Gum is commit ed-to initiating and ._
,

/developing such a plan, nd to the establishing

:of `programs and activities which support and

elkidenc poSifion.
ei Rim

4

(-"44r

ightaiDdvi '( TeaM eade'r )

Ober4 Rube ow

Jug,

S. 1
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POSITION STATEMENT

(/,\

s

INDIANA

.

One of the overall goals of education is to prepare individuals to assume,

among other roles, these of Wowar; citizen, parent, leiSure pursuer, and

cdhsomer.
.

..
. .

-0. _ /
i

.

Vqcational Education lends tself,td this major goal of education by:
.. .

,, , r, 1. being responsive to the needs of all individuals that wish
to participate in occupational prepaia6on;

2. serving as a vehicle-for exploring career potentials Of
special needs populations' which would include groups such

as the disadvNeged, and handThapped, gifted and talented, k
minorities, perSbmseeking non-radjtional careers, and.
school leavers; v.'

3. providing training that ranges from basic Competencig to
technical skill development as related to individual needs

and abilities. .

,

a

A concerted program of staff development must be planned to assist adminis-

trators, guidance/counseling pe sonnel, vocational educators.and other school

personnel td'understand and utili e the potential of vocational education in

serving the unique iiloterests and biities of special needs individuals.
Business, industry, labor, government,_ community, and parents must' be ac-

tively included as a valuable id realistic resource in providing these .

, Vocational education programs:

GOAL :STATEMENT

'/A,

Educational decision=makers.shall be encouraged to provide vocational educa-

tion programs that allow for the unique interests, abilities, needs: career

aspirations, and life goals, of the gifted and taleed students.

A state-Wide awareness will,be fostered among4ducators, the public and the

giftedand talented students to the potentially'life-satisfying occupations /'

carers available-through vocational, education programs

Objectives

c

Ns,

1. Meeting wi be scheduled with the Division of
Vocational Education Director and Executive Officer,

State Board of Vocations Technical Education, to'
share information gathere from the conference on

43Q4
4,
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1
r

. sx

Objectives e.

gifted and talented,vocational
education and to

determine future trectioninindiana regarding

curds vocational education

2 Meleticgs wiil-besch iuled with various"divitions

.thin the IndianaUlepartment of Public Instruction

Which would have-policy statements.and/or_stat
-

plans that would have relevapce to the gifted d

talented students.
Purpose of .such meetings will

be to glean information that would be appropriate

to, a vocaqonal education policy. statememt and/or

state plan for the gifted and
talented7and to insure

that this policy 'statement /plan would be conce'rt,

With the others in the:Depa-rtroerit,I,.._ -

4

the population- as

programs.

7.

3 A revised policy statement concerninTvocational

education for gifted and.talenled gtud.pris will s

be drafted.
. .

4 Awarene5s activities'co

1 /.. .

Olo

rya? t
is-

. vocational educStion 4

and the gift a ented'wjll bei,initiatedA
,

a. Inclusion'of the toptc. at approprtate state-

called workshopt and conferences', i.e., spring.

career guidance'
conference, spring special

4 .

needs conference;
r

c I

b. Newsletter articles' on the topic;

,

c. Information on the topic. Will be,:siisseminated ,

to theStat9 Advisory C ncil on Vocational-.

Technical Education an

organizations related t

in Indiana;

her agencies 00
ocational education,

A
. , . .

d. Gather information on any oD:.ga ogram;

withinti)e5tateotes
ancibWr09-wrIg6rlitataithi5W(milat"''
throughaOfthe state. .

5. ProOde a resource-team to assist LEA's who have an

interest in developing,.vocational
edcation programs

for gifted and talented students:

Ym

6

4*

.I

I.

<,,

Y

b

0 -sfe.

1.

O

. .

.

6. Exploration of possible sources of resourices for the

-------develoPpent of vocational education programs for-

,giftett and -t ted studehts.

Roger -Newnum.(Team Leader)

.-

s ,

c

r

H. Stephen tfewie t Kin' Polders 41'

44

95



t

ti

'KAB,SAS

,POSITION STATEMENT

NNi

In accordance with State Law, Kansas' Vocational Education Department is man-

date'd to work directly with Special Education to insure an equal education for

all children.. For ttlis reason, the materials developedby the VE/GT will

'become an integral part of the Vocational Teacher Education Program. <Kansas

is in the process of working with their three vocational institutions to, develop

courses to upgrade their existing vocational programs. One method of cloying

this is to make Vie VE/GT materials available to as many persons as possible

tb make them aware of what is happening with gifted children.

Objectives Time Line

1. Revigw of VE/GT materials.

2. Reproduction of Slide/Tape Presentation
by .the Curriculum Center, Pittsburg, Kansas.-

3. Dissemination of materials to three Voca-
tional Teachers Training Institutions:
Pittsburg State University= Imporia State
University, Kansas State University..

4. Use of materials by these institutions for ---

extension courses and for summer, fall and

spring .terms.

5. Retain one set bf_mgertals at the state
department for use onrequest.

, 6. Use,of materials for area vocational meetings.

'May 197

. June 1977

June 1977

1977-1978

June 1977

Fall 1977

Dean Prochaska
Harold Anglin

-

,
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KENTUCKY

POSITION STATEMENT:

It is the position.of th Kentucky Department of Education that provisions
will be made to provide comprehensive education meeting the needs of the
total K-adult populatio and leading to self=realization and life satisfac-
tion through the pursui 1pf a life-satisfying career or occupatibn..

:Kentucky supports prog ams of career and occupational training as evidenced
,by its current efforfs,to implement the Kentucky Career Education law in all

4. districts through.planping:and infusion'into the curriculum, and the 'proposed
formation of a Department:of Occupational Education which attempts to meet
the needs'of vocational students,apost-secondary students, and out-of-school
adults.

Educational programs appropriate for all exceptional children and youth must
be provided either on the basis. of federal regulations or State Board of EdU-
cation policy. The children and youth include .31'1 categories of special
eduChtion and the gifted and/or talented. The 4State Board of Educaton has
approved the U.S.P.E. definition of the gifted: "those children and'youth,
identified by professionally qualified persons, who by virtue of outstanding
abilities are capable of high performance." These are children who require
differentiated edudhtional programs and/or services beyond those normally
provided by the regular,school program in order to realize their: 'contrI7bu-
tion to self and society. The abilities, either potential or demonstrated,
include: general intellectua, ability, specific academic aptitude, creative
or productive thinking,, leadership ability, visua nd performing arts and
psychomotor ability.

The State seeks to have all of its professional educators at all levels'to
provide a comprehensive education leading towards self-realization and life
satisfaction among individuals who are:

1. capable of living in harmony with others,

2: making decisions wisely, . v,

planning and implementing career and life goals.

The guidance counselor, because of the nature of their work, and the voca-
tional educator,, because of their ability to provide practical experience
for students play an especially-important role_in achieving _these, ends.

Every citizen irk Kentucky has the right to'and should be brought to face the
need and responsibility'of choosing a-life career. They should prepare
themselves for that career with assistance for career identification and
preparation pro rams based upon input from the folloying roups: business
and industry, esucation, lay citizens, parents, students and community

leaders. Thes- groups currently comprise the advisory co ittee structure

in Kentucky. :y assisting, persons with identifying the n d for a life

, .
career, we mus' thenprovidepe preparation programs for them.

9
47
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The Bureau of Instruction, the Division of Guidance, and the Bureau of-Voca-

tional Education recognizes (as do'all parts of the Kentucky Departmernt of

Education) the importance of vocational,education as a viable alternative in

meeting the developmental needs of gi 20 and talented students.

The Department-seeks to sPecific yjaid the gifted and talented students in

their exploration of vocational education by:

1. ,4dentifying those rsons possessing specialabilties,

2: :providing them w/iih informatio4

3. seeking.ta id ntify and meet their developmental/ needs, and

4. providing, programs for them.

This position statement is consistent with the "Goals in Education in Kentucky"

as approved by the State Board of Education and is also consistent with the
policies of,those Bureaus within the State Department of Education responsi-

ble for carrying out the activities designed to achieve the goals.

. ,

GOAL STAT Elf

The goal' of the Kentucky Department of Education is to create and/dr i'ncrease

an awareness among studets, educators, and citizens of vocational education

alternatives available to gifted and talented persons in line with their

unique gift or-talcntsin order to facilitate maximum tIevelopment of their .

potential.

Objectives Time Lihe

1. Prep46'initial.position statement on education

of total K-adult population.

2. Cl y position of Kentucky Department of .

tion'and State Board of Education. .

3.. Clarify position af Intrabureau office.

4.- Clarify position, of Bureati of Vocatidnal

Education.

5. Clarify position of Bureau of .Instruction.

6. Clarify position of Division'of-GuidanCe.

March 1977

March 1977

March 1977:

March 1977

March 1977

March 1977

7. .Clarify position qf,Office of Career Education. March 1977

8. Refine and adopt position statement. March 1977

1



Objectives Time Line
1

9. Assess current program of-professional FY 1978

preparation for:, \administrators, vocational

. education teachers, guidance counselors, and
gifted and talented teachers.

10. Assess offerings in vocational education available FY 1978

to gifted 8nd talenpd students.

11. Assess resources available for curriculum FY 1978

chanoes:n vocational prografas.

12. AsSess current program offerings for gifted
and talented students.

13. Assess status of counseling program for FY 1978

vocational educatiorrand gifted and, talented .

offerings.

14. Identify members of State Education Agency

task force.

15. Synthesize information from clarification FY 1978

meetings and'assessment findings.

.16

.FY 1978

March 1, 1977

16.. Establish-Regional agency task forces.

17. 'Convene advisory meetings of representatives
from the public -and private sector.

18. Develop comprehensive State Plan for vocal - .

...,, tional education of gifted and talented.
r-5-

:

training19. Conduct awareness training within the State . August 1978

Education Agency through: Intrabureau 4414

C meetings, Bureau 'Meetings, Division meetings,
SEA sponsored conferences. 0. ,.,

20. Conduct awareness training outside the 5,tate ,F,Y 1979.2 .

Education Agency by utilizing: profgssional:-
.

organizationsl_ conferences, workshops, LEA

in-service, and agencies, ,.' ,. - '

-

21. Disseminate information relative to vocational July 197S

education of gifted and talented through:
gUblications.and SEA news se4ices. '

, Yr
I

.

22. Assist
# 4

LEAs-through providng consultative ' 1 ', 'July 1978services.J-- . .* '. -,,,,-
.

.. _
i

,
.,,,c,

23. Identify modeliprograms. 4 , , FN? 1979

49,
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FY 1978_-_

FY 1978.

June 1978
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Objectives TiMe

24. Indicate organiiational possibilities: FY 1979

25. Develop levels of content to be included FY-1979

,i0 programs.

26. Develop identification procedures to select July 1978

and screen students for programs.

27. Conduct regular evaluation of status of Quarterly

implementation of state plan. 'begihning

I FY 1978

CarolynlVan Hoctie (Team Leader)

Joseph T. Clark
Will*, Gary Steinkilber

/

51a
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MUNE '

,

The following' portion of the Mlssion and Goals Statement of the Department of
Educational and Cultural Services provides an explanation of why 'the educa-

. tion of Maine's gifted and talented students is an appropriate activity and

concern.
.

"Mtjor Policy: Provide comprehensive educational planning and leader-

ship so that high-quality educational services will be'available.to all
Maine people, relating those services to other social, economic, and

'cultural and governmental programs and activities. Services should, be

designed so that each individual cab receive the knowledge, understanding
and training td become a self - reliant, productive and satisfied citizen_.

The s.ervices should be organized and 'delivered so that individurs may
,continue learning throughout life in order to be able to cope with

change.

Goal 1:- Improve the breadth and quality of pre-school, elementary and
-il7E6Faary*uceeion for all Maine youth.

.

Objective #1: Develop educatiorial.processes-that personalize and
individualize schaol experiences from pre - school, activities th'rough

. graduation from high School.

The Mission and Goalg Statement was approved by the State Board.of Eduqation

on December 1973.

4

POSITION STATEMENT

The Maine-StateRepartment of gducational and Cultural Services is committed
to. the philosophy of providing opportunities for the gifted and talented in

Grades. K-12 in accordance, with existing statutes, guidelines,_goals of the

Department, and po.licy statements of the State Board of Education. Further,

it is the position of the Department to actively promote and help develop
opportunities for gifted and talented students at all educational levels and

in all curricular areas. .6
ASSUMPTIONS

a S

1. Gifted and talented children as 6 group dtffer fromothers in learning

.
ability;.they learn faster, remember more and thinkmore deeply.

2. As adults,40ifted and talented persons properly identified and provid
with appropFiate educational programs'tend to perform beyond the average'

and generally assume distinctive social-roles as leaders in the recon-

structop and advancement of whatever-lines of activity they pu

53
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3. The proportion of gifted and talented persons,in_any random population
is believed,to be between 3% to.5%; this number would /show above-normp

-characteristics in one or more of the following areas: ACademics,,,

Creativity, Kinvsthetics, and PsychosociaBehavior:

4. When gifted and talented students are not identified and allowed to
develop and express their characteristics freely, these characteristics.
may be submerged or lost and the individuals will frequently'become .

alienated from school and from society. Whenthis occurs, or when these

characteristics are not permitted to grow and fldurish, thestate'and
the country suffer an irretrievable loss.

1 !

5. The regular school curriculum only approximates the demands of either
the.greater learning capacity or the anticipated future social roles Of

,gifted and talented persons. Educational opportUnities can be devised

,that do more adequately meet these basic needs. Such opportunities,

being uniquely suited for the gifted and talented,are both, unnecessary =

and inappropriate for all, students. *

6. DiffeNem 'ated,education 1 provisions for the giffed and talented Lead-

to the di covery of more such individuals, improve their education and

launch them earlier into their chosen-roles so that society, as well as

the individuals themselve , may enjoy longer the.fruits of their 4:Iroda-

tive satisfying and creative labors.

Ask
, .

RATIONALE - .'

Education of the-gifted and talented is,an extension of adapting instruction

to the needs of the individual student. Education of the gifted and talented'

can be no better than the totality of educational provisions in the community.

Neither the general nor the special case can be dealt with' in the abs/ence of L

positive attitudes on the part of the community towards education `antilrll

intellectual and creative endeavors.

-Opportunities .in education for the gifted and talented should be formed from

La genera14,philosophy of education and with respect to the special aimgofthe

curricula. Of primary importance are provisions for the identification of

gifted and talented students, taking into account the limitations of both

4 -.testing And observational criteria; also taking_Into account the differential

effect on childree's development of thei el-ghborhoods and communities.
_

Following identification, opportunities developed for the gifted.and talented

must be closely related to the full. program of the school, with effective

two-way communications between teachers and students, involved in the special

.

offer ngs-and those in the remainder of the school and the school system.

The major emphasis in improving the learning_opportunities (both forMal and

infodrmal)'of the gifted and talented should be placed on instructional tech-

niques., curriculumlternatives, and counseling and guidance services, in

order to, produce a maximally.effective program. Continuity of planning and

programming is esential.- Of critical importance is the Motivation of gifted

and talented students so they may achieve results consistent with,

potential. .
.-.
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)
Gifted aa talented students must be viewed as children first. They have

. normal developmental needs and face the same tasks in growing up in our
society.as do alZ children. If a functional curriculum is f value to all
students, it shouldlbe pursued by,..gifted and talented stude is as well. .

Bright children have a heed.fgr mastery of fundamentals,'but their earlier
.achievements should also be recognized.

In subject matter areas, the aim:Should not be encyclopedic coverage, but
rather the stimu4tion of interest and arousal of iiiotivation for continued
study. A major goal-is the development of independence in learning; methods
should deveTtP the ability of the stOdents0towork by themselves and in small
groups, and,should not.be restricted to completionOf ever more detailed
assignments made by the teacher. Critical thinking sshould stand high in the
aims to be achieved, and as potential leaders in their future roles, gifted
and talented students need a sense:of social responsibility,

The program nature should be chatacterized' y balance and breadth, b4
opportunity for specialization in keeping with the students'interestsshould
appear early. Emphasis On all-round developments should be tempered by
.recognition of the factthat bright children may also have Special spheres of
interest and special blind spots; they should. not be depnivgd of the-oppor^
tunity to pursue their tpecial strengthi because of poorer perforlance in

' areas of weakness. Such an approach to learning requires flexibillty in the
curriculum and in 'the teacher, and understanding on the part of the Counselor
and the community.

,

Continuity in proiisions for the gifted and talented involves continuity in,
*instruction, in the curriculum,' and in guidance. Recognition of the strategic
ro4.e of instruction iathe education of the §cifted and taiented underlies the
importance of the teacher'is the key figure in the total growth andTdevelop-
ment of the gifted and talented student.

. a

DEFINITIONS.

"Gifted and talented" are those identified by professionally qualified persons
'who, by virtue of oattanding zbili-ty,. are capable'of high performance. These
ar4' children who reqUiN differentiated educational programs and/or services
beyond those normally provided by the regular school program in order to real-
ize their contribution to self add society:

"Children capable Of high performance" include those with demonstrated
adlifivement and /or potential ability in any of the following areas, sihely or
in 'combination; general intelleCtualhability, specific academic aptitude,
creative orproductivethinking, leadership ability, visual and performing
arts, and psychomotor ability.

"Professionally qualified persons" include such individuals.as teachers, ad-
ministrators, school psychologists, counselors, curriculum specialists, art-
ists, musicians and others with special training who are also q alified to
appraise pupils' special competencies. -

"Differentiated educational programs" are those which display characteristics
such as: (a) aldifferentiatea curriculum which denotes higher cogn4tive and

521(i3
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-

affe,ctive concepts and processes; (b) instructiOnai strategies and curriculum

Content which accommodate the learning styles of the gifted and talented; (t)

special grouping arrangements which include a variety of admitilstrative
cedures appropriate_ta particular =chi)dren or geographic areas; i.e., special

classes, summer-Prograhis, honor classes, seminarS,-malie resource rooms, men- '

torship's, apprenticeships, and the like,

SPECIAL TYPES OF GIFTEDNESS AND TALENT,

The assumption that the gifted and talented are identiCal is erroneous. Al-

though the gifted and talented share some fundamental characterispcs, the

level of development and the manifestatiOns of these characteristics can dif-

fer significantly among individuals within the grbup of gifted and talented.

personal interest, *motivation, values and self-awareness,also interfere with

the degree to whichthese students are alike. 40'.

A 'The older concept of giftedness is related to ec4demic pot ial or achieve-

ment which has been aqe5sed by - standardized measures. The n w trend o`f under-

,

standing giftedness proposes that giftedness is also the dis lay of.specific

aptitudes or skills related to,many areas of knowledge or hum n undertaking.

Besides the academicilly gifted, there canlbe the talented, th creatively,

gifted, the psyehosocially gifted nd the kinesthetically gift . Emphasis

has also been-placed on recognizi thergifted and talented in he context of

their, own culture, using the know) ge and understanding of that culture as a

background for identifying culturally different gifted and talentd students.'
_

e'
Any program for.the gifteq-and talented should consider themany, rather than

the singular, aspects of giftedness: The program must provide for the distin-

'guishable needs of the particular types.o.f-Tif,tedness and talent, while simul-

. taneously attending to those needs which are similarly held by all gifted and

talented students. If resources are available,..tVe articulation of a separate

program should be/anchored to the elements of a general program in-order to

insure continuity for a total program for the gifted and talented.

4'

RELATIONSHIPS OF PROGRAMS FOR THE GIFTED AND TALENTED TO EXEMPLARY INSTRUC'-.

TIONAL MODES- AN4TECHNIOES

The following.exemplarY instructional iliodessand techniques are an integral.

part of programs for the gifted,apd talented:
° 6

s

\ti-

Personalized instruction -- Instruction that is-Planned for the SndividUa child

including resources and acOvities spectficilly:designed to meet that c ild's

individual abilities and interests.

Ability-Grouping--Subgrouping withi -n-- -a group.to provide for the varying capa-

biltties of members of that group.

v:

Acceleratton--In a non-graded schbOl, acceleration means flexible movement_.

from gro-0 to group according to one's ability Or pace. I,n a graded s'thpol,

acceleration means skipping .a grade, advanced plkement,'moving to an adVanced

group, or'placement in a composite- group, .

'
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Enrichment--Provision for supplementing, replacing or extending the learpings

of a student.
-

Independent StudyIndividual study by a-student under the guidance or direc-
tion of a-teacEer or other'desigoated person.

Education for the.gifted and talented must include activities, or differen-
tiated programs, which provide for the learning styles lited above. The

gifted and talented represent a group of'students whose.learning styles and
thinking dimensions demand experiences which are'outside the educational main-
stream. Even though personalized insthction accommodates the gifted and
talenied to a greater degree than the traditional classroom operation may, it
cannot replace separate programt which expose the gifted and talented students
to 1-earnings that exist beyond the confines of even the be personalized in-
structed classroom. The idea that one type of provision will satisfy the
needs of gifted children is unacceptable. The Rremise that gifted and talent-
ed children are still children does not mean they are like all other children.
Recognition of their capacities and potentials for learning Characterizes
them as deviating from the norm. '

The argument that all chtldren shobld have educational experiences to a
greater or lesser degree as they relate to their ability to_learn is One that'
at least gives the gifted. and talented some special attention. Opportunities

tailored to the sifted and talented but applied to the average student will
cause frustration, and failure; conversely, opportunities designed-for the
average And presented to the gifted and talented restrict self-fulfillment
and can a]sd cause frustration, boredom or failure.

. IDENTIFfCATION

In plannigj identification programs, it is necessary to define giftedness.
This play be done at the local level: -Defiffitions-may vary, from community' to
community, depending onmhat levels4of ability and special talents areto'be
included, on-tonsderations to be made for environmental deprivatiolis, op,the

number of children to be served, and on other factors. The definition agreed"' /

upon by a majority bf an advisory panel to
.
the U. S. -Office of Education pro-

vides general guidelines: .
,

'
.

.

.
. Gifted and.talented children are those identified by .ofessionally -

.

qualified persons.who,.by virtue of outstoding abilities, are
capable of high performance. These are children who require dif-

,
Terentiated'educational*programs and/or services beyond those ...

.

I.) normally provided by the regular school program in order to real -

ize, their contribution to self and society.
,

,
.

,
.

or The' abilities, either potential or demonstrated), 'to I;e'incluaed are general

iritellectuaZ ability, specific academic aptitude, creative or productive
,thinking, leadership _ability,, ability in'visual and performing arts, ,and
.

psychomotor _ability.. This definition of the gifted shouted result in identi-

. ficatio'n of those4hiidren who need splcial educational provisions in orde
--.---.o learn and to use their capacities properly.

:. ,

405,
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Identification of the gifted should be done as a series of steps. The first

step-is screening through the use of multiple methods; the second is identifi-

cation and case study. Screening includes some or all of the following:
group tests of intelligence and achievement; creativity tests; teacher nomina-
tions; peer nomination; parent information; pupil data; pupil products; and
teacher and parent notations of traits and behavior. Identification involves
individual testing and a complete case study and should.be followed by educa-
tional plans.

FORMATION OF AN ADVISORY COUNCIL AND 'APPOINTMENT OF-A STATE CONSULTANT:FOR THE

GIFTED AND TALENTED"
. ."

_Following approval by the Commissioner and the State Board ofEducation of
"Educationlof the Gifted and Talented Position Paper" dated January, 1975, the
Board was asked to,appoint an Advisory Council. Members include.parents, stu-

dents, educators and occupational teachers, school administrators., Department -,
alstaff, and representatives of higher education.

The Ptogram Specialist for the Education of the Gffted and Talented serves as
executive secretary of the Board. The Board is kept infqrmed of all program
developments by the executive secretary and will be actively involved in the
develOpment of a State,"Plans and Priorities for the Education of theGifted
anTalented in Maine."

Donald riarchildon -(Team Leader)

Richard M. Knight
Charles W. Ryan
William Wareen
George Willett
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MARYLAND

INTRODUCTION

--Education is the cornerstone Of democracy. American achievement is limited by

the quality of its educational system. A sound educational system must'provide

equal educational opportunity for all studerlts.by offering programs that respond
to the individual needs, abilities, and potential of the nation's future citi-

zens. For this reason, each student must have the optibn of a multiplicity

- services An.insure developmental growth.

Special programs have been developed in vocationalNducation, early childhood .:

education, education of the physically and mentally-handicapped, and other
areas to meet the unique needs of many students. Yet for the most part, chil-

dren with exceptional gifts and talents haveteen Tgnored: Contrary to wide -.

spread belief, the potential of each student qahnotbe realized without
assistance. Children with great potential remain uniantified and ukerstimu--/
lated even fn the best of schools. '

It is not coincidental thata.large percentage of our most potentially able

students is found among'today's rapidly growing group of .youth who have

rejected contemporary society. We can only.speculatZ about.the relationship
betweensthis _behavior and the lack of:meaning in their school experience, but
research indicates that gifted okildren differ markedly from their-age peers

in ability, talent,and interest,,This'pralem is particularly acute for

.
large numbers of minority group youngsters who unquestionably possess remark-

able creative and leadership abilities. Too often only a -handful of these

potential contributors emerge as builders of Society.
1

DEFINITIONS

Gifted and Talented Students

aro

,
.

.

Gifted and talented are those.preschool, elementary, or secondary students
identifiedby professIonally qualiffed person's who, by virtue Of outstanding

abilities, are .capable of high performanceln.any of ,the folloWing arOas

singly or in combination: general intellectual ability, specific academic s

.aptitude, creative or productive thinking ability, leadership ability, ability

. in visual apd performing arts, and psychomotor ability. These are students

who require services beyond those normally provided by the. regular school '-

f,gifted and talented capabilities may be determined in many wayS, including,
program in order to maximize n-iheir contributiOto self and society. .Evidence

o
both objective and subjecti measures,.such as, but not limited to, intellf-

gence tests,'achievement to s, teacher nomination, professional adjudication,
. .. /. .

creativity tests, peer.nomingatibn, or'other measures. ,
,

. .
..

.

Differentiated,Educationai Program ,
.

. . .
.

A differentiated education program is unique in that tt involves 6'6 use-of"

. . 'curricula, methods and materials beyond those practical or essential for - '

. , 10/7
...
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,children of lesser ability. Although considerable emphasis is placed on, the

development of higher level cognitive concepts and processes (divergent,. con-

vergent, and evaluative thinking), experiences in the affective and,psychaMotor - f
,'.

domain are es4ential,for the development of.the,gifted and talented student.
_

In some instances tht latter domains may take, priority-emphasis for'speciftc

talent development. . - .

.. .
,

. , 0
. . , .

In the gifted and taleated curriculum!planning is.not the-ssale'domain of
-.

educators. Students re active,participants'in structuring their educational

experierices.,A.varie of curricular approaches as well.as individualized and
-groulD arrangeMents, wh ch are qualitatiJely different from general education

4

programs, are needed: flexible scheduling, modified team teaching, ungradid .

. sequencing of materials, independent study on and off campus, seminars, insti-
tutes, workshops, study though travel, and mentor learning experiences. '

4

Successful impleffientation of a differentiated program is dependent upon the

.
.development of apprbpriate learning experiences and/alternatives to match the
specialized talents and gifts of each student.

, ,

MARYLAND PLAN FOR GIFTED AND TALENTED PROGRAMS

The purpose of the Maryland-Plan is to encourage and assist .the 24 ,local .SChool

systems. in the initiation, development, and ,improvement of educational.§ervices

for gifted' and talented;,,students..

The responsibility for providing educational programs to all or equal terms

.belongs to the local education agency'. It is.recommended that eacii loCal edu-

cationcation agency develop plans and provide funds for programs for'gifted and

talented students. Each local education agency, with the assistance of the

State Deaaftme'rit of Education, should develop procedures..and criteria for

identifying gifted and talented: students and develop schedules with pertinent

milestones to, achieve prograth implementation.
--

Objectives-

. 1-

',.
To provide.leadershlp to the.24 local school

, systems in the initiation, development, and 4-'

implementation of frograms for the 4ifted and'

talented. . : ) 4
.

.

.
.

-.,-

' a. 'Establis.h position of bonsultaht for (

gifted.and talented prog'ams.6

b.. Encourage the assignment of staff at the .

local level to'coordinate programs fort,
gifted and talented.

c. Appoint a broadly representative State
Advisory Council.

a

60
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Obje ves
I

.

Establish a Department working team for
gifted and talented.

e. Develop long-range X5 years) and short-

* range (1 year) action plans.

2. To develop broad -based support for gifted and
talented programs at all levels. The support

'. of all groups concerned with the education of
, gifted and talented students should be sought,

including but not limited to department of
.education leaders, local, educatiofi leaders;

school administrators, teachers, students,' ,

parents, liegislators, college and university

educators/ and others.

a:191:. Establish a communications network among
designated representatives of the Maryland
State Department of Education, LEA's parent,

groups, and institutions of higher educa-

tion.

b. Disseminate information through print and

graphic media, conferences, meetings, and
workshops to all persons and groups inter-
ested in gifted and talented.

c. Encourage LEA's to involve teachers, stu-
dents, parents, and citizen gr'oups :lathe
development of programs for the gifted and

talented.

.d. Develop and conduct activities for citizen

groups to foster awareness, undtrstanding,
and support for gifted and talented programs.

To.collect;' organize, and develop information, '

materials, ane-Statistical data necessary for
development of, programs for the gifted, and

talented.

a. 'Identify bas ine data on giftedand talented
3 students at grade levels prior to the

r.

implementatjibn of programs.

b. Collect, analyze, and disseminate' aseline

data to LEA's.'

'y 4

.

d. Compile and Aisseminateinformatfon on programs,,
financial resources, ano4pportunities.available
for sifted and talented students outside of the
public. schoqls. = -7;7-

.-61
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Objectives

d. Compile and disseminate information on the
N\

availability of interested professionals
in various disciplines to work with gifted
and talented students.

4: To develop 'effective procedures and instruments
to be used in the identificatiorof gifted and.
talented students-,

a. Determine a rationale for the identification
of-gifted and talented students.

b. Develop and disseminate general guidelines
for the identification of gifted and talented

students. ,

c. Assist LEA's. to develop comprehensive identi-
fication procedures, including screening
measures as well as,critertafor persons _-

qualified to seleft students for gifted and
talented programs.

d: Assist LEA's to refine and evaluate screening

procedures:

6. Disseminate refined screening measures and

-guidelines.

5. To'develop and implement qualatively differentiated
curricular programs At all grade levels.

. k.

a. Appoint State task forces to define differ- -

,entiated programs in various (curricular areas.

4-

b.

q. Determine the-characteristics of gifted
-and talented students in each curricular

area.

2. Determine the seeds of gifted and talented

students to each curricular area. -

.

3. , Determine which of these can ks.met in
regular classrooms and-which-ftquire other

arrangements.

Assist LEA's in the development of plans for
qualitaOiely differentiated program's in

curricular areas.
.

r



Objectives

c. A sist LEA's to develop designs and
g idelines for implementing and evalu-

ing differentiated programs in each
urricular area.

d. identi y, develop, and evaluate model
oprograms andedemonstration projects
in curricular areas which exemplify
successful elements b Oalitatively
differentiated programs.

e. Develbp resource centers to provide
continuous technical assistance to
LEA's, students, and others for
program deVelopment in curricular
areas,

f. Identify and evalu'ate organizational
patterns which enhance differentAated -

programs.

g. Assist LEA's in the identification and
development of differentiated instruc-
tiortl materials, equipment, and other
resources in curricular deas.

. Develop criteria--to evaluate 'l earning'
processes, utilized in differentiated
'programs in curricular areas .

6. To develop and implement training programs and
activities for administrators, teachers, par-
ents, and other community leaders to allow for
the development and continued iMprovemerit of
gifted and talented programs'.

a. Cooperate with'ihltitufionS of higher-
learning in the development of ,graduate
programs for administrators and teachers -

in all identified areas of taldnt.

b. Cooperate with institutions of higher
learning in the development of graduate
programs for teachers of gifted and
talented students.

c.' Plan and conduct in- service' programs and
workshops for teachers in variousegions
of the state,

r.

I
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Objectives

d. -Develop and conduct leadership training
institutes for school administrators
and superyisors. .

e. Establish technical assistance systems
for gtfted,and"talented programs in,
each region.

f. Arrange for edugatorv, interested citi-
zens, and:othertito observe exemplary
programs for gifted and talented students.
4

g. Develop and implement procedures ford
evaluating in-service training programs.

h. Develop and implement procedures,to
train volunteers involved in mentorship

V
programs. . 4

7. To assist in the develoRment and implementation
of resea' -related to programs for gifted and

talented s udents:

a. IdentifypOgnificant research dealing
with all aspects of programs for gifted

'and talented stuOents.

Cooperate with LEA' and institutions, of

higher education in he identification

of needed research.

c. COopel'ate with LEA's and institutions of
higher, education in the initiation of
research activities related to gifted

and talented programs.

d. Disseminate research data on gifted and

talented students and programs.

8. To seek financial resources to assure the
planning,. development, implementation, and
evaluation needed to maintain programs to
meet:the needd of gifted and talented students

a. Provide for projections in theiaryland
State Department,of Education budget to

initiate and maintain programs for

L.., gifted and talented students.
,

1."

,
4
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Objectives,.

Search existing,federal legislatidn to
determine what monies from discretionary
and ',.cat egortcalt,sou r..desillistt=ite- di rectly

or 'indir'ectly :related- to- prfograms for

the gifted and 41ented.
0

Develop a syste4iic plan to Initiate
needed legislation that shall provide
State funqs fbr programs for ,the gifted
and talented.-

d. Appoint an ad Ilk committee to:seek
funds from foundations, industry; and,
business td,support identifiable regional
and State components of a comprehensive
plan for programs for the gifted-and
talented.c State .components of a.coMpre-

,,:
hensime'plan for.programsJor,the gifted
and talented.

e. Establish procedures-to coordinate the,
various resources of `funding (federal,
State, local, private) that may be
obtained to support a om ehensive
program for the gifted a tal-. ed.

. To coordinate efforts for ,-education of
'gifted and talented at e local, State*,and
national levels:

a. Iden y various local, regional, and
St te educational resources available
forsgifted and talented students.

Identify Various local, regional, and
__State cultural resources available for

gifted and talented students.

.:c. Develop cooperative efforts among
various institutions having programs
fof' gifted and talented'students.

)

LDevelo0 regional and State centers which.
extend'and eriftich regular school programs

for gifted and talented students.

Participate in interstate and national
projectt and activities.,

,



Objectives

f. Develop cooperative efforts among insti-
tutions of higherlearning to provide
flexible curricular opportunities,%
reflecting the needs Of-gift -and
talented students in e -ntary and
secondary schools

Harol ott Team Lead
vid'Kimmel

Joseph P. DeSantis

t.



POSITION.STATEMEN1'

MINNESOTA .

N44e4in 14innesoU recognize-that-at-thelpresent time there are'Minnesota State'

Board Approved Plans in Career Education and liftalikattdVO-trtM"tiret
State Plan in Vocational Education is currently being developed. It is

desirable-that a synthesis of these three plans be developed and that any
activity involving the synthesis of these plans not be in conflict with any
precepts included in any one of these individual plans. In' addition to this

synthesis of the three state plans, we believe,that the role of the guidance
counselor is pivotal to vocational education of,the gifted and talented.

This position stateme7tt will be in agreement with the Minnesota State Depart-

ment of Education's general philoSophy of education which states that:

In 1976 the Minnesota State Legislature passed the Bill (commonly known as the

PER Bill) which recommends that all school districts in Minnesota involve
input from representatives from the community, adults, parents,' and Students

as well as educatorint''developing their school educational plans. Each

educational. plan should include planning of the life/careers/occupational

education process.
\

Thefollowing statement from the State Plan for Career Education (approved

by the Minnesota State BoaH of Education on December 13, 1976) are applica-

ble to-the neegisof the gifted and talented student:

1 Minnesota education needs to provide adaptability skills required

to keep pace with our.rapidly changing society; inc ludic the wo

of work. Many persons leave our educational systems at bo

secondary and post-secondary levels poorly ,equipped 'those ,=

skills which are essential for making success ,ransitions between'

school and work as a lifelong,pattern.

2. Students need Avsee meaningful relatiOnships between what t

being asked to learn in school and what they will dO/Iii

the educational system. This i5 trde of both th

graduate and those who leave prior to grad on.,
_

re

ey leave'

who remain to

innesota.education needs to edu e for the broadest range of Career

options available to our sotiety.

4. Persons nee ecome familiar with the requirements and rewards

of var careers in order-to make career decjsions in theta. own

interest.

There is a need for the elimination of all sterotypins -Career

roles based. on income level, sex, ethnic or mino group member-

ship, physical or mental, attributes and c al or religious

beliefs which should be reflected i e educational and work-

options typically pictured for-t 'ese persons through our educational.'

system.



6. Tho\public, including parents, students and the business-labor
community, should be given the opportunity to participate in the
development and evalUation of career educational policy.

rr--
7. Minnesota education needs to meet the special career development

.

needs of females,. minorities, economically disadvantaged, handi
'capped and gifted and talented persons in our society.

Parents have _a for involvement. in the 4areerdevelopment'of
their children. This parental involvement requires educational
support.

Additional statements"from the State Plan for Vocational Education will be
included when it is available. 3

On April 12', 1976, the Minnesota State Board of Education. approved Experi-
mental Guidelines: Gifted and Talented. .

'

GOAL STATEMENTS

1.-- Appropriate measures should be taken to insure that-the gifted students .

_ entering vocational education courses be provided-options consistent - .

with their levelsof ability.

a. USe of-competency-b criteria- for course 0completion:rat than
numbers of hours.

4
*

. .

b. ecognition of the 'necessity for subject-relatea coutses.at a level
..._ which enables the gifted students to bscowe prepared for career

'choices beyond those currently4appliedto the vocational offerings,
(This concept is stressed in the book VocatiOnal and Career Educa-

,- tion: Concepts and Operations by Calfrey.Calhoun and Alton Finch:
Wadsworth Publish4ng Co., Inc., 1976 as cited on page 46 of Voca-

" tional Education: A'Challenging Alternative for Mie Gifted inT
Talented-Student-,by Bruce Milne and others, Educational

and Service Center,The-University-Of-Si outh Dakota, Vermillion,
,,

South Dakota,_1976:). . ,

, -

c

in
b

c. &lift-cation 'of the curriculum in vocational courses n order tb
meet thejn

-area:

n6eds,Of the gifted :students within a given
.vocationatea:-Tin_some cases it might-be netessary to involvezthe-
gifted students in the defelOpment of their own programs.

`.

,,..-----
,.

2. Af er Goal Statement #1 (abovLbas been accomplished there.needs to be
a rogram which will establish a state-wide awareness among local and.
Minnesota State Department.of Education educators, the public and the
gifted students of the potentially life-Satisfying occupations/cariers.
available through higher education programs as well as Vocational programs
at the secondary and post-secondary,leVels.

/
. .

.

In-service and pre-service training for guidance _counselors, vocational
educators and other professional personnel shduld be provided in.onder

.

to assist them in: _)

6116
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.O ,

117 ., .
. , 6.,

.
, ....

a. ,IdttiffcationOf gifted an s >tudents
.7 .

.
.

.

b. development of individualized and diffbr
gifpd end talented students in appted

0

ted progr s for.the
ydCatsional prograMs

c. recognizing opportunities for the gif ghar7d tafented.students jn
vocational education. .

,.
4. information will be presedted to school administra rsrand,gUidancg'

counselors about the opportunities availibls:f6 gifted-Students in
secondary vocational centers.; area vocational: technical Institutes;

private trade.Schools; community -based pmrams such'as Experience- .

Based Career Education-Programs, Action Learning in Minnesota; Business
. -Econo is Education Foundation; other institutions of higher learning and

othet.(public/ and -private agencies. ,-, . \
.

4.

) .- 4., at .1. et
./

A 4

Objectives

b
4 . 1

1. Presentation of :plan to the Elementary and' :11- ,.

.Secondary Education Section of the Minnesota
State'Department of Education for recommend a

A

t ,4

2. Presentation of plan to the Pupil Personpel.
Section of the Minnesota Utpartment of

Education for recommendations.

3.- Presentation of plan to the Division of
Education:of the Minnesota State Departme 15f,

Education-for recommendations.

4. Revision of plan according to above recommendations.

5. Submission of plan to Elementary and Secondary
Education Section, the Pupil Personnel. Sectibn:'.
and the Division of Vocational Education for
approval.

6., Submission pf plan to the Minnesota State.BOard

7. Implementation of Goal #1 coop ratively with
Division of Vocational Education, Elementary,
and Secondary Education Section and.the Pupil
Personnel Section.

of Education for approval.

. 8. Implementation'of Goal #2. -

9. ImpleMentation of Goal 13.

10. Implementation' of Goal #4.

O

*a.
69 "117
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MISSISSIPPI

-POSITION STATEMENT
, ) ,

# _

The purpose of education for the gifted and talented student (K-adult) is to
.equip the student with the attitudes and understanding, thevocational skills
and abilitfes, and the knowledge_whfch will enable the student.to-develop to
the maximum potential. This 'is considered to be socially'sound and economic-

. ally practical. .

(

By definition, the gifted and-talented students are those identified by;

professionally qualified persons 'who, by virtue of outstanding abilities, are

capable of high performance. These are students who require differentiated
educational programs and/or services beyond those normally/provided by the
regular school program in order to realize their contributions to self and

society:
9

Consideration is being given.by the vocational diviiion.of the State Department
.of Education to implement all vocational education prograMs beyond the secon-
dary level on an open-entry, open-ext conce_which will, of necessity
individualize all instructional ,_prop ms -ehabiing_students tolkcaeeed at

.their own level of competency. The vocational Cbunselorr in collaboration
with all instructional personnel, shall be committed to the role of assisting
gifted and talented students in =identifying a program of study, ,fn all

aspects of personal Adevelopment s,-humah relations and attitudinal skills in

order to provide-an easy transition into the-world of work. ,

The StateDepartment of Education is committed to the philosophy of'providing

programs for the gifted and talented students in 'accordance with existing

legislation, guidelines, and State Board policy. Further, it is the position

of the Mississippi-Department of Education to actively promote, help develop,

and assist in evaluation of programs for gifted talented studenits at the

K through.adult levels. - L la

NEEDS STATEMENT

,

Gifted and talented students and youth are unique pOpulation, differing

-markedly, from their age peerS in abilitief talents, interests, and psycho-

logical maturity.. The most versatile an' complex of all human groups, they

suffer the neglect that is typical of group's with special educAtjonal

needs. There is an enormous individ -and social cost when talent among the

state's students and youth goes scovered and undeveloped. 'These children

cannderordinarily excel withou 'assistance. Special educational' programs

provided to gifted and talented students can and do produce significant and

measur4ble outcomes : '

Recent figures gathered by the Bureaefior the Gifted and Talented of the

United States Office of Education show thit about three to five percent of

school age youngsters can be characterized as "gifted." -On the basii of the

1970771 elementary and secondary school. population, the United States ha'S .

,

between 1.5 and 2.5,million gifted students.

11



4

According to the more conservative of thgse -national percentage figures; therd

.
are' approximately 16,000to 36,500 gifted students in,the 'state of Mississippi,

In 1974-75 niae.school districts applied for approval through the Division.

_of Instruction Education for programs for gifted and talented students. In

addition there were 2 Title III ESEA programs conducted for the gifted and

talented. On an A4D.A. basis, there were approximately 400 students partici-
pating- -only one out of every 650 eligible children who could have benefited,

__y special programs. This extreme distrepancy evidences an overwhelming need

to assist school districts in providing for their gifted and talented) students,

6

Objectives

1. Review research on gifted a nt talented.
0

2. Assess needs.

3. 1:Wine and synthesize individual state purposes
for gifted and talented students in vocational
education.

4. 'Establish the vocational education for gifted
and talented goals in Mississippi.

5. Promote and coordinate the developme6t of
vocational programs for gifted and-faTented
students in the Mississippi Public Schools

.6. Develop a professional and community support ,
base for'this promotion ofvocational programs
for gifted and talented students. .

7. Build a mechanism for evaluation of
vocational-program for gifted and talented

students.

8. 'Providetin-service` training for administrators,

.'counselors, and instructors.
t.

9. Establish a public relatidns,program on the
vocational education prc6rams Tor gifted and .

talented students.
k

10., EstabliEstablish briteria for idenlitfying gifted
,

and talented students for vocational programs.

11. Follow bp On,students in vocational education
for gifted and talented programs.

Joe McDaniel J. Max Munn

72119 .

.

4
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James A.(Reeves (Team Leader)
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POSITION STATEMENT 4,

\

The Missouri Department Elemeritaryand Secondary Education rec nizes that
children and youthY democracy' have a...right to a program.of ucational t'

experience which provides opportunities for development to t.he full limit of
their,capabilities .

.
.

r

!,

i
..

The Missouri program for the gifted is established_bienabling legis4tion
which recognizes the obligation'of school districtS to.provide education

,,appropriate to the needs of special .populationS. .Gifted and talented students .

include those of generally advanced intellectual development andlso students
with special talents,

.,

!,____7. ,

-

;
})-

.4

0

Legislation enacted,* the 77th Ge Asembly provides state supports for
'gifted and talented students to include one-half of the teacher's salary and
one-half the cost :of reason e materials for support.

With the/implementatipl of Title II of.the'Educational Amendments of 1976, the
state will develop -five-year plan describing the delivery system of career

and vocational' cation.' The five-year plan should Make,provisiOns for an
increased aw eness of, opportunities for the gifted and talented in selecting
ls well a reparing for careers through vocational training.. Vocational
traini programs should provide career opportunities and training to include

[Dor of the gifted and talented.,

GOAL STATEMENT

Missouri will increase the occupational,and/or career alternatives foi- the
gifted andtalented Students at the tecondary and post-secondary lev,els by

,assisting them in selecting appropriate career choices and acquiring skill
training compatibleldith their needs through vocational education programS.

by 1982. .4

4

. Objectives-

V'

Time Line

1. Formulate an Advisory Committee to include
vocational educators, state; local and gifted-,,
anditalented personnel ,o develop or modify
a plan for delivery of services.

2. Assess needs of potential gifted and talented ,

students and identify,vocational resources.'

3. Review status of gifted and talented education:.
in\Missouri.

73 ,

120

May 15, 1977

4



- r

Objectives 1'' Time Line
f

r., .

.1

.4. tstabltsh awareness and recruiting programs
in state. . ,,, .

. N

Nita Hibd @am Leader) ,

Miles Be,p,chboardc

Sean ,abriel

, Bruc6 Hlavacek
ohn Patterson",

1

3*.
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MONTANA

. -1)0SITI005TATEMENT

.:*,
Through the educational processes in the state of Montana, the opportunity will
4* provided for all students (elementary, secondary, post-secondary and.adult) .

to reach.their maximum potential.

1. Work on,attitudinal changes of academic teachers, administrators and'

0

schgoljmardrmembers. SI

2, Up-diiing vocational information for those .desiring current-data.

3. Developan awareness program to make the public aware o
talented' persons.

fted and

4: As part of43--counsel gifted and talent tudents into vocational
as well as academic and general ed .on programs.

5. Develop an identificatio stem to discover gifted and talented.

,
6. .For Montana - -D op individualiied-programs_for gifted-and talented

students are within the ftathework of exiiting votational .educa-
tion grams or develop a.cooperative system of utilizing vocational.

cation Programs on a regional basis. -

Creativeness- -For gifted and talented iersons is a basic requireTent _

'for' fulfillment as an-indvidual (Maslow's Theory of Self-Actualiza-
.'tion).

4

,,

.2..,,,8. -Make vocational-guidance' lounelors available to gifted and talented
students, as well:as to alY:411er students.. ,

,,

-,..---1 -1 ---IA

9. A,stUCient should be encouraged to visit counselors--even thOugh they -,

---'are-doing:01ith academic courses. ,

10.,: Coordinate gifted, and talented programs withiftntapa schooli with
the areassof art, professiofial areas, general education and academic ® ,

areas. This would prevent "one-subject" specialities 'from developing.

We ilied.total communityjnvolvement and peed to be able to send i ..

.'gifte4,and:tilOted students out to these community resource people .

Tor,001041.0d 'involvement. .s , s,

--- ." i *:'
. -,

:,..

.

tntourAgk.post-secondary institutions to, develop "mini" wOrkshops in
'70cational education areas for gifted andtalented students.,.

'';:n . .::'.':' '.,: . . .

,-

. _ -,-, , ,/ ..

Ytm*AwarepesS area -- provide counselors irith,tfme during the school
ea 'to tbi0 successful voo0ional education; programs at secondary

ii-sbtiititiky:SOhool s .'. = : ' - 0,
, .

e,awateness of vocational education, vocational education

6 **10))* *Ilme.." , '

4



Objectives

S

Who Is To B-e Invo -1

spects of public Sand private schools in Montana.

What Is To-Be Done

Develop a program of awareness of gifted and talented needs of students
in vocational education.

Plans,for assessment and identification of students will be discussed as
well es means of carrying out assessment and identification.

Resource aspects of gifted and talented education willbe discussed in.
the areas of:

1. staff selectionand testing;

2. leadersnipt

ing;

r 4t

4. time, facilities and equipment.

-When Are Action's To Be Performed

Since Montana is &large and rural state, the actions will take place
during ,the 1977-78 school year.

, -

/Why Are ,You Moving Toward This Goal

Research shows that a segment,of students. in vocational education are
)ifted and talented. At the present time, the schools of Montana tare
doing very little to provide for maximum educational opportUhitfes for'

-this group of students.

JimeS A. Goldea (Team Leader)
Cardlyn Miller
'Ken Siderius

76 123
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NEBRASKA

POSITIONSTATEM61T.,:

4.

The Nebra Department of Edua(tion will, through the,combined efforts of the
Division ofVocational Eacation and the Division of Instructional Services,
prowidetechpical assistance to local education agencies throughout the State
in conceptualization, design, implementation, evaluation, and follow-up of ,

strategies whichwill give gifted and talented students exposure and/or train-
ing In a variety of vocational- programs.*

GOAL STATEMENT

Immediate Goal ,

Pending the funding of a proposal for inservice education (EPDA), a conference
will be held far participant.teams (2 perlons) from 20 schools. A vocational
>teacher and a guidance counselor are the suggested team personnel.

Awareness of the benefits of vocational, preparStion for gifted and talented
students will be the topic.. Materials developed by the project for vocational.
education forthe gifted and talented will be used to supplement the expertise
of consultants knowledgeable in the area of vocational education for the
gifted and talented.

Commitments to operationalize the vocational education for the.gifted and
talented concepts will be sought from participating schools.
. -

Long --Range Goals
1

The twenty project schools Will serve as exemplaryvefforts in the attempt of
the Nebraska Department of.Education to encourage expansion of the vocational
education for the gifted and, talented concept statewide.

The State Department of Education Consultants in gifted education, guidance
and counsOingnd vocational eddcation will provide the technical assfstance
to an'ybr all schools, expressing interest,in developing the strategy for gifted
andltalented students.

4

Objectives
."

S4ected teams
;4
(two persons) consisting of evocational4ducator and a g.)

100,COUgselOr w11;1 4e expected io develop.a plan of action for implementing.
the'inclusJOh

.
pf the§ifted:ansi talented- tudents,in localjesondary vocational

Ucat OnprOgram .

0

'service funds.

77



Objectives

This will be accomplished through:

1: Gaining input from the speaker/consultants and
curricular materials produced for the-conference.

2. Implementing an awareness program based on the
project title whichlutilizes the material d

information provided at the conferensfi,

3.. Introducing a plan for attra tling, recruiting
and enrolling gifted stder into:local

voc,tional programs.

4. Dissemination-6f plan with other teams for

sharing,purposes. Discernment of the criteria

for the classification of gifted /talented
students and regulations for approval programs

as per State Board Policy.

'Richard Campbell (Team Leader)
Roger Hudson
Diane Dudley

1.

f

a

1

A
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PO ON STATEMENT.

NEVADA

In keeping with the general phil'osop}y of .education in the State of_Nevada--
to provide equal educational opportunities for Nevadans (K-post secondary) as
reflected in State Plans for Vocational EducItion, Career Education; Gifted.
and Talented, the elementary course of study; it will.be the positibn in
Nevada to provide increased emphasis upon opportunities for-gifted andtalent
ed students in vocational and career education. In support of this- general
losition, the following, more specific recommendations are appropriate:-..

1. , The.annual vocational plan and the five year plan for vocational educa-
tion will address the special needs of gifted and talented youngsters asareas of priority.

2.- The defihition'of gifted and talented should be expanded in the state
plan for exceptional pupil education to include factors other than
academic achievement.

3. Criteria should be established for the identification,of talented. youngs-
ters who are already involved in vocational education. ,.-.

4. Guidance and counseling traning;'plaming, operations should provide.:
leadership in bringing students, pirents, teachers and the business com-
munity,together to focus upon the vocational needs of the gifted and
talented.

. .
-

5. NeVada community colleges; whltWave a significant role in, serving `the l'
needs of gifted and talented youngsters, should increase their efforts at
improved articulations with' Nevada Senior High'Schools.

A-staff deveTopment program shbuld be established to prepare vb44tional
,teachers to Ore adequately meet the needs of,fted and talented youngs-
ters whoare in their_programV.and who maybe recruited to their programs.

$ , -
, -r (

VocatiOnal eduCation for gifted and talented youngsters should provide_
opportunities in all occupations-for which training is availpble, e.g.,
female students should be encouraged to consider what have been non-
traditional. ocdUpationillareas.

o responctto these recommendations, if is expected that necessary addenda will
be made to the state plan for vocational education and the state plan for
gifted' and talented: These addenda to state plans will provide ..the necessary :

uenabling,policy changes in orderthat the following action plan may be imple-
mented.

126
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:Objectives,,

PLANNING:

1. A planning group will be established.

2.. The planning group will be representative of,
but not limited tp: vocational education,
gifted education, business andindustry,
community.college,,, parent advocacy group.

3. The planning group will establish general
guidelines abd/orMme frame for.an awareness
program.

4. The planning group will draft modifications
to the several state plahs.

GOAL SETTING:

5.' The general goal of the.gifted end talerited/
vocational prodram shall be .to create an
increased awareness of vocational opportuni-
ties for gifted and talented students throUgh
a systematic tnformational program to school
boards, professfOnal educators, the general
,public and most importantly gifted and
talented students and to more adequately meet
the vocational needs of gifted and talented

. %

youngsters.
4

. The more'specjfic objectfves-will-be set by
theplanning group and mill be responsive to
the recommendatiOnsfoutlinea in the position

...statement(

'PROGRAM1OMFONENT5':.

7. The4ctton4lan in Nevada will include the
Olowing 'Components:- The specifics of these
components will berefiried by the planning

groups.

Time Line

June 1, 1977.

44.

., .

a. a-model program in one district. . a

-.V: 1 iestablis t of a statewide informative
:.for the state of Nevada.

Oih*4.60nference'modeled after the fite

,-tediOnal,conferenceS. .

Otudeht feedback system.
" :0VilUatiOn4esOn.

S'4aft:develOpMeht:

,,Calabro Thomas-Ogg.'

1.27.

0-`

SY
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POSITION STATEMENT

In New Hampshire it is
appropriate educational
six through high school
vocational training or r
needs of the areas and

In addition to the deve
making skills all stude
and exploration activit
students will be encour
prjate to their individ

NEW HAMPSHIRE

1

e responsibility of each school district to provide
xperiences, at public expense, for all students, age
raduation or through age 21, Beyond that such
taining may be provided as is required to meet the
y be offered by either public or private suppo t.

opment of communication, computational, a ecision-
ts*ill participate in career awareness, orientation'
es as part of their basib educational program. All
ged to participate in vocational programming appro-
al capabilities and needs."

'It will the responsi.ility of the'lfcal school district through its adminis-
trative'structure to orsanize its resources and sign responsibilities to assure
that the individual neess of each student, handi a ped and/or talented; gifted
and/or disadvantaged, te ravided the Opportuni xfo develop to the maximum
extent of their potenti 1.

Each student pessesses
school to recognize the
.and differentiated prog
to realize their potent
any of the following ar
academic aptitudes, cre

.sand performing arts, an
appropriate to their ca

ique individuality.' It is the responsibility of 'the
e individual characteristics and develop individualized
a ing to maximize the opportunity for each individual
al. Students who are capable of high performance in
as such as: general intellectual ability,, specific
ti and productive thinking, leadership ability, visual
ps chomotor abilities will be provided opportunities

abi ities.

Objectives

The state of New Hampshire
conference on Vocatiqpal P
and Talented Students i t

1. Secured support of'
gifted and-talented

2.. Utilized training s
CohneCticut to :proof i

for ten persons.

4g-

oca
stu

ssi

e

responded to the.
eparation of Gifted
'following manner:

ional education for

ns,in the state of
n-service training

anducted a conferenCe o education.'of,the
gifted an&taleneed,Stud nts including a ,

special section,on vocat onal education.

Will continue tO foSter waytehess,Of voca-
: tiOna fteducationcation -the ifteUand talented

'ati2EAeihs,Ar.
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POSITION STATEMENT'

NEW JERSEY

i

A purpose of career education is 'to provide students with experience with dif-

ferent career areas in order to help them make decisions concerning their
future occupational choices. This is also a purpose of the high school guid-
ance counsel i.e., provide students with information so that the student

can make career choices. /7

I

The gifted and talented students, like all -s udents, neeeintormation 'upon

..ti

which to make their career choices. Howeve , by definition the gifted and

talented are not tyPital students nor are eir career information needs typi-

cal. 'Like the handicapped students, the gifted and .talented have very special

needs. Unlike the handicapped who. suffer from a lack of ability and career

choices, the gifted Suffer from an abundanceof ability and over choice. er

choice often leads to the wrong choice or no choice. Gifted and talen stu-,

dents need a variety of realistic, indepth experiences in various eer

clusters in order to make adequate career choices.

The typical secondary education-offeiss its gifted and talented students an,

academic program, i.e., math, science, social studies,'. While this ty0e-

of program_ provides a student with necessary facts and information; the ex-
perience is all the same: reading, writing, speaking, listening. Based on

this experience, gifted students have to make decisions concerning their fut-
.urecareers and the necessary higher education needed to become a doctor,
engineer, nurse,.teacher, administrator, etc.4!Very little of the high school

experience has related to what one actually does when caring'for people, man-

aging a program, -designing asOncept, manufacturing a,product, etc. Many of

these. xperiences are available in a typical area (vocational-technical high

school); however; few of the gifted and talented students interested in pro-
lessional careers elect or are encouraged to attend vocational schools for

several reasons: ,/

,a. First, vocational programs are not always designed for a studnt
intending to go toa college or university for professional train:,

ing.

Second, vocational schools offer a more step-by-step in-depth
education in a specific trade areaswhich is not compatible with
the typiCal learning style of gifted-and talented students. r

learning style often calls for a variety'of experienc not de-
'..iigned for mastery :,in a specific skill which t udent then iyn,

thesizes into new Concepts and Understa s.

c. Third, there is a social s attached to attending a vocational*.

schodl which gifted ents and/or their family and friends reject.

or

83 129



GOAL STATEMENT,
st-

To propose the development of a pilot project in which gifted and talented
students will be offered career experiences in a county va-technical high
school *as part of their education *Iva high school shin that county. It is

hoped that gifted; and talented students will have a greater degree of know-

ledge of the type of wort or various, career areas following their pre-profes-
sional internship and that they will use this knowledge as part of .th justi

fication for the career choice they make.

Objectives, Time *Line

1. Contact county vocational schools to determine

interest in -Project,.

2, -Select pilot county vo7technical school.

3. Contact other high schools in county to
determine which will participate.

4. Meet with personnel from all intetested
districts to explain theprgject.

5. Develop definition and 'identification
instruments5rocedures for project students.,

6. Design program prototype.

7. Begin identification f-project students

8. Oevelo ningjarogram for teachers/

sel ors/ admi distra tors involved in project.

1m lement.training..

10. Design evaluation instruments and p 'lures.

11. Iiiiplement project and evaluation, as designed.

Att .

Write report on project' results.12.

13. Presen't report 'to 'State Board of.Education.

14. Ob-tain
.

State4Board of Education adoption of

-resolution 64v 4tional/career- education for

gifted and talented.
f

15. 0eSii0issemination materials procedures.

Arrangfor,trOnfiig of LEA in Sher counties.

_)arch 11 1977

tArch 15; 1977' .

March 20, 1977

April 1, 1977 4

April' 30, 1977

May, 30, 1977

May, 1, 1977

June 15, 1

June100, 1977

July 30% 1977.

September 1,

May iO, 1978

June 3p,. 1978

uly 30, 1978

August 30, 1978

August 30, 1978



2

4

_

Objectives

17. Implement dissemination design.

18. IMplement training. r

7- Time Line4,
-' September 1, 1978'

October-1, 1978'

Thomas F. McNulty (Team;Leader)
Theodore J. Gourl.ey

Robert J. Swissler

I

qt

4

O



(0.

NEW MEXICO

POSITION STATEMENT

_

The Legislature of the State.of New Mexico riogni7ed the, need for appropriate
eduction for all, children of this state in 77-11-3i,N.WS.A. as passed in
1953, amended in 1972 and revised May 12,19 :

The Sttte shall require school districts over a five year periodto prOide
a special education sufficient temeet the needs of all exceptional chil-
dren. . ."exceptional children" means the children whose abilities render
regular services of the public school tq be inconsistent with their edu-
cational needs.

The public schools of New Mexico are committed to the development and implemen-
tation of educational programs which2recogntze the individual needs and talents
of all students. The free public education offered will assist the student to
become a self-sufficient 'and produaive"Membor of his society;

Explicit in the position of New Mexico towards the education of the individual
is the right of all children.to an effective, free education.based on an edu-
cational opportunity commensurate with individual need designed toward full,
realization of Octential. Iherefore prbfdssibnal educators must be cognizakt,
of the total child and be aware of hts/her needs.'

Each,of the 88 school districts in New Mexico is basi4lly an autonolious unit
which takes the responsibility of assessing the needs of its students and

, community. Based won the - assessed needs the school will structure-a learning .

environment in which the student may explore all!options and assess their worth
based on his/her value system,. Drawing upon state, and community, fesources at
all levels, an educational program can be !established to enable individuals to
"explore alternatives in life-satisfying. Occupations/careers.

ObjeCtiVes

Planning:
F-4

Awareness sha pd with GuidkCe and Vocational'
gducation D vision:

,Generate'awa gness among decision,-makers at
State, Depart nt

Asiess needs

' 1N* ti'lexf

VE/GT.prograTs-fsm the Sate

1

J.WativeTersohhel, concerning
rtdaties-in'Ithi--state,_

8 32

Time Line

Within One Month
Of Conference End

April 30, 1977

June 1p, 1977 v.

DeCembt 30, 1977,

4



Objectives Time Line

....,

5. 'Establish an.awareness and'recruiting pro-
gram throughout New Mexico to include

ligifted and tarented,studerits in vocational
wed cation programs.

y76.

.

A ert'gifted and talented students of the
opportunities offered to tbem through
enrollment i.n vocational, education programs.

January 15, 1978

January 15, 11978

7. Reassess needs for vocational education
of gifted and talented programs for.the
State of New Mexico.

_Strategies for Chan§e:.,

8. Establish §oals for Vocational education of
gifted and talented as seen by three
distiplines.

A e.
Provide school districts with information

regardihg:

May 1978

.ra,0

e.

December 1978

1

a' ,survey results

-guides .4

-national research review

.10. Provide training for telchets.

Paige Galvin *;
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NEW YORK

I
POSITION STATEMENT

N
New York State's'position on the education of its total K-Adult population
and the ultimate purpose Of education is articulated in the document Goals for
Elementary, Secondary and Continuing Educators in New York State.

This statement defines the purpose of education as- the means by which an
individualpmay use to his maximum,fulfillment.

Gdal state4nts reflect desirable conditions necessary for one to reach maxi-
mum fulfillment. Educational outcomes that are the particular respansibtlity .

of the school are listed with each goal.%

Brtefly,.the ten goals are:

I. Mastery of bastic skills

(2. . Sustain lifetime learning

3. Maintain mental', physical and emotional'health

4. ,Underltanding ofi, human relations 6

5: Competence in the process of developing values

6. Know' -- of the humanitiA, social sciences, and natural sciences) /

1. Occupational competence necessary to secure employment comensurate
r) with ability, aspiration and that is gratifying to the individal

a to tho-se served ,-

8. Knowledge of our culture and capacity for creativity, recreation,
and self-renewal

41. a,

9. 'Effective citizenship; participate and contribute to government

JO. Knowledge of the environment and-he- relationships between one's acts
-and ihe quality of the environment.

Position tmActUpational Education

The position of the Regents policy concerning occupational educatiOn are:

. that Newelork state develop a comprehensive system of occupational
education Serving all persons in need of occupational*thro*utilization of all available resources, public and p ate,.

ithAffer such preparation;' .

[

0



a

2. that a comprehenSive occupational system mikes available to every
,person a continuum educational opportunities beginning in early.,
childhood and extending beyond high' school for as long as that per- s4
son needs or desires such opportunities;

1 . , -
3. that career educatioNin the elementary:middle, and early second-

arY yeays-will provide all students with the basis for informed
decisions-regarding their occupatiohal and educational plans for .

the immediate future;
,.

7

4, that occupational education services fgr adults and out-of-school
'youth be expanded and improved through more orderly arrangements
which eliminate wasteful competition and.duplication of efforts;

5. that all occupational_ education programs be conducted within the
frameimprk of a State and regional planning process, coordinated,'
by the St s part of its overalloresponsibility foreddcation,
and an levels of government and 'all agencied or groups .

which operate or are affected by occupational programs.:-
.

.71

- Position'On Gifted and Talented

.

A measure of the ghatness of an
)
educationa l system is the extent to which it

is able to provide a,ccmplete education for all.ofthe individuals in its
care. A universal system of educationaiTultimately tested at its mal'gins.

In the educating of the gifted and talented, we must recognize that the only
natural aristocracy among humans is grounded on talent and ability.. And
eventual membership of the gifted'arKketalented in this natural aristocracy
must be anticipated in their early years by according them the democrag of

' equal opportunity for groWth`and development commensurates with their capa-
bilities and careers. But equal opportunity does not mean the same length or
type of education. We must recogniZethat true equality consists in treating
unequal talents unequally. _4 s

We must identify the gifted and talented early ani nurture their fullest
development and potential, continuously and systemiticalJy. We must help them
to, prepare for responsible and productye roles in a democratit sgcletya. We
,must help them to beOntellectuaily alive, creatively capable and indepOdent
life -long learners with an enlarged capacity to be concerned and compassionate
huMan beings. =

-:..

We Must help- them tg_prepare.for satisfying and self-fulfilling yocatiotis
.4

and .

careers which are;cemensurate with their'capabilifies, interests and spiritual
concerns: We must provide them with the special guidance that they4lieed in .

making theieown choices and in developing their own plans for conducting their.
. Own lives.' . 1' , ,. 4;

We most do these things. We can afford to do no less;°their self-fulpllment
and-achieveMent, and the progress'bf society' depend. upon our success in this
endeavor:

g° 135
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..
We reaffirm out concern and commitment for meeting these needs and we call
for collafiorative action and,public support: 100nvite micernedb
citizens, educators and laymen alike,.parents", public agencies and private
groups to 'Jain inthe effort to promote more equitable opportunities for the
gifted and, talented inNew York State, ih the Northeast, ,and in the Nation.

The New'York State Education DepartMent's,position on the roles of its
professional educators at all levels, particularly"guidance counselors, to
assist all pupils make decisions, clarify values, understand themselves,'
process-information, and make persdnal life-career plans is outlined in the
pages of the publication Career Guidance: Foundation for.the Future. `

The guidance program described recommends a K -12 developmental program that
,helpedrall pupils, develop and acquire the skills, abilities, knowledge, and
attitudes necessary to plan for and implement plans for their futures.

the guidance curriculum helps pupils develop skills in: gather and use data
about opOrtunities and\p+ans; understanding self.and others; value clari-
fication; problem - defining., problem-solving and decision-making; developing
personal plans for the present and future, in and out-p-tof school.

_ .

. Roles and responsibilities of school administrators, teachers, counselors, -

other members of the pupil source's team, ai.des,paraprofessi al and cleri-
cal staff are outlined. The,hig concept is that the implements ion of the ',

guidance_ program require team approach. ..

.."*. 1
. .., , .

The State Educ 'on Department has primary responsibility for leadership in

a cOmpreOnsive edudational system. State leadership is 'essential, not only,

because education is a ,state function, but because a unifying force'is
necessary to ensure that resources for education are utilized efficiently
and effectively to providgfor the needs of all.-people.

_
, . .

.
-/,

Widespread public understadding and support of cireer,educatian and,the
particular role_of occupational education in the career education prd'cess is
requiredbefore the planning procesS can begin. All community groups must

be involved, including husine and industry,lAbor, government, teachers,

parents, and ,students.
.

While.the state has basic responsibility for the education of all children,
major operational responsibility for providing education has been legally and
appropriately delegated to local school districts. Local school districts.

should begin or continue their own, planning, ipv94ving appropriate partici-
pationiof all those affected by the plans. Thislis especially important
because the concept of career education must be infused in the total educa-
tion program for students at all levels if,it is to.fulfill the promise
attributed to it.

Objectives,
ar .

1. Identify occupational education as an acceptable
prdqramming option for gifted and talented.

students.
- s

13W;
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Objectives

.

a. Increase number of gifted and talented students
in occupational eduCation. .

3.. Adapt or develop new approaches in occupational
edtication to meet needs of gifted anetalented
students.

4. Stimulate and develop gifted and talentedness
of present occupational education students and
extend occupational education to gifted and
talented not already in the program:*

Doug Adamson (Team Leader)
John McCormick
Roger Ming

J. PauT:Tonetti

4
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POSITION STATEMENT

NORTH CAROLINA'

"From the gifted children of today will be drawn
the artists, musicians, writers, scientists,-
doctors, politicians, industrialists, -educators,
lawyers and craftsmen of t6morrour.-

_---'

-Unknown

17_ , .

Gifted and talented'itudents frequently have been guided towards college
preparatory-programs 4W1 ieu of occupational areas.

In order for gifted and talented students.to have a more complete pictUre of

expanding job opportunities in occupational education in which they could be
successful, North Carolina should give serious considehtion to ,the imple-
mentation of a state-wide dissemination system to include the gifted and
talented population in a program thatcovers the world of work, intellect and

leisure. Adaptation of a state-wide program would make occupational educa-
tion programs more-easily accessible to*the gifted, and talented student.

_North Carolina has supported efforts toward providing full, free, and
appropriate educational opportunitieS far all of its children as indicated
by the adoption of the Equal, Educational Opportunity Act which includes a
definition and programming for the gifted as well as other exceptional chil-

dren; the New.PioneersrProgram -Title IX's anti-sex discrimination act; the

Comprehensive Employment and Training Act which may include job skill train-
ing for the out-of-school youth, and the career education concept--grades
7-12 which emphasizes the importance of baSic educatibn to occupational gals

';and preparation for adult life.

Counselors,in the secon ary and post-secondary schoots,within the State are

.charged wtth the- respo sibility of providing competent guidance and counseling

services in the.foll ing areas: self - actualization, decision - making, career

goals,and_pOjective , and up -to -date materials and inforRetion as it affects
eaChstudent'S,social,,,eduCational, andpersonal life.

in appropriately :staff the State's progradof guidance and counseling.

for _the gifted and talented students, North Carolina should assess theicompe-

,,,tencies_ Of the present total guidance and- pupil personnel staff to ascertain

..the discrepancies occuringhetWeen the competencies presently held and those

00ededInf!,serviceprograms:and the updating of needed competencies to
10WitheAlYerPe, needs and interests Of ,gifted.and talented students should .

A*OVeniisertous,..ConsideratiOn., Also, adhiiO4teririgto the needs of the

AAkadi,004alentedYiiiith requires close coordittaflon betWeen gifted'and
.tajehteOlOrPhOel andthe teadhers whb must develop and utilize the require()
teachngcompetencies,,Nortk,carolina should, through conferences and work-

tShoOs la), Identify the Ireas-of common concern between identifying the

Off4-0. d ` #andutalented,and the teaching of _gifted and talented, (b) provide

,adeigiate4o,portunitY,for,-model and prOcedures development, and (c) evaluate

e. resuljts4 per ;od ca 7
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Lastly,' a plan of direction and, unification should be instituted and appro-

priate policies adopted,as soon'as possible. ,

.

%0.

The above written statements reflect the thinking f the North Carolin e

tothis conference and fullYesponsibility for the contents of this
paper is'taken by the delegation. The statements p sented herein do not
necessarily represent the thinking or position of the State Board of Education,'
nor the State Department of Public Instruction.

Objectives Time Line

t
1. Submit to the directors of Occupational Education

Exceptional Children; Pdpil Services.

2. Review status of: gifted and talented, occupa-
tional education, guidance -and counseling in
the state.

3. Assist the addinistAtton in establishing a
delivery system for acceptance by theState
Board.

Appoint.a task ford composed of representatives
from the disciplines needed to accomplish v
.objectives, e.g., pupil personnel services,,
occupational education, admihistration, general

. education, administration,'etc.

5,--- Provide orientation and pre-service sessions for
appropriate staff to develop competencies needed
to conduct at least one worksh in each of the
eight educational districts for., counselors,

' " cupational education teachers, librarians,
nistrators, general education teachers.

6. Conduct statewide workshops for identified "-school
personnel to bring about an awareness, and compose
faculty task.force to:.

. 'organize a program of in-service to develop
,

i . 'needed oompeteneies.
.

b. develop strategies for educiting the Community,
. e.l.. P.T.A.'s, social and_civic.groups.

.4.
,

7. 34ork with local units to address themselves to the
importance of gifted and talented children having

,occupational education easily accessible to them.

March .23, 1977

April 16, 1977

FY 1977

.FY 1977 (Fall)

:FY 1977 (Fall) ,

S

F41977 (Fall)

FY 1977 (Spring)

4

Juanitak-Tayl owr (Team Leader)" Henrx L. Johnson

Jay .Angel ( 3.9 -Juanita Query

t4



NORTH bAKOTA

POSITION STATEMENT
.

1

4k I

,.,"

The legislative assembly shall make provisions for the establishment and
maintenance of a system of public schools which shall be opento all children
of the state of North Dakota! and free from sectarian control. In all

schools, instruction. shall be given as far as practicable in those branches.
, .

of knowledge that tend to impress upon the mind the vital importance-of .

truthfulness, temperance, purity, public spirit,andithe respect for honest
,, labbr-of every kind. .-

F
1

,
4 i'
----1 North Dakotans support the concept that career education.is the infusion into

all educational curriculum and student counseling, of information and hands-
on experiences pertinent to real life jobs and world of work experiences.

The main thrust` of career education is to prepare all students 'far a
successful life of,work by improving the basis for occupational choice, by
facil-itating the acquisition of jobis011s,.and most important, by enhancing ..

educational achievement in all subject areas and at all levels. Career edu-
cation recognizes the critical decisibn points inlife when students Must be
prepares:Land equipped to decide whether-to pursue a job or further education
or some cqmbination of the. -two. .0.. 1

. ,

-.

, .

The North Dakota century'code defines a gifted and talented child as "one who
has been identified by professional" qualified persons, who, by virtue of
outstanding abilities is capable of high performance and whi6 requires dif-
ferentiated educational programs and services beyond ihOse normally provi
by the,regular4school program in order to realize his contribution t

ancksociety."
,

, , ,

,

Its the responsibility of educators to identify and elop i& special
gifts that.each.thild may possess whether th4 h'c e talented in:s

1., general intellectual ability

2. specffic'academic ude

leadership ability .

psych motorability

and,perforMing arIS ability

creative or,prqductiVethinking

t ;0also the educator's responsibility to assure the development of the' best
n_Oh,child _through a program of instruction that includes diagnOiAs and

prescription in. terms of. needs and talents. 5upport of this conceik however,
hou)4010-uOtract,frqm4he,primarY responsibility for the general education I

all

s

- >4"



The administrators and /or counselors of a 'school must take the responsibility
for providng each student with a comprehensive education leading toward self-
realization and'life satisfaction, through the pursuit of a life- satisfying
career Each vocational teacher has the responsibility,for individuali*g
instrgebn within the classroom to meet the cognitive and .affective needs of
each student, and to provide him or her with the approphate skills and rele-
vant information.

GOAL STATEMENT

-9

To develoa method of effectively serving gifted talented students in
vocational eduoation programs.

v

6 Time Line

1. Rept. = -ntation from the state team attending
e gifted and talented conference in Denver.

meet,with the Noah Dakota Director for,
'Gifted and Talented Program.

2. The state ted and talented team will he
. expanded to nclude additional resource)

personnel to form a North Dakota state task
force for gi ea and talented in vocational
education.

Apri 1 1 L1977

May, 1, 1977

3.' Seek'funding from localdstate.and/or federal Ongoing
) sources to proOde the activities necessary to : t

adequately serve the gifted and talented in
vocational education.

4. General assessment of vocational education June,l, 1977
-programs in North Dakota to determine services
provided gifted and talented' students..

,

5. Task force

)

conference to plan activities for Summer 1977

. servi s to adequately serve the gifted and
develg ing guidelines to provide the necessary

tilented6i9 vocational education.

6. Dtgseminate information through North,Dakota Fall 1977
professional education publications.

7. Materials and/or speakers will be provided at
-7b-' the following conferences to :inform administra-

tors, teachers and-counselors of the need for
serving gifted and talented in vocational
education programs:

t-

North Dakota Adminigtrator's Conference

sr

96 141
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North Dakota Personnel and Buidance Association

Council for Exceptional Children
a-

North Dakota Vocational Ed1 tion Conference

North Dakota Education ASsociation Convention

8. North Dakota colleges and universities will be
contacted to provide state.rwide in-service
training, to vocational educators and other
interested individuals, on gifted and talented
in vocational education.

-\

9. Tay( foisce will evaluate ongoing activities to
determine the feasibility of direction. in
programming.

,,,

.10. Determine Model programs available in other
states serving gifted and,talented in vocational
education.

fr /
11. Develop a model vocational program serving

,gifted and talented in a school in North Dakbt

12. DeVelop additional programs based on model
experiences.

' Time Line

February 1978

Febktgry. 1978

August 1978

Octobet 1978

Fall 1978

June 1978
(Ongoing)

Ongoing

School Year
. 1978-1979

, Following
Year

Robert Lamp (Team Leader)
Wayne Boekes
Robert Hamblet
Thomas Skarp
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POSITION STATEMENT

A basic purpose of education is to perpetuate and to ii- oye the culture in

which it exists. In our democracy, the dignity and worth of the individual

, are of ,paramount importance. Each individual is' expected to participate, to

the bet of his -or her ability. The mission of education in our country and

- our state, therefore, is to provide for, the fullest pqssible development of

the talents and potentialities- of our young people in order that OW may par-

ticipate,effectively in' the cultural, political, social, and economic life of

our democracy. To accomplish this mission, an adequate program of' education

must be provided through ou,r system of schools far al+ individuals, regardless

of .race, creed, Color, ability 1 evel , or the 'economic conditions of the °area

' in which. they-live.

4esponsibilities related to.this need include:

1. Provision for fundirig at the federal, state and local levels.

2. Provision of services for students who requil-e special assessment and

- placement including those with all exceptionalities, the whd require

alternative educational programs for specific career needs,,and those

440o require acceleration, enritftent, orother appropriate 'programs

commensurate with their individual needs,:

No-lttiant shall be excluded from any program except as defined by limit-
.

ations or constraints pursuant to federal or state law. k

4. Encouragement to seek appropriate etIcational programs shall be given to

all students by all persons in the educational 'system.

5. State Board of Education minimum standards shall be established for all

programs and shall be managed by the State Board of Education through

-the,Ohio Department of EdOcation.

6. Implementation ofprograMs at the local level shall be strongly encouragpd

by the State Board of Education.
t

. -

': Comprehensive -planning foi- all students' total eduCational_program shall-be-a-

stiaredrespoNs-ibili-ty-0----
.

.

-professional edUcators ai''al 1 levels,

'boa* of education, .

-!Parent and ,,ather consumer advocate-groups, and

7pObliC and private agencies.

O

Thck-preservice training-of
professionA personnel for planning, implementing,

,and- evaluating.is important for the. success of any program in-education.

llrfereforei universities and special service training agencies will be informed.

of .0131rew educational4rograms supported by the State-Board of Education and

KePtp,determtne whatIpart preser.y.ice training can have in meeting these

'66M-flit:needs.

\99L 1 .4 3
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For the many practicing educators, inservice training will be needed to under-
stand the implementation techniques of new educational Programs. Training 1

institutions and the Ohio Department of Education should work together to
insure that experienced teachers have the techniques needed to work withi all

new programs. A

ASSUMPTIONS

1. Vocational Education is available to all students within State and

Federal Guidelines and Laws.

2'. Guidance and counseling is a supportive service for an students.

3. Programs for gifted and talented students are available in many local '-

districts; state support is limited, but long-range plans and State
Standards are being implemented in an orderly manner.

4. Vocational Education Planning Dist'Acts have been implemeneted through-

out the State for orderly administration.
s,

5. Coordinators of Programs for the Gifted and Talented have been employed
on multi-district bases paralleling the VEPD.

GOAL STATEMENT

The State Consultant for Gifted and Talented will explore and coordinate pro-

gram through existing and planned mechanisms, as follows:

Objectives

. Interface. program with Vdcational PRIDE Program.

_ . Coordinate gArticipation ,in vocatiohal guidance

------- -Summer seminars as,one component.
.

3. Explore latiaship of.program for gifted and

,talen d with all divies within the Department
of Ed cation. .

4. Explore need forprogram expansion in Toc.ar
tedistricts and insure that all appropria

support services are available.

5. Explore interfacing with currently operating
vocational thrust on student services an
resource's, the final phase, Vocational .

IduoAtion:State

_ 100 ,144
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Objectives

6. 'Invollie, gifted and talented program as a c. sonent
igr in vocational=' education guidance thrust ths,

existing program for buiiness-indust education
cooperation.

Irene G. Bandy (Team Leader)
George. Fichter
George' Kosbab

-
0
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OKLAHOMA

POSITION STATEMENT

4.

.The positioirOf-the State of Oklahoma related to the Gifted and Talented
individuals is that these identified persons should be.proVIded the -

opportunity to develop their individual talents from pre-school throughout
adulthood.

We believe that these individuals should be identified at the earliest age
possible and the process of motivation be-gun with a program developed for the
uniqueness,of each individual. The identification process should encompass
parents, teachers, counselors, peers, other involved persons with the indi-
vidual, and the gifted and talented individuals themselves.

We believe that the talented or gifted should be involved in the deveiopMent
of the program to be prescribed by the educational system. The program should
include-theelements required to provide a career for the individual and

ld contain-the elements that are essential to Maintain stability in society
as well as the elements that lend to self satisfaction for the individual.

4

Objectives Time Line

1. To provide for the coordination for Higher
Education, the State Department.of Education
and the State Department Of Vocational Education
in developing programs for the gifted and talented
persons of Oklahoma.

2. To provide inservice training-of teachers,
administrators, counselors and state
administrative staff related to gifted and

talented.

3.- To provide for the inclusion of gifted and
atalented students in the State Pln for

Vocational Students.
. -

Chayles D. Hopkins (Team Leader)
Norma Buswell

/-- MaryH. Corry
Clydellathews
J. D. Wilhoit

103 1 4 6
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.
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GOAL STATEMENT.

OREGON

0

All gifted and talented persons will have r dily available opportunities to

develop awareness.' of and exercise option careers available through voca-

tional education.
,

Objectives

4

1. Recommend to state vocational edtkation director
that a vocational education education, program for,'
the gifted and talented task force If& -developed.

.-
2. Form a task force on vocational education for

the gifted and talented.

3. Aisess vocational education for the gifted and
talsented acti vi ti es in the state

4. Conduct an awareness campaign.

.

'5.' Identify the needs of vocational education for
the gifted and talented in Oregon.

6. Develop a state plan for vocational education
of gifted and talented. students.

4

Lei Maftin (Team Leader)
Daniel Grimes ,

.

Raymond 'A. McCue ,. .

Charles Nel son .,
Warren Rathbun-
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PENNSYLVANIA

POMPON STATEMENT

Every person between the ages of six y9prs through 21.yeaKs has the right,to
participate in a comprehensive program of edbcation. The Commonwealth is
obligated to provide a program which meets individual educational needs for
this group.

Students who have need of. and interest in a program of occupational (vocation-
aledUcation will be provided that-opportunity.

The right of "due process° is extended to-411 exceptional students, including-

students identified gifted .and talented. A program for the gifted and

/ talented will be implemented in every school district and/orft-Intermediate Unit
in the Commonwealth by October, 1977 for.K-12 grades. /
The preparation of an appropriate program forthe gifted and talented requires
both a management commitment and an administrative strategy which utilizes the
existing educational structure and the community irf accord with thd wishes of
the parent and student and further involves the appropriate-educational staff
in a coordinated individualized learning program.

A11 students will be provide the oppoi unity to participate in a vocational

education program of their c -lee; at convenient times and 19catibns through-

out the ComMOnwealth. . P

'PLANNING

. ,
r

Assessment of needs will include identification of gifted and talented stu-
dents using Tulti criteria (may include Intelligence Quotient assessment,

' creative achievement, peer ncminations, student inventories, parental recom-

mendations, pre-school; and elementary s'Ohool records), of model programs in

.__vocational education, and of three (3) geographical areas where pilot projects

'can'can be operated. ,

Local Educational Agencies and Intermediate Units have been directed to iden-

tify gifted and talented in the-C6mmonwealth by January 1977; this process
should reveal the number and location of such students throughout the Common-

wealth.
mow.

.'The, status of Vocational Education programs in the Commonweal* is contained
JOhe,,yEiVe :Year Assessment, VEMIS, and annual reports of the State Advisory '

OmMitti,i7b1176Cationat:tducation; :
,

Assessmeptwill be made .of the quality and quantity of professional staff
.,-avaflable,tco-toniribute tp and operate programs Vr gifted and-talented Atu-

OWiti4ocationalduCation.
- .

4%,
needs,assessmentsurvey will be conducted in the three targeted pilot/model

-4rea_ta,J1p0Olne,professional and public awareness-of the potential in

et

1
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74.1osSjonal education for ,gifted

Establish a mini - conference for

establish awareness, commitment

tie

and talented students.
44

key State Department of Educati
to, and funding for three model

Engage project CONNECT and PARCtb initiate.dprogram of publiC
the mod41 project effort

,personnel to
projects.

,

awareness Of.

n'''
. 4

Present the model Project effort at the Shippensburg Curriculum Conference and
the statewide PVA conferences.; and to the selecte4personnel in the Common-
wealth Universities.

Inform gifted and talented students, especially in the three targeted areas,
of opportunities for development in vocational education through ,Student For-
ums, PRISE and 'VEIN servites.,

. .

GOAL STATEMENT

Develop a comprehensie educational thrust across the Commonwealth for_in-
,

volving the resources, of vocational education in serving the educational needs'
of sifted and talented students by September 381.

Objectives.

.I
-- 1. Implement a comprehensiveprogram of learning

experiences for gifted and talented students
involving vocatiohal- education by:.

a.
\:

. Obtaining vmanagement commitment to.
support the program it a priority
throughout the Commonwealth:

b. Selecting three model' irogram areas and
in seriicing the-program staff.I

c. Initiating, and evaluating prograff

participants, 'staff and materials.

d. Disseminating,.program information for

use in Commonwealth.

e. Ianphasizing and encouraging impleMentatfon
of similar learning experiences statewide.

,
f, F011owing avi,repotLing progress.

C

4t

lb

Fermant. Moodyr Alma Evans

JonnW.Yrandt- ,,Jean Farr
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RHODE ISLAND

POSITION STATVENT

4

41.
4

The Rhode Island Board of e for Education and the Rhode- I.sland Depart- 74.,Regents

ment of Education recognize the. rights of all children and youth to a program
of.educational experiences which_providps opportunities for deVelopment to
the full limtt of their capatNlitiei. The Board endorses the belief that edu-
cation is,a life-long process which should be mindful of resources, relevant to
career preparation, sensitive groups`ndividual needs and equitable to all group
regardless of age, ethnic heritage;, socioeconomic conditions, or gender.

., .

The Board recognizes that gifted and talented students are those whose abili-
ties, potentiality and educational needs require programs and services which
are,differentiated'beyond those normally provided by the ilegular school program
in oeder to realize their contrithition,to self and society. The Board accepts

I. the letter and intent of Titfe 16; Chapte 42, of the Public Laws' of Rhode
omits

r'Tes
Island governing-this special population an omits itself to the establish-

. mentrof regujations which will delineate the ro and responsibilities of
state and local education agencies relative to gifted and talented students.

As a life-long process, education-should be responsive to the intellectual,
career, and social needs of all Rhode Islanders: further, education should,,

-emphasize the development of educational alternatives and which provide infe-
'-'Ination about and ready access to vocational training or retraining for the
purpose of assisting - gifted and talented youth and adults. Education should
not be restricted or restrictive in its attempt to provide a differentiated
program to gifted and talented; rather it should explore how business, com-
munity, and education can jointly and efficiently pool resources in guiding

Ap and proMoting the personal and-career growth of gifted and-talented.
,. ,

ctives

1. To review the status of the gifted and
- talented State Plan.

,

:2.. To explore how gifted and talented cans .

integrated into vocational education
five-year plan.

; 3. tO explore how vocational education can
be= integrated into gifted and talented'
State Plan and five-year State gifted
ant talented consortium grants.

, to conduct awareness Sessions Concerning.

,Ofted'and talented,WWvocational ttaa
''''tiOn with members Of,;respective Bureaus

..

'T6:,D,Orntatmetof Eucton. -dai
- -...........



Objectives

Ali Sr

-5: To set up an appropriatd- task force under
ap appropriate Bureau within the Department.

1

't". submit repo'rt to South Dakota.

Karen Carroll
Faith4anmoyer
Carolyn Hazard
Gloria G. Swan
Arthur Tartaglione, Jr.
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SOB DAKOTA.

POSITION STATEMENT

't

Traditionally, the gifted and talented student_has been guided away from vo-
cational-technical type training programs. The gifted and talented student,
as well as other individuals, has the right to'choose his/her occupation and
be.given the information to. make a decision that is both intelligent and
meaningful for the indiVidual. -

In order to assure that the gifted tnd talented student has the information
available to make his/her decision, it is imperative that various education
decision-makers are made aware of and support this position.

The gifted and talented share common needs with other youngsters, but they
also haie special needs. In particular, they. should have the opportunities
to: -

1. accil.i.h.;e basic skills and explore ideas and issues earlier and in
more depth than their agemates,;

2. Satisfy their .unusually high desire for self-fulfillment;
o

- 3. 10 productive ways of expressing their Unusually multiple talents
an high capacity for versatility;

4. receive special guidance in making choices and plans appropriate to
.theindifferent rates of personal growth and development;

. be exposed.to a wide variety of learning experiences in and out of
the formal school. setting.

In ()icier todroyide these opportunities, it is necessary that the parent,
teacher, counselor, "administrator, and others concerned with the education
of,the difted-and talented be aware of their special needs and abilities and
make adjustments necessary to meet-these needs. -

tOAL:'STATEMENT-

The 4ate of South"Dtkota must develop educatIonal rogtabs-that ate CoMmeh-
---surate.Wtth each child's abilities,talentS, and poteqOal. Ib order to

achieve this :goal., the following sub,Tgoali are advrced:-

'Objectives

or

geate...a state-wide awareness of the special educational needs of
gifted.,andrtalented students.4:- .

- ,

rq trrrr.
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Objectives

2. Facilitate the development of local programs for the gifted and talented
student so they might be developed to their fullest potential.

3. Collect all availabie information relating to gifted and talented in
South Dakota

=4. Provide a base Tor developing resources (human and curricular) for the -
'. education of gifted and talenteechildren.

5. Obtain the involvement, input, and support for the education of gifted
and talented from a variety of agencies and indAviduels.

Wendall Tisher (Team Leader)
Robert Huckins
Richard Ziegler

G

ti .

JD.

A
4
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TENNESSEE

POSITION STATEMENT

The Tennessee Department o;\4ducation recognizes its obligation to meet the
needs of all children, youth and adults in its, one-tundred forty six schdbl
districts and to assist in developing educational programs which provide maxi-
mum opportunities for all persons to fulfill their potential capabilities.

The Department of Education-xecognizes that many children, youth and adults

have specipl needs which cannot be met in general educational programs, or
Vfgular vocational programs, but which can be provided through speciaT41rograms
and/or services. These special programs and /or, services are needed by many

types of.exceptional children, youth and adults ranging from the,severely
handicapped_to the_highly gifted and talented.

It is the Department's position that these children, youth and adults are found.,
in every school district regardless of age groups, ethnic groups, socio-economic
conditions, and geographical, environments. The gifted and talented know none'

of these barriers, and they possess the demonstrated and potential ability to
become the future leaders of Tennessee and the nation as a whole.

The Department recogAizes that the guidance counselor'has a very important role
in the assessment of gifted and talented students and in planning programs stilted

to,thi4 needs.

,The-guidance counselor should be an integral part of the team and should be

involved in screening, placement, program planning.and follow-up of gifted and

- talerited students.

The Tennessee Department of Education hai adopted an evaluation process which

prbvides the Vehicle to assist local school systems in providing appropriate

educational opportunities for all students. It is a Comprehensive program of

pupil evaluation:, s( A Plan for Implementing a Comprehensive Student Evaluation

Plan, 1975)

IDENTIFICATION 'OF GIFTED AND TALENTED (U.S.O.E. 1972)

Gifted and talented individuals-are' those.identified by professionally qualified,

1-persons ,and who,sby, virtuf of their outstanding abilities, are capable of. high

Performance. Thep are per$ons who'rrequire differentiated educational ,programs

and/or services Myondthose normally provided by the regular.school programLin_

corder to: realize their,contribution'to self and society...,

It is belieVed that the evaluation Process described above will serve adequately

to identify gifted and talented students. .
.

It is the.position of the Tennessee Department of Education that giving special

4ttintion,to the gifted and talented student, in no way minimizes or de-emphasizes

the primary objective of Vocational - Technical Educktion which is to prepare
' r

people to/become_si$eful and prbductive citiiens jn the,n tion's work force.



PLANNING

s)
The State Team recognizes that, if vocational preparation of gifted and tal-
entedstudents is to receive the attention that it should liavecertain pro-

_ cedures must be de,yeloped to }Aft the program into operation.

rd.

rS,

GOAL STATEMENT '

Encourage implementation; development, expansion and improvement of programs
for vocational preparation of gifted and talented students in the public schools
of Tennessee.

ObjettiVe-s-7--
, Tiinqine

Planning:

1. Review- status:of vocational programs for
gifted and talented students.

2. Establ iA task force on vocatiOnal.prep-
.

aration of gifted and talented studentq
at the state

.
3. Assess needs for programs for gifted and June 1, 1977

talented students.

4. Review available information on gifted
and talented programs "for,. vocational
students.

Objectives .4
.

5, Have. programs for, gifted .a talented
vocational students includa in State__
Plan for .Wational Technical Education.

t

6. Prepai4 gui del ines for .deOloping 'pro-
..

grams for gifted and talented student.

7. -Acquaint teachers, administ)rators, and
others with the need for preparation of

. gifted and tal ented' students in
Vocational Technical. Education

May 1, 1977

May 1, 1977

. Establ ish. one model program in each of the
three grand divisions of\tlie state.

process,,of evaluating prograM.

',114 .155

June .1-1.977

June 1, 1977,'`

,,,
June 1, 1971 ,to
June .30, 1977

July f, 19771-to
July:31, 1971,

...June 15, 1977 to
August 15, 1977

Atigust 1, 107 to
June 1, 1978-.



Objectives ,e Time Line
4

1

10. Dissemination of xesults of,model programs. , June 1,.1978 to
June 30 1978

, -Programs:

11. Identify State Task FOrce members. May '1977

12. Acquaint Task Force members with pfogram for

gifted and talented.

May 1, 1977

10. Secure funding for model programs. May 1, 1977

14.( Investigate alternatives which do not require
..extra fundfng.

15. Implement three model programs, and any
number of desired alternative programs.

. July 1, 1977 to
,June 30,-1978

16., Prepare and submit all necessary reports. April 1, 1977,

Lloyd Wykindall (Team Leader
Sam McClanahan
Joel P. Walton--
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TEXAS

POSITION STATEMENT

The state's /'position on the education of its total K-Adult population and the
pltimate purpose of education is to help each student to develop personal
knowledge, skills and competence to maximum capacity and to learn behavior
patterns which will *eke each a responsible member of society.

By 1980 career education will be,totally integrated into theelementary and
a

secondary curriculum as approved* State,Board of Education, June, 1975:
Programs in occupational education and tedhnplogy prepaw students for emplOy-
ment or for study in advanced or highly technical and 0991ed courses, and
help school -aged persons and adults make informed vocational choices.

In 1975, the State Board called for school districts to provide for the
orderly development of the capabilities of those students who exhibit superior
academic achievement or ability, talent in any aesthetic area, mechanical
ability, potential fo'r leadership, add qualities of creativity. Shgl talented
individuals come from all races, socioeconomic groups,, geographic l ales and
environments, irrespective of gender.

Professional educators of all levels should ensure that the learning process
take into consideration the personal gbals of every student, and should be
designed so that each could achieve the educational standards of the system
and be encouraged to remain in school until ready fora post-high school,
career., This learning process should include:

1: Intellectual Discipline

2. Economic and Occupational Competence
0

3. Citizenship and Poaitical Understanding and Competence

4. Physical and Environmental Health, Ecological Balance, and Safety

5. Appreciation of4Culture, Language, and Lifestyle Diversities and
Their Corresponding Aesthetic Values

6. °Competence in .Personal and Social Relations

7. Use of Leisure' Time

The Texas Public School' System holds the philosophy that lOcal control,is the
best control? The people of Texas do,nOt want their needs,met by;a,state
imposed systeM of education. The State legislatgre placv,the responsibility,
for public edUcationin the hands of lay.citizens.iervingvas memberS of boards
of trustees of independent or other school districts. The State Agency goals
for ,public school education are, guideposts to make sure-that the plAblic educar
tion systemhis directed toward the targets Texas,citizensgrapt Met,

, Each
citizen iS responsible for input into.the decision-making .process for lifer
career /occupational education. According to House Bill 1126 (the.Current
school finance plan)11 each child' shall, have access'to an appropriate education.

4

117
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Objectives

1.. Create awareness among decision-makers of
vocational education, special populations,
guidance and counseling, that vocational
education is a viable educational choice
for gifted and talented,students.

2 Provide in-service education Which14ll
assist vocational education teachW.to
identify the gifted and talented Vtudent
and develop appropriate teachinT strategies
for these students.

3. Effect state-wide awareness'among educators .

that 'Vocational Oupation_is a viable system
for the gifted and talented student.

to

Pat Lindley (team Leader)
Raymond L. Holt
Nancy Tarlton

L
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POSITION STATEMENT

UTAH

cs

N.

Two of our greatest needs today are for quality in our culture, and for strong
leadership in'the fi.lture. Neglect of the gifted and talented minority has
been instrumental in creating these needs.

To overcome these deficits we,must capitilize.on the 4ualities of gifted.dhd
talented who display exceptional, interest in exploring fundamental supposi-
tions and issues, in creating new ideas and new uses for familiar and unusual
materials, and in developing new and original interpretations of standard
ideas. . Gifted and talented people develop intellectual independence and inte-
grity, early in their lives and are more concerned than others of their age .

with abstract_conceptsand ethical problems. Making a contribution is often
,more important to them than special recognition.

If society capitalized on these qualities,.it is high y probable that we could
'add to the quality of our culture and could elevate to leadership the kinds of
people who are concerned w h ethics and morality and sound progress.

There is a concern that y present learning experiences in,,Utah Schools are

not individualized or child-centered and therefore are not adequately meeting
the needs of gifted and talented students, who have abilities and potential
for accomplishment so outstanding that they require a variety of special pro-
visions to meet their educational needs. Such talents and gifts are found in
tall races, socio-economic groups, and geographic environments.

Because these people are future'potential leaders, a democratic society should
provide educational opportunities appropriate to each person's ability;
therefore, the State Board of Education should be committed to the philosophy
of providing challenging programs for all gifted and talented students :in all
areas'in the public schools of Utah.

The educational philosophy of the team restsiolft the belief that youth with
sifts and-talents should become accustomed to their physical environment as
we11 as to envtronments better designed f6F-their potentialities. Part of the
time they will, be provided with the differentiated,activities and knowledge

.

to nourish their high-leveT talents and interests.
. .

. .

The accepted definition for gifted and talented in Utah reads,:

N

Children and capable .of -high performaRce include those.mith ,

demonstrated achievement and /or potential ability in any of the
following areas, singly or in combination: any of the numerous
intellectual abilities, special academit aptitudes, creative or
productive,thinking; leadership abilities; Manipulative talents;
talents in the visual and performing arts, and various psycho
motor abilities. . 1

,......._ , .

,:The State of Utah has ,accepted

A
eight,goals,for edudation, ,they are listed. as ,

Aprities which include: productive, emotional, aesthetit,.environmental,
social, ethical, intellectual, physical, and the Statewide Assessment is

. ., ,,,
,

119-1-59
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providing measurement of student performance and qualities in a Variety of

Weis relevant to the identification ofthe gifted in the maturities. This

emphasis provides measures beyond the classical academic.domain. The assess-

ment is based on, the awareness of the great complexity of individuals, and

he multiplicity of their talents as well as their non-intellectual resources.

In typical knowledge-focused classrooms,the characteristics needed to excel

in high level career and vocational fields are not currently fostered. Conse-

quently this wide spectrum of assessment procedures and related classroom

activities is needed to measure and to develop individuals who function

effecti*ely.

On 4anuary 1977,1the Utah State Board of Education approved a new policy

on high school gradAtion requirements and program of studies in secondary

schools. These.requirements calrfor an individual educational plan f6r each

student during his or her membership in the school to be developed cooperi-

tively by the student, designated school personnel, and parents. This plan

must include a tentative career goal, be reviewed formally at least annually,

and attention given to an area of-concentration in a career cluster related

.to the student's career goals.
.,/

Gifted and talented students will be helped if these new requirements are im-

.plemented, particularly if the individual planning is made the responsibility

40 of the parents, the student, and the student's teacher/advisor. Every teacher

should be an advisor to a group of students who, preferably, would be a multi-

, aged group so Viet students could help other students both in a peer tutoring

and counseling role. The teacher/advisor would be responsible for knowing

each advisee personally and with-resource help 'eV consultation with school

counselors be in the best position to identify gifted and talented students,

help them plan an individualized program, and be their advocate withother

members of the faculty and community.

X

?_

At this time, we'recognize that the youth of our nation are our greatest

natural yesource; therefore every gifted and talented child needs to be

identified early in his or her educational experience. The students will be

found in all culture and ethnic groups, all socioeconomic groups, and among

the handicapped. ,

..

Once identifi044 educational opportunities must be provided for their special

'heeds.
A

'-,Research findings of Calvin W. Taylor, J. P. Guilford,, and E. Paul Torrance

shOw that students can:be taught in such a way that their e and-othercreat

e*thinking,abilities will be useful- in4acquiring additional skil s, thuS tap:

ping a vast Teservoir of potentials which the present system i not tapping.

When these talepts are recognized and developed, their application, will help

each student bedome a more cojnplete productive indi4idual. It

,

To the degree that the preceding general statements are accepted; the state

should then specifically include a commitment to pro )vide programs for the

career aspirations and life goals of gifted and talinted studeats who optlor

occupational career alternatives thrdugfi vocational education;uto establish .

State- wide-awareness among eduptors1 the public, and the students of poten-,

tialy life satisying careers; and to provide training for guidance counsel-

ors and vocational teachers in the professional knowledge which will enabl(g.

s
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them to identify these students and see that they are directed to appropriate
programs for this purpose.

Objectives a.z Time Line

1. The State Team will create an awareness of,the
needs of gifted and talented students in
vocations to public, administrators, guidance
personnel, vocational teachers and stwient.

2. The State Team will obtain commitments to June 1977
provide programs for the unique interests,
abilities, needs, career aspirations and
life goals of gifted and tal ted student;.
who opt for occupational/Car er alternatives
through vocational educati

/-

rovPision will be made t provide-training for July 1978
guidance counselors and voc456rial teachers
to recognize gifted and talented students ant
to make special provisions for their needed
specialized learning in vocations.'

. .Provisions will be made.to present in a state January1979
. administrators conference the progress
completed by this model and the method by
which the model will be carried on.

5. Influence current on-going projects into the
new mode, vocational education for the gifted
and talented.

June 30, 1977.

.

,Jewel Bindrop (Team Leader) .

'Keith Steck
Jed W. Wasden-
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VERMONT

POS TION STATEMENT
IP

It is'Vermont's position that all residents are entitled' to twelve years of
education designed to meet their needs,. It encompasses'cognitive, affective,
and psysbomotor development and allows for the student's preparation in the

-world .6"-f intellect, the world of work, and the world of leisure. The ultimate
purpose is to foster the individual's development to the greatest'extent

ssibl e.

have a comprehensive education and result in a satisfykng life style.
.

The role of eCh professional educator in Vermont is to enable each srent to

It encourages career educators for all students _and vocational educators for
the majority of eleventh and.twelfth grade Students Th minimal education is
the mastery of the basic:competencies of reading, writin , mathematics listed
'ing, speaking and reasoning. .

c

Vermont's position is that the gifted and talented st s are those who ,have
-either potential or-demonstrated abilities in.one or re of the following
areas: general intellectual ability, specific-academic aptitude, creative or,
productive thinking, leadership ability, ability in the visual and performing
arts, or psychdmotor ability. These students require prclgrams,and/or services
beyond those normally provided by the regular school program in order to 4
realize their potential contribution to self *andsociety.

It is Vermonts position that linkages need to be developed and two way
communication opened among students, educators, parents, community membets,C's
business, labor and industry to enable improved programs and services for
gifted and talented students in Vermont.

Objectives

O

,Define gitied and talented in regard to
vocational education:

deneify, the talents and gifts:thatmay be
ostered vocational `education.

0

Identifyhe-students with the talents
and gifts(bothenrcOled in 'vocational'
education and not enrolled), 0 -

a. Identify the vocational education needs of
these students and,determine if they are ..
currently being met,

123
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Objectives '

.

5. List recommendations for further developments
regardfhg gifted and talented students and
vocational education.

Barbara MI....Gutheil (Team Leader)
Robibrt Feoh

Herbert Tilley

4,
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POSITION STATEMENT

4

VIRGINIA

The Standards of Quality and Objectives for Virginia's Public Schools, fi
adopted by the State legislature, mandates provisions for the education of
reNar-students, Grades K-Abult; of handicapped studentg, Gradeg 2-21; and
the adult population for adult basic,4general adult and vocational adult edu-
cation. Special emphasis is beinggiven to the development of the basic
learning skills, Grades K-12. Advanced occupational and technical education
at the community college level is a primary concern of the Commonwealth.

The Standards of Quality require that school'divisions provide a program of
career preparation which includes career eddcation, career guidance, and the
development,of marketable skills for high school graduates, and.early school
leavers. The goal, is to have all high school graduates prepared either to
enter post-secondary.education or employment. In addition to this provision,
legislation passed by the General Assembly requires each school division to
provide employment counseling and job placement for secondary students..d;The
major responsibility for implementing this legis3ation, has been assignefto
the*State Guidance Service. Guidelines for the implementation have been pub-

, lfshed and distributed to school divisions. In it, the roles of all pro-
fessional educators are defined. -

The Standards :of Quality further mandate
1

provisions.for the-gifted and tal-
ented. The Standards state that each school division shall provide differ-
entiated instruction to increase educational challenges and to enrich the
experiences and opportunities available .to gifted and talented students."
These refer to both academic and vocational students. The Commonwealth oper-
ates a summer prograM, The G6vernor's School for the Gifted, and assists with
limited funds program efforts of school divisions. The Governor's School is
head9e6Y an associate director in the Department of Education. Also,

thlugh the office of Federal Programs, DepartMent of Education, fundt are
allocated to pilot programs for the gifted and talented under Section 4C of
the Elementary-Secondary Education Act. The Supervisor of Federal Programs,

5peci0 Programs and Grants, works cooperatively with theAsidciate Director
of The Governor's School in approving thesepilceprograMs.

40.

In Virginia, all professional educators are responsible for assisting stu-
dents in achieving the goals as set forth in the Standards of Quality. A

specific-responsibilitY'of guidance-counselors is to provide a comprehensive
prograwhich includes a model for providing career guidance services with
the responsibilities of counselort and vocational educators cle y defined.
The major role of the vocational educator is to provide programs and services
related to occupational preparation. The responsibilities of th., guidance
counselor .andithe vocational educator are to ensure that services,and pro-
gramS, appropriately adapted and differentiated, are made available to gifted .

and talented students.

a
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MISSION STATEMENT

The mission of the State Board. of Educatiorisof Vocational Education is,

through joint effort with 'local school divisions and other agencies, and

insfitutions, to ensure that the vocational education needs of all youth and

adults are met.

GOALS STATEMENT

Consistent With their abilities, interests, and educational needs:

1. Yquths and Adults0011 acquire the skills and knowledge needed:for'

employment or self-employment in occupations of their choices and for

which there are employment opportunities.

2. Youths and adult's will acquire the competencies needed as tonsumers of

goods and services, for home and family living, and for personll use.

3. Youths and adults will be aware of employment or self-employment oppor-

tunities and requirements for use in making career choices and in deter-:

mining their educational program. 1

4, Youths and adults will exhibit pride in work well done; confidence in

ability to perform in the world of work; and develop' leadership abili-

ties, responsible citizenship, and a realistic self-image in relation

to work in their chosen vocation:

5. Youths,nd adults will benefit from progr6 improved and updated throUgh .,

planning, evaluation, curriculum 'management and development, personnel V

preparation and development, research, use of community resources and

other ancillary activities. .
,

/

6.- Youths and adults will benefit through the cooperative efforts of-the

Department of Education, Council-of Higher Education, Department of

Community Colleges, Governor's Manpoirir Services Council, Rehabilitative

School Authority, Virginia Employment Commission,cind other agencies,.

institutions and organizations concerned with vocational education, from

a coordinated vocational education system, which fully utilizes all re-

sourcespublics, p ivate and proprietary.

Objectives ' Time Line-
. .

1. Criteria for identifying gifted and talented

students for votatipne education and their

special need§,011 biidisseminated to school

divisions. .

165
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Objectives Time Line

,2. Each vocational Service will have a guide of
instructional 9.tions in occupational preparation-,
programs for, the gifted and talented including
such options as use of V-TECS and IDECCS catalogs
in regular classes; internships,,,,independent
study; use of social serVices,'Iliaterials.ane
resour es; vocational student organizations; and
acceler ted programs; and the guide will be
distrib ted to all school divisions.

=

,June 30, 1982

Marguerite Crumley (Team Leader)
Beatrice Gustafson
,John R. Cook

.
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POSITION STATEMENT
,

'WASHINGTON

One of the major goals of education in Washington State is to insure that all
0 students'are ready for their -next career step. &

-
.

.

Carept edudation, vocational, education and career guidance and counseling are
major vehicles, by which students prepare for their next career step.,

. *
. le,

All"tudents= have the right to know about and,take advantage of all types of,
educationaldelivery systems that will best facilitate the development.

t .
f- ,, 1 $ ( ,

t All educatore,have a responsibility to insure that all students.are ready for
their next 'career step. The major, role of the vocational teaches' is to. provide
salable skill training and vocational guidance. The role of guidance personnel
is to manage career development programs, services and activities to provide
individual and group career counseling.

0- . 6...

-4>

ObjeCtives Time Line .

1. Preparestatement regarding the state's
-responsibility in providing for the career

development of gifted and talented persons.

2. Identify key decision - makers in the office of
,the supggintendent, the office of the state

*board faTcommunity college education and the
conmission for vocational education who have
the authority to eptabrish a state task force.

3. .Identification of state task force members.' April f5, 1977

4. Inform state 'task force members of mission and 4' April 20, 1977 -

intent of vocational\educdtion/gifted and'
talented conference.

April 30, 1977

J

.

5. Deyelop a plan of action for 77:78 school year. Ape 30, 1977

6. Implement plan of action. August 305 1977
J

,

Ron Berg

Ict
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WEST VIRGINIA

POSITION STATEMENT

West Virginia recognizes:

1. The existence of educational goals for West Virginia, vocational edu-

cation's state plan, and the education of gifted falls within these

goals.

2. That vocational education needs to,address the needs for all
4
groups,

slow, average, silfted,and talented:through appropriate-prograks or
through m6difIcatIon of existing pr!ograms.

3. Thit vocational programs may serve as the first rung of a gifted and

talented student career ladder.

4: Counselors need to be knowledgeable of opportunities for gifted and

talented through vocational education.

5. Gifted and talented students need to be aware. of vocational education

programs and opportunities through vocational education. .47

6. The need to identify different talented areas that gifted students have

and the inherent need of incorporating theie into vocational education

curriculum and career guidance programs. .

7. That students need too be cognizant: of the diversity-Of career

_clusters and occupational levels within these clusters; of the oppor-

tunity to apply abstract learning to problem solving; of the need

for divergent learning experiences instead of convergent experiences

which limit overall breadth of, choice.

GOAL STATEMENT

To establish a model prograM for gifted and talented students in one vocational

education center for twenty students. To create an awareness of opportunities

for gifted and talented students in vocational education programs among counse-

lors, school administration, vocational education director, etc.

Objectives

1.. To identify potential students.

2. To devise selection c
ter917'

instruments.,nstruments.

3. To' develop gifted and talented programs in

vocational education areas.

t , I31168
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'Objectives

4. To familiarize in-service instructors and others
regarding roles, gifted and talented_ students,
and the project.

5. To implement program.

6. ''To evaluate'and modify progfam:

. 7. To transport program and findings through a
five-year plan.

8. To create an-awareness of ofAportunities for
gifted and talented studentsyin vocational
education programs among counselors, school.
administrators, vocational education, etc.

Planning:

9. Appoint a task force to determine strategies-
for developing a gifted and talented demon-
stration project in vocational.education
(Boone County).

lE
Reporting:

10. .Prepare and-submit plan developed at
conference.,

11. Program--submitto project director.

4

Joseph O. Freund (Team Leader)
William Mullett
Michael M. Murphy

s,
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WISCONSM

POSITION STATEMENT

*
Preliminary Poiition Statement--Learning is a life-long processlft which each
'ndividual should be provided equal quality educational opportunities, so he/
she may realize his/her fullest potential.

With respect to the: vocational education of gifted and talented i't is implicit

in this position statement that there shall be cooperative and coordinated
planning and development of appropriate-learning delivery systems and/or
learning interventions among educators involved in vocational education, gifted
andtalented education and guidance and counseling services.

GOAL STATEMENT
4

Using national,.state philosophies and goals, set forth regional goals for
vocational preparation of gifted and talented, under the leadership activities

=of guidance and counseling personnel:

. Objectives

Planning:

1. Needs AssessmerA

2. Define gifted and talented, guidance and
*counseling, voca nal education and inter-

relationships in nsideration ,of program

development.

3. Identify regional program efforts.

Objectives

4
.)

For each goal statement (program goal) set .

forth specific objectives leading toward

'goal attainment.

S. Build evaluation design relatedto program
objectivei.

Program:

6, It was felt that before, program implementation
there needs to be developed.a.communicatjon

Or Model through whlch the level of awareness
could be raised-for appropriate pub`1 i csi to

133 .17
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Objectives

assure their commitment to prograM philosophy,
'goals and objectives.

7m Additionally, a coordinating leadership team
would,need to encourage cooperation among
each of the participating groups.

. TherewouTd'need to be a state-level'commit-
ment to ongoing evaluation of all program
components, with a simila'r commitment to a
research component at the state level. This
would provide the necessary clearinghouse
effort to accommodate implementation of new
programs and modification of established
grograms.

t

9. Staff development for 611 involved.

Thomas F. Diener
KatnleenParis
Donald Severson-
Preston SMeltzer

a.

17i
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POSITION STATEMENT

WYOMING

The goal of education is the development'Of4cognitive, affective and psychoMotor
skills to a level which allows the individual to function as an independent,
self-supporting and contributing member of the social order. The level of

`achievement in each area will directly affect the self-realization and life
satisfaction, experience by each individual-7that status which is generally
referred to as "success" or Mappiness."

Vocation in our society provides individual identity, economic sustenance, and -

one's position in the social order. Public education should provide a student
a foundation in the leafning skills and awareness of the world in which he
lives and it should prepare him for farther educational experiences and the
assumption of a productive life role. Vocational education provides development

.- of a marketable skill.
/C

Wyoming's definition of the exceptional child is stated in terms of the handi-* J.
capped child. Evidence must.be generated to show the need to include the

' gifted and talented child.under the definition of the exceptional
especially in view of the recurrent phrase Out each child being entitled to
and receiving a Wee and' appropriate education in accord with his abilities.

Gifted and talented students are those whos intellectual, creative, social,
'and physical talents are so outstandingly high that they require-special
attention for optic& development.

The State Department of Ed ion will serve in an advisory capacity providing
leadership, information, other assistance when requbsted. -Howevevrthe
particularAirectionof the program will_be dictated_by the needs and desires

_of the local education agency and will not be prescribed by-the state.

f . Objectives

1. To generate awareness as to vocational education
heeds of the gifted) and talented.

,

2, To encourage We's to: ., i .
.

a. Review status of gifted and talented, voca-
tional education and guidance and counseling
in their districts..,

'b. Identify gifted and talented students.

c, Assess needs for programtfor .gifted and
,talented students.

so
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Objectives 41k

d. Utilize the State'Agency as' an advisor that
can provide leadership and assistance.

Kathy Erickson
Jim Anderson

O

0

'

O

0

O

I

-

as

Or 0
0
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PUERTO RICO AND THE VIRGIN ISLANDS

Puerto Rico and the Virgin Islands are working directly with the Assistant
Regional Commissioner for Region II, Dr. Charles O'Connor, in_the tontinuotis

.development of their vocational educational program.

'Because of the uniqueness of the iiland settings and the diversity of the
p.2opulation, it is essential that all students, especially those with outstanding
' rotential, be given individualized and differentiated instruaion- Identifica-
tion of the gifted will be conducted in the skill development process.

VIRGIN ISLANDS

In the Virgin Islands, an effort to target high caliber programs in the area of
recreational/tourist trades and agriculture will be made. These areas are seen
as the employment market for those who complete their training.

PUERTO RICO

Puerto Rico has experienced several major staff reorganizations which have
intervened irkthe development of specific plans An attempt will be wade to

dr provide staff training and to establfih ap exemplary programin one of the
islInd's vocational education centers. The development of such a.program wiyl
attract high-ability students to the center. No definite time lines have bgen

) established.
t

41Ir. Wilburn Smith - Virgin Islands
Raphael Ortise -*Puerto Rico.

a

AO"
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GUAM

PLAN OF ACTION

Before May 1, 1977 we will do the following:

1. ,Rdturn to Guam and present the "package" to :

a. State Advisory Council for Vocational Education
t. Board of Education

A:y.A. membership
.d. Parent groups ,

e. Guidance'counselors
f. G.F.T.
gl Membel's of the 14th Guam'Legislature
h.- Teathers of gifted and talented

Design an "Action Plan" for identification of gifted and talented
students. .

3. 'Design a workable program plan for those so-identified in the area of
vocational education.

4. Need to access secondary schoOls on Guam for',"hidden", vocational educa-

tion programs and/or curriculup.

Appoint a Task Force for an awareness campaign, island-wide. 'This could
be the Advisory Council for VocatiOnal and Adult Education.

Victoria T.Alarp,i, (Team,Leader)
Johp L. Cruse, Sr.
Ronald'B.Stewart

139
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W.HAT?

WHEN
AND '
WHERE?

WHY?

WHAT
WILL
HAPPEN
AT
THE
CONFERENCE

ItHO WILL
RE ON
THE
STATE TEAMS?

HOW DID
THIS ALL:
COME ABOUT?

THE
COMMITMENT 1,\ t ugh

Now is

o

le

CONFERENCES ON THE VOCATIONAL PREPARATION OF GIFTEkAND
TALENTED STUDENTS IN SECONDARY AND POST SECONDARY EDUCATION

JANUARY 0, 11, 12 2: LOGAN HILTON IN BOSTON
JANUARY'31, FEBRUARY 1, 2 CONRAD HILTON IN CHICAGO
FEBRUARY 23, 24, 25 ATLANTA AMERICAN IN ATLANTA

CHICAGO

MARCH 7; 8, 9 DENVER HILTON IN DENVER
MARCH 28, 29, 30 TOWNE HOUSE IN SAN FRANCISCO

Your conference is one of five Bi-regional conferences ,vhich will be held across the nation to
familiarize educators with the opportunities within secondary and post secondary vocational
programs for gifted and-talented students and to enable state teams to initiate plans of action ,.

to recruit and include gifted and talented students in vocational prograrhs. Gifted and talented
students frequently have been directed by counselors and vocational educators into college
p aratory programs rather than into programs which offer training in vocational areas in line
wit their long range interests and abilities. There are many exciting and potentially satisfying
career opportunities available through vocational education which will attract and ',utilize the
outstanding abilities of the gifted/talented students. If these studentsmn be made aware of
these educational alternatives, they may chose career ladders in the fifteen occupational clusters
which offer opportunities for potentially satisfying jobs and life work in line with their unique
gift or talents. Educators, particularly vocional educators and guidance/counseling persohnel,

t%need to be made aware of the opp unities in vocational programs and the recommendation's
for wo ing with gifted youth in their areer planning.

By ilizintJ specially prepared awareness materials a slide/tape presentation and resource
g 'des the recent developments and concerns vocational education,, career education,
uidance and counseling and gifted education will be sylnthesized-for-tile participants. Resource

persons, consultants and leadership trainers will interact with fivelbeittii teams from each
state within the USOE Regions. Through input/and sharing each Stfe will devylop a plan of
action for including the gifted and talented students in local and-area vocational programs
within their respective states.

"41,4*."'

In order to accomplish the task of synthesizing vocaS naLeducatioh uidan c etcounseling-a d
gifted/talented education, each state has been;asked to send a balansied t:parri of persons with
expertise among these professional as Thpse decision- making leadersWill interact with eaSh
o er as a team, with other teams fro the two regiops..attheir_conterence a d..the...numerous
cons Itantsin attendance.

This Vocational Education project has been i itiatedbyureausif Occupational and Adult
-EducaW, VS:Office EduNtion afferPar of yreVOCianai Eclucatip lArner671MT31t,s

1969,in an attempt to cleSocificItto the demands Industry, Business apd L4bor for a highir,
caliber

and
skilled workdri The School Edscati !attlieltt.liversiVof South Qakommas

awardecilTeCdri aqcepted the challenge to4- re the curricular aterials and bring
together the educational dye/mien-makers who will thake .Peen. Now -is up to you and the "
ot dr participants.

,ak9 a commitment todso ething for its g and talented you
diicati n project. Mitch has een said abou at 0'eectscion,,.

to act. An commitment is fruipss unless ccoTpanied by action.
Decision-makers who are wilting to act can make' a.postive contribution ,tdward theutilizgtion
of ne of America's mo Valuable natural resources - -' is giftecd andtionted youth.,.. ,..,_

I
I

it%

Project
--Sdhool of Educe ion .

Univers-1A, of Sciuth Dakota
Vermillion, South Dakota 570,69*
(605) 677-4451
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CONFERENCE

ON-NE VOCATIONAL PREPARATION.
'OrGI:FiED AND TALENTED. STUDENTS

P RE-REGIST R AT ION FORM
ti

SQCJAC. SECURITY NUMBER

NAME

HOME ADDRESS

CITY STATE ZIP

`TELEPHONE NO.

- ARRIVAL DAITE @ TIME

DEPARTURE'DATE @,TIME

, , ....

Please check appropriate entry:
I .

.. .
,PLACE.Q F LODGING:_ CONFERENCE H.OTE OTHER - .

. ,
-- MEANS OF TRANSPORTATION[ Alit 0 ' PLANF OTHER ...___

.-. - . ,..-
° EXPENSES PAID BY CONFERENCE STATE

N. ...' . .
a ff you ha guests that Wilt be attending noon luncheons, please indicate day and number:-f. e. ,

.

.."
t 4. i ,

s

end day
.

\ 1st day ....

. 'LUNCHEON; ...

-

0

(Non-.cOriference participants or guests will be.charged the cost of the luncheori)

PLEASE RETURNTHIS PRE-REGIS1/RATION FORM By

ir 8

t .

.

/
Dr. Bruce..G..Milne

,Project Dfrectpr
School of 'Education
University of So?.ith Dakota
Vermillion, South Dakota 57p6b
(605) 677-5451

.

3rd day

/

---

L



CONFERENCE' INFORMATION

0

.."&-".re

DATES:

CONFERENCE.SITE:

I

airr
t -1..

JANUARY 31, FEBRUARY 1, 2, 1977

CONRAD HILTON
720 SOUTH MICHIGAN AVENUE
CHICAGO, ILLINOIS, 60605
(312) 912-4400

RESERVATION: Complete the \ enclosed reservation card and'`
,, return it to ttie Conrad Hilton prior 'to'

Decernber:20, 1976.

°
REGISTRATION: 'Registration will be held on Sunday Evening

januaty' 30,-1977 from 8 :00- 10:,00 p.m. pncf,
on Monday morning prior to 8:30 a.m.. in the;
foyer of the Ldwer Sui-nmitin the hotel.

ME The three funded pecticipanti for. each state',
team, consultants and speakers will be
reimbursed $2,50 for breakfast and 86.50'for
dinner: The luncheons are a substantive part,
of the conference and the costs are covered.,I -by- the conference.furiding for all participants.`,
Non-conference participants- or guest will
charged the cost of the luncheon.

LODGING: The tliree funded partieipants, consultants
and speakers will be reimbursed for the actual
costi7of, their lodging up to the conference'
single rate including tax.

TRANSPORTATION: Limousine and bus service is av ailable 'from
the airport to the Conrad Hilton. Hbtel.

r.

ADDITIONAL INFORMATION: CONTACT .

r Dr. Bruce G. Milnp .

Project Director if
School of Education
University of South Dakota
Vermillion, South Dakota 87069
(605) 677-5451 11.

=
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CONFERENCE INFORMATION

Qe of", Ir

9

DATES: February 23, 24, 25, 1977 .

CONFERENCE SITE: ATLANTA AMERICAN MOTOR HOTEL
Spring Street at Carnegie Way

1ATIanta,Georgia.30303
688-8600.

44-- , _-
LW .

RESERVATION: complete ihe..eRclosed reservation card and return it to ihe Atlanta
, 1 . American prior to:Ianuary 15, 1977. '

_ .

Jr'

p '

REGISTRATION:, Registration' will'be heldon Tuesday evening, February 22, 1977 from
8:00-10:00 p.m. and on Monday morning prior to 8:30 a.m. in the
mezzanine area of the hotel.

14-g A LS:

'

LODGING:

-

The;Three funded,partiCipants for each state tea consultants and
speakers will- be reimbursed $2:50 for breakfast and S6.513 for dinner.'
The luriCheons are substantive part offthe conf e and the costs are
covered by the conference funding for all particiPants..Noh-conference
particiriantssOr guests will be charged the costsof the luncheon.

.

The three funded participants,. consultants and speakers will be
reimbursed for the actual cost of their locting-up 'to the conference
single rate inchidirig tax.

i:.
t

TRANSPORTATION" : Lirriouside service is available from the airport to the Anuirican Atlanta
Hotel. r - ,

' s ':, ,.A .er.D.I.TIONAL l'NFO.RMATION: CONTACT
. .

.., . ,f3br. Brude G: Millie- `
Project Directori
:SchoCofAducation _
UnivergityofSoutliPakota-,,

.- r Utht-agote.57069.
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CONFERENCE

INFORMATION \ v.

.DATES: March 7' 8, e 1977-

CONFERENCE SITE: DENVER HILTON.
1550 Cain Pl4te
Denver, Colorado 80202

*.

(303) 893-3333

RESERVATION: Complete the enclose4I reservation card and
return it to the Denver Hilton prior to January
15,1977. . *

0
REGISTIIATION: Registration will be hej,d on Sunday Evening,

March 6,.1977 from 8:00-10:00 p.m. and on
Monday morning- prior to 8:30 a.m. in the
mezzpnine-lobby area of the hotel.

MEALS: The three 'funded participants for each state
team, 1 consultants and speakers will be

t reimbursed $2.50 for breakfast and $6.50 for
dinner. The 'luncheon i are a substantive part of
the conference and the 'costs are covered, by the
conference funding for all parOipants.
Non-conference participants or guests will be
charged the aost'of the luncheon..

,

LODGING: The tfieee funded participants, consultants and'
speakers will be reimbursed for the actual cost
of their lodging up to the conference single rate
including tax. p 4

TRANSPORTATION:" Limousine and bus service is available from the -

airport to the Denver Hilton HOtel.

t,

ADDITIONAL IN FORMAIILION: CONTACT \N ' 4
, .. . -Dr. Brice G. Milne ",

.
Project ,Director -:*--
School. of Education `, ''':, ..

...--

University of South Dakota
. Vermillion, South D kota 570 / .

° ..
(605) 6775451 ,

: 181.

,
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CONFERENCE

INFORMATION

DATES:

CONFERENCE SITE:

RESERV4TION:

4,

REGISTRATION:

O

MEALS:.

a.

LODGING:

,

TRANSPORTATION:

4

March 28, 29, 30,1977

TOWNE HOUSB HOTEL
Market at Eighth'
San Francisco, Ca. 94103
(415) 863-7100

Complete the enclosed reservation card and
retum it to be. the Towne House prior to
January 15, 1977.

Registration will be held on Sunday evening,
March 27, 1977 from 8:00-10:00 p.m. and _on
Monday morning prior to 8:30 a.m. in the'
mezzanine aria of theliotel. '
The three funded participants for each state
team, :consultants and speakers will be
reimbursed' $2.50 for breakfast and $6.50; for
dinner. The luncheons are a' sabslantive part of
the conference and the costs are covered by the'
conference funding fdf all participants:
Non-conference 'participants. or guests will be:
charged the cost of .the luncheon.

The three 'funded participants, tonLsultanis and
speakers -will be reimbursed for th actual cost
of their lodging up to the conference single rate
,including tax. -

,
. .

BOs service is available from theivairport to the
'Airlines Termirial Building. Taxi service to the-,". :,

' hotel is available there.

'ADDITIONAL INFORMATION:' CONTACT
Dr. Bruce G. Milne

'Project DireCtor
S'ohoof ofEducation
University of south Dakota

gouth Dakota 57069
(665):6-77-5451.

t
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